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A powerful engine for education

EDUCATION

PreK-12 professional development sessions for over 1,688 participants

Adult Basic Education (ABE) professional development for over 1,288 participants
Substitute teacher training for over 80 participants

Regional student academic fairs and activities for over 386 participants
Coordinated free GED testing for over 468 participants

Coordinated Graduate Credit classes for over 294 participants

Provided technical assistance for school improvement to over 150 schools
Provided SPOKES classes for over 541 participants

FINANCIAL BENEFIT

RESAs employ over 48 full-time personnel with less than 3 positions being paid from the legislative state
basic foundation allowance for RESAs. The remaining positions are funded through grants obtained by the
RESAs.

Cooperative purchasing cost avoidance of over $13,000 for school systems

Assisted counties with Medicaid Billing reimbursement, training and monitoring and

Obtaining $3,884,146.66 reimbursement for RESA 5 counties

Used the $454,866 legislative state basic foundation allowance to leverage over $6,173,372 in federal,
state, local and private funding

Provided assessments for over 480 DHHR TANF referrals

HEALTH & SAFETY

Provided presentations to promote physical activity during the school day, 24 sessions training over 1,200
participants
Provided public service training classes for over 7,204 participants

TECHNOLOGY

Responded to over 890 computer repair and installation work orders
Maintained and/or replaced Cisco routers in schools and central office facilities
Installed BTOP routers in schools

Provided specific WVEIS user training to over 573 participants

Provided Help Desk assistance to over 4,000 WVEIS users

Coordinated with the WVDE to house, maintain and upgrade WVEIS

Provided a state-of-the-art computer training lab

Provided teleconferencing facilities
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WEST VIRGINIA BOARD OF EDUCATION

L. Wade Linger Jr., President
Gayle C. Manchin, Vice-President
Robert W. Dunlevy, Secretary
Michael I. Green
Priscilla M. Haden
Lloyd G. Jackson Il
Lowell E. Johnson
Jenny N. Phillips
William M. White

Dr. Paul L. Hill, Ex Officio

Chancellor, West Virginia Higher Education Policy Commission

James Skidmore, Ex Officio
Chancellor, West Virginia Council for Community and Technical College Education

Dr. Jorea M. Marple, Ex Officio

State Superintendent of Schools

GLGBAL

Students deserve it = The world demands it


http://www.hepc.wvnet.edu/commission/noland.html
http://http/www.wvctcs.org/
http://wvde.state.wv.us/superintendent.html
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MISSION STATEMENT

Serving lifelong learners

VISION STATMENT

To serve the educational needs of the total community

REGIONAL ADVISORY COUNCIL

Calhoun County
Mr. Roger Propst, Superintendent
Ms. Larry Harris, County Board Member

Jackson County
Mr. Blaine Hess, Superintendent
Mr. Carroll Staats, County Board Member

Pleasants County
Mr. Michael Wells, Superintendent
Ms. Jim Mcknight, County Board Member

Ritchie County
Mr. Edward Toman, Superintendent
Ms. Sheryll Jameson, County Board Member

Roane County
Dr. Mickey Blackwell, Superintendent
Mr. Paul Cummings, County Board Member

Tyler County
Ms. Robin Daquilante, Superintendent
Ms. Linda Hoover, County Board Member

Wirt County
Mr. Daniel Metz, Superintendent - Chair
Mr. James Rader, County Board Member

Wood County
Dr. J. Patrick Law, Superintendent — Vice Chair
Mr. James Fox, County Board Member

West Virginia Department of Education
Ms. Betty Jo Jordan, Executive Assistant to State
Superintendent

Higher Education
To Be Announced

Teacher Representative
Mr. C. Vance Weekley, Pleasants County

Principal Representative
Mr. Joe Oliverio, Wood County

Chief Instructional Leader Representative
Ms. Donna Barksdale, Pleasants County
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PROGRAM TITLE: Adolescent Health Initiative

PURPOSE: The Adolescent Health Initiative promotes positive youth development by focusing attention on
improving adolescent health indicators while building asset-rich communities utilizing Search Institutes’ 40
Developmental Assets and provides technical assistance to counties regarding healthy lifestyles for youth.

FUNDING SOURCE: WV DHHR, Bureau for Public Health, Office of Maternal and Child Health

CONTACT PERSON: Stella Moon, Adolescent Health Initiative Coordinator
304. 485.6513 x1314
smoon@access.k12.wv.us

MAJOR ACCOMPLISHMENTS:
1. Brain Under Construction Zone (BUCZ)/ Community Baby Showers

a. Camden-Clark Medical Center’s maternity ward distributes BUCZ portfolios with
BUCZ booklet and age-appropriate literature to parents of newborns reaching
approximately 2,000 parents annually. The nurses use these materials to educate the
parents about caring for their newborn and the impact of the first five years of their
child’s life.

b. Family Resource Networks promote BUCZ and are the point of contact in their
respective counties.

2. STARS - Schools Tackling At Risk Situations

a. Addresses eight (8) at-risk behaviors associated with middle and high school age
students - bullying and peer pressure, eating disorders, depression, anger and
violence, substance abuse, dropping out, suicide and homelessness.

b. Piloted in 7 middle schools in 8 counties and 1 community-integrated program in 1
county.

3. Social Networking

a. Seminar exploring the perils and promises of social networking and our daily lives
are impacted by the way we communicate in the 21* century.

b. Undergraduate / graduate class for educators focuses on integrating and managing
social media in the public school system, how our health and wellness are impacted
by the way we communicate, and gaining an understanding of state and local policies
on social networking and anti-bullying.

SUMMARY OF STRATEGIC PLAN RESULTS:
The primary focus is to develop and/or implement educational programs, services or provide teaching tools that
would focus on enhancing positive youth behaviors.

Implementing United Way’s Success by 6 (Brain Under Construction Zone locally) encourages parents to work
with their children so they will be ready physically, mentally, developmentally, emotionally and socially when they
enter kindergarten. This project, located at Camden-Clark Medical Center’s Memorial Campus maternity ward,
increases awareness, especially with parents, that the impact of the first five years of life is critical to a child’s
development. The local FRNs in RESA 5’s eight-county area promote the project at health fairs and community
events.
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Collaborating with Westbrook Health Services (WHS), the behavioral health agency, the Family Resource
Networks, the public school system and other service and community organizations, the focus has been to
emphasize prevention and education and to tailor services for a younger population to address dropout rates and
risky behaviors. WHS developed an educational program — Schools Tackling At-Risk Situations — with the
assistance of AHI and the Regional School Wellness Specialist. WHS’ Children’s Outreach Liaison prepared a
workbook to be introduced through the school’s existing health class. The lessons include basic information on the
topic, warning signs, how to get help, and ways to handle the issues that may lead to a high-risk situation. The
topical areas are bullying and peer pressure, eating disorders, depression, anger and violence, substance abuse,
dropping out, suicide and homelessness. STARS is being piloted in a middle school in 7 of the 8 counties and is a
community-integrated program in one county. A youth driven component for STARS is being developed with plans
for it to be implemented in Fall 2012.

PERSONNEL SUPPORTED: Adolescent Health Initiative Coordinator
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PROGRAM TITLE: Adult Education

PURPOSE: Provide Adult Basic Education (ABE), Hit the Ground Running (HTGR), Next STEP, Computer
Literacy, WorkKeys® Assessment, SPOKES, and Middle College Programs.

FUNDING SOURCE: WVDOE, WWDHHR, & MOV WIB Region 4

CONTACT PERSON: Dianna Flanagan, Adult Education Director
304.485.6513 x1320
dflanaga@access.k12.wv.us

MAJOR ACCOMPLISHMENTS:

e Attempted GED 468
e Obtained GED 339
e Took WorkKeys Exam 113
e Obtained WV Career Readiness Certificate 207
e Received Ready-to-Work Certificate 79
e Obtained/Retained Employment 102
e Complete Job Readiness Program 153
e Obtained Computer Skills 744
e Obtained Customer Service Certification 45
e Total Students Served 1,830

e Total Contact Hours 116,144

SUMMARY OF STRATEGIC PLAN RESULTS:

Maintained the percentage of ABE students achieving Federal Core Indicators: Obtain/Retain
job, Obtain GED, Enroll in postsecondary training, Literacy/and or job-specific training for
adults, Complete federal functioning level (FFL), and appropriate referrals of adult students
transitioning between ABE, community colleges/vocational trainings, and/or the job market

PERSONNEL SUPPORTED:
F/T Adult Education Director 1
F/T SPOKES Instructors 7
F/T SPOKES CDCs 2
F/T SPOKES Associates 3
F/T ABE Instructor 1
Half-time Secretary 1
P/T ABE Instructors 3
P/T HTGR/SPOKES Instructors 3
Substitutes 15
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PROGRAM TITLE: Computer Repair Services

PURPOSE: To provide computer repair and network services and support for WVEIS, Basic Skills, and
SUCCESS.

FUNDING SOURCE: WVDE Grant and Counties

CONTACT PERSON: Brian Phipps, Supervisor
304.485.6513 x1307
bsphipps@access.k12.wv.us

MAJOR ACCOMPLISHMENTS:

PROJECT REPAIR REPORT

Project Title Number of Service Calls
WVEIS 849
Basic Skills / SUCCESS 6,330
Other / Non-State Projects 115
TOTAL 7,294

SUMMARY OF STRATEGIC PLAN RESULTS:
The timeliness of repairs was improved. The information on this page reflects data that was received and is
accurate to the best of our knowledge.

PERSONNEL SUPPORTED:
Six Computer Technicians
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PROGRAM TITLE: Cooperative Purchasing

PURPOSE: To achieve cost savings and or cost avoidance in the purchase of natural gas and copy paper
FUNDING SOURCE: Not applicable

CONTACT PERSON: Ralph S. Board, Executive Director
304.485.6513 x1301
rsboard@access.k12.wv.us

MAJOR ACCOMPLISHMENTS:
e Purchased 49,600 reams of copy paper at $2.54 per ream; white 92+ brightness,
8-1/2 X 11
e Cooperative purchasing overall cost avoidance of $13,000 region-wide.

SUMMARY OF STRATEGIC PLAN RESULTS:
The goal to install cost saving telemeters at large accounts in participating districts was not achieved.

PERSONNEL SUPPORTED: Not applicable
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PROGRAM TITLE: Coordinated School-Public Health Partnership Initiative

PURPOSE: The Coordinated School-Public Health Program (CSPHP) addresses 8 components of wellness
such as: staff support and wellness promotion; a healthy and safe school environment; family, business, and
community involvement; guidance/counseling, psychological, and social services; nutrition services; physical
education; and health education. This CSPHP is a collaborative effort supported by the Bureau of Public Health
and the West Virginia Department of Education’s Office of Child Nutrition, Healthy Schools and RESA’’s.

FUNDING SOURCE: WVDE-Office of Healthy Schools (OHS)

CONTACT PERSON: Teresa Pickens, Regional School Wellness Specialist
304.485.6513 x1310
trpicken@access.k12.wv.us

MAJOR ACCOMPLISHMENTS:
o 24 Let’s Move, WV presentations conducted training 1,202 people.
2 rounds of Adult Immunizations provided to 21 participants.
100% of schools in RESA 5 completed the FitnessGram assessment.
100% of High Schools in RESA 5 completed the HEAP assessment.
87% of Middle Schools in RESA 5 completed the 8" grade HEAP.
55 Professional Development &/or Technical Assistance trainings organized &/or
conducted by RSWS training a total of 1739 people.

SUMMARY OF STRATEGIC PLAN RESULTS:

The CSPHP is throughout the eight counties in RESA 5. The Regional School Wellness Specialist (RSWS) works to
develop a Coordinated School-Public Health Partnership. This partnership builds collaboration among community,
schools, and county school systems to assist students and staff in achieving healthy lifestyles. This will ultimately
increase academic achievement and enhance student success.

PERSONNEL SUPPORTED: Regional School Wellness Specialist
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PROGRAM TITLE: Medicaid Reimbursement and Provider Services

PURPOSE: In March 1990 WV Code authorized local education agencies to become Medicaid providers,
enabling them to participate in the federal Medicaid reimbursement for services that are special education or
related. RESA 5 provides technical assistance for Medicaid billing, provider services, documentation and
reimbursement for our eight county region.

FUNDING SOURCE: Federal and RESA

CONTACT PERSON: Lindsey N. Fetty, Specialist
304.485.6513 x1304
Ifetty@access.k12.wv.us

MAJOR ACCOMPLISHMENTS:

County Reimbursement Amount
Calhoun County $ 80,187.12
Jackson County $ 605,212.39
Pleasants County $ 165,296.65
Ritchie County $ 350,723.58
Roane County $ 443,702.65
Tyler County $ 329,727.23
Wirt County $ 4741344
Wood County $1,861.883.60
TOTAL $ 3,884,146.66

SUMMARY OF STRATEGIC PLAN RESULTS:
Decreased volume of denials from FY 2011 to FY 2012.

PERSONNEL SUPPORTED:
Medicaid Specialist
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PROGRAM TITLE: Professional Development

PURPOSE: The purpose of the RESA 5 Professional Development Office is to coordinate professional
development and support for teachers, administrators and support personnel within the eight county region. This
coordination includes, but is not limited to, technical assistance with program research, development, assessment
and evaluation. The office also coordinates Substitute Teacher Training, the Exemplary Teacher Award Program,
the Regional Spelling Bee, the Regional Social Studies Fair and the Regional Science Bowl Competition. The
RESA 5 Professional Development Office also coordinates Graduate and Undergraduate classes offered through
the Extended Learning Center at West Virginia University.

FUNDING SOURCE: Basic RESA

CONTACT PERSON: David F. Scragg, Ph.D.
RESA 5
304.485.6513 x1303
dscragg@access.k12.wv.us

MAJOR ACCOMPLISHMENTS:

e 99 Educators attended the David Langford Quality Learning Seminar in RESA 5, July 12-15

e 44 educators participated in a RESA 5 sponsored “Seven Habits of Highly Effective People”
training

e 294 Educators participated in graduate classes offered by RESA 5 in cooperation with the West
Virginia University Center for Extended Learning

e Met with the Calhoun County Middle High School Leadership Team six times during the 11-12
school year to advise and assist in the development and implementation of a work plan to support
three goals identified in the school’s strategic plan. This planning and execution played a role in
measurable improvement in both school culture and climate and academic improvement.

e Seven practicing or aspiring administrators participated as members of the RESA 5
Administrators PLC.

e Met with the Calhoun County Middle High School “Emerging Educators” five times. This group
of 16 relatively inexperienced teachers formed a Professional Learning Community to study their
role in whole school improvement, examine best practices, and conduct action research tied to one
of the three goals in the school’s strategic plan.

e Coordinated and facilitated the work of the RESA 5 Arts Team across 7 meetings throughout the
11-12 school year. RESA 5 will supported professional development opportunities that promoted
arts education with a particular emphasis on integration with other content areas.

SUMMARY OF STRATEGIC PLAN RESULTS:

Strategic Objective: The RESA 5 office of Professional Development, in cooperation with West
Virginia Center for Extended Learning, will schedule and coordinate a minimum of 15 class offerings
that will enroll at least 175 educators between July 1, 2011 and June 30, 2012.

Outcome: 294 Educators participated in 14 graduate classes offered by RESA 5 in cooperation with the
West Virginia University Center for Extended Learning between July 1, 2011 and June 30, 2012.

18


mailto:dscragg@access.k12.wv.us

Strategic Objective: The RESA 5 office of Professional Development will provide technical assistance
in selected schools in the region so that all staff in at least 6 schools understand and apply the 7 elements
of improvement planning to their work by June 30, 2012.

Outcome: During 2011-12 The RESA 5 office of Professional Development at least presented the 7
elements of improvement planning to principals and teachers at Arnoldsburg Elementary School,
Calhoun County Middle High School, Belmont Elementary School, St. Marys Elementary School, Reedy
Elementary School, Criss Elementary School, Madison Elementary School, Fairplains Elementary
School, and Parkersburg High School. The office continues to coordinate direct additional assistance to
five of these schools.

Strategic Objective: The RESA 5 office of Professional Development will provide technical assistance
to at least 12 professionals in the region who have served as a building administrator between 0 and 2
years.

Outcome: Seven professionals in the region who are either current or aspiring administrators participated
in the RESA 5 Beginning Administrators’ PLC.

Strategic Objective: The RESA 5 Staff Development office will provide at least one High Quality
Professional Development seminar during the summer of 2012 designed to enhance the performance and
progress of students.

Outcome: 99 Educators attended the David Langford Quality Learning Seminar in RESA 5, July 12-15

Strategic Objective: The RESA 5 Staff Development office will coordinate the revision of a
compendium of best practices to be distributed to all educators in the region by November 1, 2011
Outcome: The 2" edition of “Teaching on Purpose” was completed in July, 2012. Copyright is pending
and distribution is currently underway.

Strategic Objective: The RESA 5 Staff Development office will provide a series of seminars from
October through April at Calhoun County Middle High School designed to support the growth of
teachers new or relatively new to the profession as they work in a Professional Learning Community
environment to develop experiential projects and exercises designed to formulate an effective systemic
improvement process in their classrooms.

Outcome: Sixteen teachers participated in these seminars.

Strategic Objective: The RESA 5 Staff Development office will provide technical assistance as
requested to counties and schools within the region in the revision of their Five-Year Online Strategic
Plans from July, 2011-June, 2012.

Outcome: Direct technical assistance with strategic planning was requested by Roane County and by
Reedy Elementary School.

Strategic Objective: The RESA 5 Staff Development office will provide follow-up planning and
implementation of a RESA 5-wide reporting system on the Common Core Standards for K for 2011-12.
Outcome: Twelve educators representing 6 of the 8 RESA 5 counties met October 5 and October 19,
2011 to explore common practices for documenting student learning of the NxG Kindergarten CSOs.
Following the meetings it was agreed that a common RESA 5 reporting system was not practical.

Strategic Objective: The RESA 5 Staff Development office will facilitate a RESA 5-wide match of
singleton teachers who will cooperate to develop common formative assessments and benchmark testing
ready for use in the 2012-13 school year.

Outcome: There turned out to be insufficient interest in pursuing this objective.
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Strategic Objective: The RESA 5 Staff Development office will provide professional development that
promotes meaningful connections between and among disciplines (including 21st century learning skills)
taught through integrating chosen subject matter CSOs with dance, music, theatre, and/or visual art
during the 2011-12 school year.

Outcome: The RESA 5 Arts Team created integrated arts lessons at all programmatic levels in
mathematics, English language arts, social studies and science during the 2011-12 school year. The
RESA 5 Office of Professional Development supported the Arts Team by coordinating their work at
RESA 5 and by paying the cost for a substitute for Arts Team members for 5 days throughout the year.
The cost to RESA for this effort last year was $5,783.44.

There was a special presentation of the group’s work at the RESA 5 May Regional Council Meeting
where participating teachers shared ideas for integrated lessons across all disciplines and programmatic
levels with superintendents and board of education members from RESA 5’s constituent counties.
Subsequently, some counties have engaged RESA 5 Arts Team members in the delivery of professional
development to their colleagues to promote cross-curricular integration.

PERSONNEL SUPPORTED:
RESA 5 Professional Development Director
RESA 5 Professional Development Secretary
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PROGRAM TITLE: Public Service Training (PST)

PURPOSE: To support and train agencies in Fire, EMS and Law Enforcement to meet 21% Century
Technology and Standards

FUNDING SOURCE: WVDE Grant

CONTACT PERSON: Richard H. Gobble I, Public Service Training Director
304.485.6513 x1312
rgobble@access.k12.wv.us

MAJOR ACCOMPLISHMENTS:

e Administered educational training for 7,204 students in eight counties

e Provided high quality, cost-effective training to Emergency Medical Service, Fire Safety.
First Responders, HAZ-MAT Staff, Law Enforcement, School Personnel and other
community organizations

e Cooperated with Regional Education Service Agencies (RESA), the West Virginia
Environmental Training Center (WVETC),West Virginia Law Enforcement Training
Center (LETC), West Virginia Office of Emergency Medical Services (OES), Office of
Emergency Management (OEM) and the West Virginia State Fire Commission (WVSFC)

SUMMARY OF STRATEGIC PLAN RESULTS:
PST focus was to work collaboratively with RESA, WVETC, LETC, OES, OEM and WVSFC. We ultimately
provide the students with high quality, cost-effective instruction which meets the current curriculum standards.

PERSONNEL SUPPORTED:
Public Service Training Director
Program Specialist

Instructors
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PROGRAM TITLE: Special Education Support Project

PURPOSE: To support LEAs to improve results for students with disabilities consistent with the absolute

priority of IDEA 2004, WVBE Policy 2419, and the six-year targets included within the OSE'’s federally required
State Performance Plan

FUNDING SOURCE: IDEA and State Aid

CONTACT PERSON: Deena Swain, Special Education Director
304.485.6513 x1305
dswain@access.k12.wv.us

MAJOR ACCOMPLISHMENTS:
e Supported Early Childhood Education by co-sponsoring the annual Early Childhood
Workshop and Early Childhood Positive Behavior Support
Supported counties in following regulations of Policy 4373 by providing training in
Non-violent Crisis Intervention
e Helped in the development of the WV Autism Training Document
e Helped meet goals of Tl Project (Teaching and Technology for the 1%)

SUMMARY OF STRATEGIC PLAN RESULTS:

Continued to support Special Education teachers on compliance to Policy 2419 by supplying training on writing
IEPs. Supported Early Childhood Education in active participation with the RESA/WVDE Pre-K Initiative.
Supported counties by participating in the Special Education monitoring process via conducting file reviews and
providing recommended follow-up trainings.

PERSONNEL SUPPORTED:
Special Education Director
Medicaid Specialist/Special Education Secretary, 0.5 of salary and fringes
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PROGRAM TITLE: West Virginia Education Information System (WVEIS)

PURPOSE: To support and integrate WVEIS for all Student and Financial Users in RESA 5.
FUNDING SOURCE: WVDE Grant

CONTACT PERSON: Brian Phipps, WVEIS Director
304.485.6513 x1307
bsphipps@access.k12.wv.us

MAJOR ACCOMPLISHMENTS:
e Provided support for scheduling, grading, and attendance to schools.
e Assisted Counties with First, Second and Tenth Month Collections.
e Created documents through FormSprint such as: Grade Cards, Student Demographic
Forms, W-2’s, 1099M, 1099R.
e Continued training Teachers, Principles, and Secretaries on WOW (WVEIS on Web).

SUMMARY OF STRATEGIC PLAN RESULTS:

We were able to reach all of our goals by continually meeting the needs of the counties that we support by the
development of queries, forms and by providing the training necessary to complete their jobs and make them more
efficient. We will continue to train and improve knowledge of WVEIS throughout the year.

PERSONNEL SUPPORTED:
WVEIS Director

WVEIS Specialist

Router Support Person

Technicians
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PROGRAM TITLE: West Virginia Environmental Training Center

PURPOSE: To provide training and technical assistance to wastewater and water quality professionals
throughout West Virginia

FUNDING SOURCE: WVDE Grant, Green-up Grant, WWDEP Supplemental Environmental Project Grant,
Dominion Gas Higher Education Partnership Grant

CONTACT PERSON: Richard G. Weigand, Director
304.372.7878
rweigand@wvetc.org

MAJOR ACCOMPLISHMENTS:
e Delivered 32 certification courses to wastewater, water, and related environmental
professionals.
e Delivered 36 continuing education courses to wastewater, water, and related
environmental professionals.
e Provided technical assistance to numerous wastewater and water utilities in the
areas of:
Microbiology
Process control
Laboratory analysis
Instrumentation
Effluent monitoring
Equipment maintenance
Management
Safety
Collection systems

VVVVVVVVY

SUMMARY OF STRATEGIC PLAN RESULTS:
e  Certification courses
» Seven levels in wastewater
» Five levels in drinking water
»  Thirty to thirty-nine courses per year; 350 to 500 participants
e  Continuing education/specialty workshops
» Twenty to forty programs per year; 600 to 800 participants
e Technical assistance (telephone and onsite assistance)
Registration fees are 75% to 85% below general industry standards
Total cost of one week certification course at Cedar Lakes - $470. Industry standard - $1,350
Total cost of two-day process control workshop - $215. Industry standard - $550.
Total annual cost savings to West Virginia communities - $500,000.

YV VYV

PERSONNEL SUPPORTED:
Director

Executive Secretary

Part-time Secretary
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2011 - 2012
RESA 5 Professional Development and Training Sessions
Adolescent Health Initiative (AHI)

# of # of Target

i 1 *| 1 K%k
Session Location Participants Sessions C/R/S Audience Provider C/JIPIF
RESA 5
Adolescent
Health, School
Educators — Wellness and
Social Networking: The Good, Undergraduate / Staff
7/11-15 | The Bad, The Ugly Parkersburg 33 1 State Graduate Class | $4,260.00 | Development Joint
Totals for July 2011 33 1 $4,260.00
RESA 5
Adolescent Health
and Special
8/12 Early Childhood Workshop Parkersburg 130 1 State | Early childhood $5,240.00 | Education Joint
Totals for August 2011 130 1 $5,240.00
Totals for September 2011 0 0
College students
10/26 WVU-Parkersburg Health Fair Parkersburg 150 1 Regional | and staff $412.00 | RESA 5 AHI NA
Center on Family
Issues and RESA
Pleasants County Community Mothers or 5 Adolescent
10/28 Baby Shower St. Marys 20 1 County | Mothers-to-be $335.00 | Health NA
Totals for October 2011 170 2 $747.00
Totals for November 2011 0 0
Counselors,
Educators,
Psychologists,
Law
Enforcement, RESA 5
Nurses, Social Adolescent Health
Substance Abuse In Your Workers, and Westbrook
12/08 County: What Can You Do? Parkersburg 55 1 Regional | Community $3,100.00 | Health Services Conducted
Totals for December 2011 55 1 $3,100.00
Totals for January 2012




Session

Location

# of
Participants

Sessions

*C/R/S

Target
Audience

Provider

*C/JIP/F

Wood County
Family Resource
Network’s Youth

Adolescent
Youth, Parents, Council and
Youth Services RESA 5
2/20 Wood County Youth Expo Parkersburg 500 County | Agencies $3,150.00 | Adolescent Health Joint
Totals for February 2012 500 $3,150.00
Counselors,
Educators,
Psychologists,
Law
Enforcement, RESA 5
It's a Wild, Wired World: Nurses, Social Adolescent Health
Exploring the Perils and Workers, and Westbrook
3/7 Promises of Social Media Parkersburg 45 State | Community $2,000.00 | Health Services Conducted
River Valley
Health and
Wellness and
Jackson County Community Mothers or RESA 5
3/23 Baby Shower Ripley 97 County | Mothers-to-be $335.00 | Adolescent Health NA
Roane County
Community Baby
Shower and
Roane County Community Baby Mothers or RESA 5
3/30 Shower Spencer 100 County | Mothers-to-be $335.00 | Adolescent Health NA
Ritchie County
Family Resource
Network and
Ritchie County Community Baby Mothers or RESA 5
3/31 Shower Ellenboro 50 County | Mothers-to-be $335.00 | Adolescent Health NA
Totals for March 2012 292 $3,005.00
Public School RESA 5
4/9 Wirt County Schools Elizabeth 110 County | Staff $1,125.00 | Adolescent Health Conducted
WV Birth to Three
Wood County Community Baby Mothers or and RESA 5
4/20 Shower Parkersburg 125 County | Mothers-to-be $335.00 | Adolescent Health NA
Chamber of
Commerce of the
Mid-Ohio Valley
High School Business High School and RESA 5
425 Symposium Parkersburg 80 Regional | Students $265.00 | Adolescent Health NA
Wirt County
Family Resource
Network and
Wirt County Community Baby Mothers or RESA 5
4/30 Showers Elizabeth 20 County | Mothers-to-be $335.00 | Adolescent Health NA
Totals for April 2012 335 $2,060.00
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# of # of Target

Session Location Participants Sessions *C/R/S Audience Provider **C/JIPIF

Totals for May 2012

RESA 5
Adolescent
Health, School
Wellness and
Staff

Social Networking: The Good, Educators —

6/18-22 | The Bad, The Ugly Parkersburg 32 1 Graduate Class $4,260.00 | Development Conducted
Totals for June 2012 32 1 $4,260.00
Totals for FY12 1,547 14 $25,822.00
*C/R/S: County / Region / State
**C/1/P/F: Conducted / Joint / Provided Facility / Facilitated
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2011 - 2012

RESA 5 Professional Development and Training Sessions
Adult Education

# of # of

Target

i 1 * 1 *%
Session Location Participants ~ Sessions C/RI/S Audience Provider C/JIP/F
07/11 ABE Spencer 17 R | ABE/DHHR students RESA 5 C/P/F
WVUP/ABE
07/11 Middle College WVU-P 15 R | STUDENTS RESA 5 ClIF
07/11 HTGR RESA 5 10 R | Workforce Clients RESA 5 CIIIPIF
07/11 Online HTGR RESA 5 4 R | WIA Clients RESA 5 ClIIF
07/11 SPOKES RESA 5 20 C | DHHR CLIENTS RESA 5 C/P/F
07/11 SPOKES RIPLEY 16 C | DHHR CLIENTS RESA 5 C/P/F
07/11 SPOKES SPENCER 14 C | DHHR CLIENTS RESA 5 C/P/F
07/11 SPOKES POINT PLEASANT 19 C | DHHR CLIENTS RESA 5 C/IPIF
NATIONAL CAREER SPOKES/ABE
ASSESSMENT INSTRUCTORS &
7/01-31/11 PROJECT ROANE SPOKES 16 S | STUDENTS NA | WVDOE J/P
07/06/11 OSHA Kitchen Safety RESA 5 6 1 R | SPOKES NA | RESAS5 C/IPIF
SPOKES
07/07/11 TECH @2 RESA 5 4 1 C | INSTRUCTORS NA | RESAS C/P/F
SPOKES
07/14/11 TECH @2 RESA 5 4 1 C | INSTRUCTORS NA | RESAS C/P/F
ONE STOP MGMT
07/14/11 MEETING WOOD CO. WORKFORCE 6 1 R | WIA MANAGERS NA | WORKFORCE C/
MILEAGE &
07/15/11 WVAEA MEETING STONEWALL 5 1 S | WAEA MEMBERS FOOD | WVAEA J
SPOKES C/IPIF
07/15/11 CPR/AED/FIRST AID MASON CO. 4 1 C | STUDENTS NA | RESAS
SPOKES
07/21/11 TECH @2 RESA 5 4 1 C | INSTRUCTORS NA | RESAS5 C/P/F
PEER TRAINING
WORKSHOP/ABE
07/25/11 UPDATES CHARLESTON 1 S | PEER TRAINERS NA | WVABE J
WV
ADULT/TECHNICAL REGISTRATIOIN/
07/25-26/11 | CONFERENCE CHARLESTON 5 S | INSTRUCTORS HOTEL | WV ADULT ED J
HOTEL, MEALS,
07/26/11 CURRICULUM TEAM CHARLESTON 14 1 S | TEAM MEMBERS MILEAGE | WVABE J
07/27/11 CURRICULUM TEAM | RESA 3 14 1 S | TEAM MEMBERS MILEAGE | WVABE J
07/27/11 CPR/AED/FIRST AID RESA 5 9 1 R | INSTRUCTORS NA | RESAS C/P/F
SMARTBOARD & ABE/SPOKES MEALS,
07/28/11 ELMO TRAINING RESA 1 30 1 R | INSTRUCTORS MILEAGE | RESA S ClIIF
WIB FULL BOARD
07/29/11 MEETING WOOD CO. WORKFORCE 20 1 R | WIB PARTNERS NA | WIB REGION 4 J
Totals for July 2011 256 13
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Session

Location

# of
Participants

# of

Sessi *C/IR/S
essions

Target
Audience

Provider

**C/JIP/F

08/11 ABE Spencer 9 C | ABE/DHHR students RESA 5 C/IPIF
08/11 HTGR RESA 5 10 R | Workforce Clients RESA 5 CIIPIF
08/11 Online HTGR RESA 5 3 R | WIA clients CIP/IF
08/11 SPOKES RESA 5 21 C | DHHR CLIENTS RESA 5 C/IP/IF
08/11 SPOKES RIPLEY 11 C | DHHR CLIENTS RESA 5 C/IP/IF
08/11 SPOKES SPENCER 8 C | DHHR CLIENTS RESA 5 C/IP/IF
08/11 SPOKES POINT PLEASANT 17 C | DHHR CLIENTS RESA 5 C/IP/IF
NATIONAL CAREER SPOKES/ABE
AWARENESS STUDENTS &
08/01-30/11 | PROJECT ROANE SPOKES/ABE 10 C | INSTRUCTORS NA | WVABE J/IP
TIS TRAINING &
TECHNOLOGY TIS & REGISTRATION
08/1-5/11 CONFERENCE MORGANTOWN 4 S | COORDINATORS & HOTEL | WVDOE J
HTGR/SPOKES/CA
08/03/11 CPR/AED/First Aid RESA 5 18 1 R | RE GIVERS NA | RESA 5 ClIPIF
SLIDE
ROCKET/GOOGLE/ ABE/SPOKES/
JING!IOH MY! OPTIONS
08/04/11 TRAINING MORGANTOWN 35 1 S | INSTRUCTORS NA | WVDOE ClIIF
SPOKES
08/08/11 WORKKEYS RESA 5 7 1 R | STUDENTS NA | RESAS C/IPIF
NEW
TECHNOLOGIES
SMARTBOARD/ SPOKES
08/09/11 | AVER MEDIA ROANE 5 1 R | INSTRUCTORS NA | RESAS C/P/F
SMARTBOARD/AVER SPOKES/
08/10/11 | MEDIA TRAINING RIPLEY 12 1 R | WORKFORCE NA | RESAS CIPIIF
ABE/SPOKES
08/17/11 | PEER TRAINING RESA 5 3 1 R | INSTRUCTORS NA | RESA5 CIPIIIF
Kickoff Event/Tracking
8/17/11 | NRS RESAV 21 1 R | ABE Instructors FOOD, GIFTS | RESAS5 CIPIIIF
NEW
TECHNOLOGIES
SMARTBOARD/
8/18/11 | AVER MEDIA Mason SPOKES 4 1 C | SPOKES Instructors NA | RESA 5 C/P/IF
ABE/SPOKES/
OPTIONS
08/19/11 WVAEA MEETING RESA 3 7 1 S | INSTRUCTORS MILEAGE | WVAEA J
SPOKES
INSTRUCTORS &
08/23/11 DHHR MEETING RESA 5 8 1 C | DHHR STAFF NA | RESAS ClJIPIF
SPOKES/HTGR
08/25/11 TECH @2 RESA 5 4 1 C | INSTRUCTORS NA | RESA 5 CIP/F
SPOKES/ABE
INSTRUCTORS &
08/25/11 DHHR MEETING ROANE 7 1 R | DHHR STAFF NA | RESAS ClIIPIF
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Session Location il el *C/R/S Target Provider **C/JIP/F
Participants ~ Sessions Audience
DHHR/WIA
08/31/11 CPR/AED/First Aid RESA 5 4 1 R | CLIENTS NA | RESAS5 C/IPIF
Totals for August 2011 228 13
Workforce, WVUP,
09/11 Middle College WVUP 2 R | and ABE students RESA 5/WVUP C/J
09/11 ABE Spencer 6 C | ABE/DHHR students RESA 5 CIP/IF
09/11 SPOKES RESA 5 9 C | DHHR CLIENTS RESA 5 C/IPIF
09/11 SPOKES — ROVING HARRISVILLE 8 R | DHHR CLIENTS RESA5 ClIIF
09/11 SPOKES RIPLEY 15 C | DHHR CLIENTS RESA 5 ClJIPIF
09/11 SPOKES SPENCER 2 C | DHHR CLIENTS RESA 5 C/IPIF
09/11 SPOKES POINT PLEASANT 6 C | DHHR CLIENTS RESA 5 C/IPIF
09/11 HTGR RESA 5 4 R | WIA CLIENTS RESA 5 C/IPIF
09/11 Online HTGR RESA 5 4 R | WIA CLIENTS RESA 5 C/IPIF
NCA Project
09/11 (Amy /Shannon) ABE/SPOKES Classroom 19 4 C | ABE/SPOKES Free | WVDOE C/IP
SPOKES/HTGR
09/01/11 WORKKEYS RESA 5 7 1 R | CLINTS NA | RESAS ClJIPIF
SPOKES/HTGR
09/01/11 TECH@2 RESA 5 3 1 C | INSTRUCTORS NA | RESAS5 C/P/F
ABE/SPOKES
09/02/11 PEER TRAINING RIPLEY 2 1 R | INSTRUCTOR NA | RESAS5 CIPIIF
RESPONDER ABE/SPOKES
09/02/11 TRAINING RIPLEY 10 1 R | INSTRUCTORS NA | RESAS CIPIJIF
ONE STOP MGMT WORKFORCE
09/08/11 MEETING WOOD CO. WORKFORCE 8 1 R | PARTNERS NA | WORKFORCE C/J
SPOKES/DHHR
09/08/11 DHHR MEETING RESA 5 4 1 C | STAFF NA | RESAS5 ClIIPIF
HOTEL, MEALS,
09/09-10/11 | CURRICULUM TEAM BRIDGEPORT WINGATE 8 1 S | TEAM MEMBERS MILEAGE | WVABE C/J
09/12/11 MOVTI MEETING PLEASANTS CO. 7 1 C | ABE/MOVTI STAFF NA | RESAS5 ClIIF
09/14/11 WORKKEYS MASON CO. 3 1 C | SPOKES CLIENTS MILEAGE | RESAS C/IP/F
SPOKES/DHHR
09/14/11 DHHR MEETING MASON CO. 6 1 C | STAFF NA | RESAS ClJIPIF
SPOKES
09/14/11 VIDEO FILMING RESA 5 12 1 R | STUDENTS NA | RESAS C/P/F
DHHR/WIA
09/16/11 CPR/AED/FIRST AID MASON CO. 6 1 C | CLIENTS NA | RESAS C/P/F
SPOKES/DHHR
09/16/11 DHHR MEETING RIPLEY 7 1 R | STAFF NA | RESAS ClIIPIF
Non CRISIS
09/19/11 INTERVENTION RESA 5 22 1 R | INSTRUCTORS NA | RESAS ClIIPIF
BEYOND QUESTION
09/21/11 TRAINING RIPLEY 5 1 R | SPOKES STAFF MILEAGE | RESAS C/P/IF
BEYOND QUESTION
09/21/11 TRAINING RIPLEY 2 1 R | SPOKES STAFF MILEAGE | RESA5 C/IPIF
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Session Location .- 0 #Of *C/R/S Targ_et Provider **C/JIPIF
Participants ~ Sessions Audience
ISTUDENTS/CARE
09/21/11 CPR/AED/FIRST AID RESA 5 8 1 R | GIVERS NA | RESAS5 C/IPIF
09/22/11 TECH @2 RESA 5 3 1 C | SPOKES STAFF NA | RESAS5 C/IPIF
ST. MARYS CORRECTIONAL ABE/CORRECTION
09/23/11 SMCC MEETING CENTER 8 1 C | AL STAFF NA | RESAS5 J
ABE/SPOKES/DHH
09/26/11 ESP MEETING RESA 5 7 1 R | R/WIB STAFF NA | WIB/DHHR clip
BLOODBORNE
09/28/11 PATHOGENS RESA 5 7 1 R | SPOKES/HTGR NA | RESA5 CIP/IF
DHHR/WIA
09/28/11 WORKKEYS RITCHIE CO. SPOKES 3 1 R | CLIENTS NA | RESAS5 ClJIPIF
RESPONDER WORKFORCE/
09/29/11 TRAINING MASON WORKFORCE 6 1 R | SPOKES NA | RESAS5 ClJIPIF
09/30/11 CPR/AED/FIRST AID RIPLEY WORKFORCE 7 1 R | SPOKES NA | RESAS5 C/IPIF
09/30/11 WVAEA MEETING RESA 3 9 1 S | MEMBERS MILEAGE | WVAEA J
Totals for September 2011 245 29
10/11 ABE Powell Apartments 4 C | ABE students RESA 5 ClIIF
Workforce, WVUP,
10/11 Middle College WVUP 1 R | and ABE students RESA 5/WVUP ClIF
10/11 ABE WIRT COUNTY HS 4 C | ABE students RESA 5 CIF
10/11 ABE Parkersburg South 14 C | ABE students RESA 5 C/IF
10/11 ABE Spencer 10 C | ABE/DHHR students RESA 5 CIP/F
10/11 HTGR RESA 5 10 R | Workforce Clients RESA 5 ClJIPIF
10/11 HTGR Online RESA 5 6 R | Workforce Clients RESA 5 C/P/F
10/11 SPOKES — ROVING HARRISVILLE 15 R | DHHR CLIENTS RESA 5 CIF
10/11 SPOKES RESA 5 21 C | DHHR CLIENTS RESA 5 C/IPIF
10/11 SPOKES RIPLEY 8 C | DHHR CLIENTS RESA 5 C/IPIF
10/11 SPOKES SPENCER 6 C | DHHR CLIENTS RESA 5 C/IPIF
10/11 SPOKES POINT PLEASANT 14 C | DHHR CLIENTS RESA 5 C/IP/F
ABE/SPOKES
10/05/11 PEER TRAINING RIPLEY 2 1 R | INSTRUCTOR NA | RESAS C/IP/F
10/05/11 OSHA Kitchen Safety RESA 5 6 1 R | SPOKES NA | RESAS C/IP/F
ABE/SPOKES
10/06/11 NEW TECHNOLOGY RESA 5 7 1 R | INSTRUCTORS MILEAGE | RESA5 C/IPIF
MIDDLE
COLLEGE/WVUP
10/11/11 WVUP MEETING WVUP 12 1 R | STAFF NA | RESAS5 J
ONE STOP MGMT
10/13/11 TEAM WOOD CO WORKFORCE 9 1 R | TEAM MEMBERS NA | WORKFORCE C/J
10/13/11 TECH @2 RESA 5 4 1 C | SPOKES STAFF NA | RESAS5 C/IPIF
MASON CO. ABE/SPOKES/WIA
10/14/11 MEETING MASON CO WORKFORCE 6 1 C | STAFF MILEAGE | DHHR J/P
10/17/11 READ 1 RESA 5 13 1 R | INSTRUCTORS FOOD | RESAS C/P/IF
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Session Location .- 0 #Of *C/R/S Targ_et Provider **C/JIPIF
Participants ~ Sessions Audience
RESPONDER
10/17/11 TRAINING RESA 5 7 1 R | INSTRUCTORS NA | RESAS5 C/IPIF
wiB
MEMBERS/PARTN
10/19/11 ONE STOP MEETING | WOOD WORKFORCE 9 1 R | ERS NA | WIB CIF
STUDENTS/CARE
10/19/11 CPR/AED/FIRST AID RESA 5 11 1 R | GIVERS NA | RESAS5 C/IPIF
10/20/11 TECH @2 RESA 5 4 1 C | SPOKES STAFF NA | RESAS5 C/IPIF
NEIGHBORHOOD
NETWORK MEETING ABE/NETWORK
10/20/11 (POWELL APTS) PARKERSBURG 3 1 C | STAFF NA | RESAS5 ClIIF
10/25 -
10/27 Stonewall Conference Stonewall 11 40 R | ABE Instructors WVAEA ClIIF
10/26/11 IC3/MOS TRAINING STONEWALL 40 1 S | SPOKES STAFF NA | WVAEA ClIIF
SPOKES/ABE
10/26/11 ELMO & FRIENDS STONEWALL 18 1 S | STAFF NA | WVAEA ClIIF
10/26/11 CYBER SAFETY STONEWALL 28 1 S | SPOKES/ABE NA | WVAEA ClIIF
SMARTBOARD
10/27/11 TRAINING STONEWALL 13 1 S | SPOKES/ABE NA | WVAEA ClIIF
BOARD MEMBERS
LEO/EXEC WIA & LOCAL ELECTED
10/28/11 BOARD PARKERSBURG 15 1 R | OFFICIALS NA | WIB J
NCA Project
10/2011 (Amy/Shannon) ABE/SPOKES Classroom 11 4 C | ABE/SPOKES Free | RESA 5 C/P/F
Totals for October 2011 342 62
11/11 ABE Powell Apartments 2 C | ABE students RESA 5 ClIIF
Workforce, WVUP,
11/11 Middle College WVUP 6 R | and ABE students RESA 5/WVUP ClIIF
11/11 ABE WIRT COUNTY HS 4 C | ABE students RESA 5 C/IF
11/11 ABE Parkersburg South 7 C | ABE students RESA 5 ClIIF
11/11 ABE Spencer 7 C | ABE/DHHR students RESA 5 C/P/F
11/11 HTGR RESA 5 8 R | Workforce Clients RESA 5 ClIIPIF
11/11 HTGR Online RESA 5 4 R | Workforce Clients RESA 5 C/IP/F
11/11 SPOKES RESA 5 16 C | DHHR CLIENTS RESA 5 C/IPIF
11/11 SPOKES — ROVING HARRISVILLE 4 R | DHHR CLIENTS RESA 5 CIF
11/11 SPOKES RIPLEY 21 C | DHHR CLIENTS RESA 5 CIPIF
11/11 SPOKES SPENCER 8 C | DHHR CLIENTS RESA 5 C/P/IF
11/11 SPOKES POINT PLEASANT 24 C | DHHR CLIENTS RESA 5 C/IP/IF
NATIONAL CAREER SPOKES/ABE
AWARENESS STUDENTS &
11/11 PROJECT ROANE 15 C | STAFF NA | WVABE Cclp
11/02/11 CPR/AED/FIRST AID RESA 5 15 1 R | SPOKES/HTGR NA | RESAS C/P/IF
11/02/11 CPR/AED/FIRST AID RITCHIE CO. SPOKES 6 1 R | SPOKES/ABE NA | RESAS ClIIF
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Session Location il el *C/R/S Target Provider **C/JIP/F
Participants ~ Sessions Audience
DHHR/WIA
11/03/11 CPR/AED/FIRST AID MASON CO 6 1 C | CLIENTS NA | RESAS5 C/IPIF
REGIONAL COORD CORRD/STATE HOTEL/MEALS/
11/08-09/11 MEETING BRIDGEPORT WINGATE 7 1 S | STAFF MILEAGE | WVABE ClIIF
BLOODBORNE
11/09/11 PATHOGENS RITCHIE CO. SPOKES 6 1 R | SPOKES/ABE NA | RESA5 ClIF
WORKFORCE WIA/ABE/SPOKES
11/09/11 MEETING PARKERSBURG 10 1 R | STAFF NA | WIB J
TECH STEPS
LEADERSHIP
11/15/11 TRAINING RESA 5 15 1 R | TIS/ABE NA | RESA5 C/IP/IF
SPOKES
11/15/11 WORKKEYS RITCHIE 2 1 R | STUDENTS MILEAGE | RESAS CIF
11/15/11 IC3 TESTING RITCHIE CO 1 1 C | SPOKES STUDENT MILEAGE | RESA5 CIF
SPOKES
11/16/11 WORKKEYS RESA 5 9 1 R | STUDENTS NA | RESAS5 C/IPIF
ABE/SPOKES/DHH
11/17/11 ROANE MEETING SPENCER 4 1 C | RSTAFF MILEAGE | RESAS ClJIPIF
ABE/CORRECTION
11/18/11 MOVTI MEETING ST MARYS 7 1 R | AL STAFF RESA 5 C/J
GRASP/ACT ABE/SPOKES
11/22/11 FOLLOW-UP RESA 5 4 1 R | INSTRUCTORS NA | RESAS5 C/IPIF
BLOODBORNE
11/30/11 PATHOGENS RESA 5 11 1 R | SPOKES NA | RESAS5 C/IPIF
SPOKES/DHHR/WI
11/30/11 ESP MEETING RIPLEY 7 1 R | B STAFF NA | WIB ClJIPIF
Totals for November 2011 236 15
12/11 ABE WIRT COUNTY HS C | ABE students RESA5 CIF
12/11 ABE Powell Apartments C | ABE students RESA 5 C/P/F
12/11 ABE Parkersburg South C | ABE students RESA 5 ClIIF
Workforce, WVUP,
12/11 Middle College WVUP 11 R | and ABE students RESA 5/WVUP ClIIF
12/11 ABE Spencer 22 C | ABE/DHHR students RESA 5 CIP/IF
WORKFORCE
12/11 HTGR RESA 5 14 C | CLIENTS RESA 5 CIPIJIF
12/11 HTGR Online RESA 5 6 R | Workforce Clients RESA 5 CIP/IF
12/11 SPOKES RESA 5 19 C | DHHR CLIENTS RESA 5 CIPIF
12/11 SPOKES RIPLEY 23 C | DHHR CLIENTS RESA 5 C/IPIF
12/11 SPOKES SPENCER 6 C | DHHR CLIENTS RESA 5 CIPIF
12/11 SPOKES POINT PLEASANT 10 C | DHHR CLIENTS RESA 5 C/IPIF
SPOKES/ABE
National career STUDENTS &
12/11 awareness project Roane 28 R | STAFF NA | WVABE Clp
12/02/11 CPR/AED/FIRST AID | RIPLEY WORKFORCE 3 1 C | SPOKES NA | RESA5 CIPIF
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Session Location il el *C/R/S Target Provider **C/JIP/F
Participants ~ Sessions Audience
ABE/SPOKES/HTG
12/05/11 READ 2 RESA 5 8 1 S | RINSTRUCTORS FOOD | RESAS CIPIIIF
SPOKES/HTGR/CA
12/07/11 CPR/AED/FIRST AID RESA 5 8 1 R | RE GIVERS NA | RESAS5 C/IPIF
SPOKES
12/09/11 IC3/MOS TRAINING CLAY COUNTY 9 1 R | INSTRUCTORS MILEAGE | RESA5 ClIF
ONE STOP MGMT WORKFORCE
12/13/11 TEAM WOOD CO WORKFORCE 8 1 R | PARTNERS NA | WORKFORCE ch
BUDGETING WORKFORCE
12/14/11 WORKSHOP WOOD CO. WORKFORCE 7 1 R | CLIENTS NA | RESAS5 ClIIF
WVABE STAFF HOTEL, MEALS,
12/15-16/11 MEETING CHARLESTON 20 1 S | WVABE STAFF MILEAGE | WVABE J
RESPONDER
12/16/11 TRAINING RESA 5 4 1 R | SPOKES STAFF NA | RESAS C/P/F
SMARTBOARD
12/20/11 TRAINING SMCC 8 1 C | SMCC STAFF NA | RESAS ClIIF
DHHR/WIA
12/22/11 WORKKEYS RESA 5 9 1 R | STUDENTS NA | RESAS5 C/P/F
PURCHASED ONLINE
TABE FOR WVABE &
WIB 10,800
12/28/11 LICENSES RESA 5 1 S | ABE/SPOKES/ WIA $67,000 | WVABE & WIB ClJIPIF
Totals for December 2011 228 11
01/12 ABE Powell Apartments 4 C | ABE students RESA 5 C/IPIF
01/12 ABE Parkersburg South 6 C | ABE students RESA 5 ClIF
01/12 ABE Wirt County High School 10 C | ABE students RESA 5 ClIIF
Workforce, WVUP,
01/12 Middle College WVUP 11 R | and ABE students RESA 5/WVUP ClIIF
01/12 ABE Spencer 5 C | ABE/DHHR students RESA 5 CIP/IF
01/12 SPOKES RESA 5 33 C | DHHR CLIENTS RESA 5 C/IP/F
01/12 SPOKES RIPLEY 22 C | DHHR CLIENTS RESA 5 C/IP/F
01/12 SPOKES SPENCER 10 C | DHHR CLIENTS RESA 5 CIPIF
01/12 SPOKES POINT PLEASANT 23 C | DHHR CLIENTS RESA 5 C/P/F
WORKFORCE
01/12 HTGR RESA 5 NA R | STUDENTS RESA 5 ClIIPIF
WORKFORCE
01/12 Online HTGR RESA 5 6 R | STUDENTS RESA 5 ClIIPIF
WIB STRATEGIC
01/06/12 PLAN WOOD CO WORKFORCE 12 1 R | WIB MEMBERS NA | WIB J
01/06/12 CPR/AED/FIRST AID | RIPLEY WORKFORCE 5 1 C | SPOKES NA | RESA5 CIPIF
WVUP TECH PREP CONSORTIUM
01/10/12 CONSORTIUM WVUP 7 1 R | MEMBERS NA | wvuP J
BUDGETING WORKFORCE
01/11/12 | WORKSHOP WOOD CO. WORKFORCE 2 1 R | CLIENTS NA | RESA5 ClIF
01/11/12 WORKKEYS RESA 5 12 1 R | WIA CLIENTS NA | RESA5 C/IPIF

36




Session Location il el *C/R/S Target Provider **C/JIP/F
Participants ~ Sessions Audience
SPOKES
01/11/12 DIGITAL IMAGING RESA 5 8 1 C | STUDENTS NA | RESA S C/P/F
ONE STOP MGMT
01/12/12 TEAM WOOD CO WORKFORCE 6 1 R | WIB PARTNERS NA | WORKFORCE CIIIF
DHHR/WIA
01/12/12 CPR/AED/FIRST AID MASON CO 6 1 C | CLIENTS NA | RESA5 CIP/IF
SPOKES
01/12/12 DIGITAL IMAGING RESA5 7 1 C | STUDENTS NA | RESA5 CIPIF
SPOKES
01/13/12 DIGITAL IMAGING RESA 5 7 1 C | STUDENTS NA | RESA S C/P/F
K-12
01/17/12 IPAD TRAINING ONLINE 1 N | EDUCATORS NA | SOLUTIONS P
01/18/12 CPR/AED/FIRST AID RESA 5 8 1 R | SPOKES NA | RESAS5 C/IPIF
01/18/12 ONE STOP MEETING | WOOD CO WORKFORCE 11 1 R | WIA MEMBERS NA | WIB ClIIF
SPOKES
01/18-19/12 | DIGITAL IMAGING RESA 5 5/6 1 C | STUDENTS NA | RESAS CIP/IF
HOTEL, MEALS,
01/19-20/12 | CURRICULUM TEAM CHARLESTON 15 1 S | TEAM MEMBERS MILEAGE | WVABE J
REGISTRATION
TIS & , HOTEL,
01/23-27/12 | FETC ORLANDO, FL 4 NATIONAL | COORDINATORS MEALS | FLORIDA DOE J
BLOODBORNE
01/25/12 PATHOGENS RESA 5 19 1 R | SPOKES NA | RESA 5 C/P/F
Totals for January 2012 270 16
02/12 ABE Powell Apartments NA C | ABE students RESA 5 CIPIF
02/12 ABE Parkersburg South 4 C | ABE students RESA 5 ClIIF
02/12 ABE Wirt County High School 8 C | ABE students RESA 5 ClIF
Workforce, WVUP,
02/12 Middle College WVUP 3 R | and ABE students RESA 5/WVUP ClIF
02/12 ABE Spencer 10 C | ABE/DHHR students RESA 5 C/P/F
02/12 HTGR RESA 5 NA R | Workforce Clients RESA 5 ClIPIF
WORKFORCE
02/12 Online HTGR RESA 5 5 R | CLIENTS RESA 5 ClIIPIF
02/12 SPOKES RESA 5 27 C | DHHR CLIENTS RESA 5 CIP/F
02/12 SPOKES RIPLEY 17 C | DHHR CLIENTS RESA 5 CIP/IF
02/12 SPOKES SPENCER 10 C | DHHR CLIENTS RESA 5 CIPIF
02/12 SPOKES POINT PLEASANT 12 C | DHHR CLIENTS RESA 5 C/IP/F
DHHR/HTGR
02/01/12 WORKKEYS RESA 5 7 1 R | CLIENTS NA | RESAS C/P/F
RESUMES FOR THE BUSINESS
02/02/12 REAL WORLD WEBINAR 1 S | PARTNERS NA | MANPOWER P
02/02/12 TECH @2 RESA 5 1 C | SPOKES STAFF NA | RESAS5 C/P/F
ALTERNATIVE ABE/SPOKES
02/03/12 ELECTIVE RESA 5 8 1 R | STAFF NA | WVABE C/IP
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Session Location il el *C/R/S Target Provider **C/JIP/F
Participants ~ Sessions Audience
BUDGETING WORKFORCE
02/08/12 WORKSHOP WOOD CO. WORKFORCE 5 1 R | CLIENTS NA | RESAS5 ClIIF
REGIONAL COORD REG COORD & HOTEL, MEALS,
02/08-09/12 MEETING CLARKSBURG 8 1 S | STATE STAFF MILEAGE | WVABE ClIIF
ONE STOP MGMT
02/13/12 TEAM RIPLEY 8 1 R | WIA PARTNERS MILEAGE | WIB ClIF
TECH PREP
02/14/12 CONSORTIUM WVUP 7 1 R | WVUP PARTNERS NA | WVUP J
02/15/12 CPR/AED/FIRST AID RESA 5 12 1 C | SPOKES NA | RESAS5 CIPIF
DHHR/ABE/
02/15/12 DHHR MEETING ROANE 5 1 R | SPOKES STAFF MILEAGE | RESA5 CIIIPIF
SPOKES/HTGR
02/16/12 | WORKKEYS RESA 5 8 1 R | STUDENTS NA | RESA5 CIF
02/16/12 TECH @2 RESA 5 3 1 C | STAFF NA | RESA S5 C/IPIF
02/17/12 CPR/AED/FIRST AID RIPLEY WORKFORCE 7 1 R | SPOKES NA | RESAS5 C/IPIF
ABE/SPOKES
02/17/12 WIN WEBINAR RESA 5 6 1 R | STAFF NA | WVABE P
02/18/12 FIRST AID RESA 5 2 1 C | SPOKES NA | RESA5 CIPIF
BLOODBORNE
02/22012 PATHOGENS RESA 5 6 1 C | SPOKES NA | RESAS5 C/P/F
02/23/12 | TECH @2 RESA 5 2 1 C | STAFF NA | RESA5 CIPIF
USING SOCIAL Essentially
02/23/12 MEDIA SALVATION Army 1 1 R | Business partners Na | Yours J
OSHA KITCHEN
02/29/12 SAFETY RESA 5 8 1 R | SPOKES NA | RESAS C/P/F
Totals for February 2012 202 19
Workforce, WVUP,
03/12 Middle College WVUP NA R | and ABE students RESA 5/WVUP C/IP
03/12 ABE Spencer 10 C | ABE/DHHR students RESA 5 CIPIF
03/12 ABE Powell Apartments 1 C | ABE students RESA 5 CIF
03/12 ABE Parkersburg South 6 C | ABE students RESA 5 CIF
03/12 ABE Wirt County High School 8 C | ABE students RESA 5 CIF
03/12 HTGR Online RESA 5 4 R | Workforce Clients RESA 5 CIP/IF
WORKFORCE
03/12 HTGR RESA 5 11 R | CLIENTS RESA 5 ClJIPIF
03/12 SPOKES RESA 5 21 C | DHHR CLIENTS RESA 5 CIPIF
03/12 SPOKES — ROVING HARRISVILLE 5 R | DHHR CLIENTS RESA 5 CIF
03/12 SPOKES RIPLEY 23 C | DHHR CLIENTS RESA 5 C/P/F
03/12 SPOKES SPENCER 8 C | DHHR CLIENTS RESA 5 CIPIF
03/12 SPOKES POINT PLEASANT 21 C | DHHR CLIENTS RESA 5 C/IPIF
SPOKES
03/01/12 TECH@2 RESA 5 3 1 C | INSTRUCTORS NA | RESAS5 C/P/F
DHHR/WIA
03/05/12 CPR/AED/FIRST AID MASON CO 3 1 C | STUDENTS NA | RESAS C/P/IF
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BUDGETING WORKFORCE
03/07/12 WORKSHOP WOOD CO. WORKFORCE 6 1 R | CLIENTS NA | RESAS5 ClIIF
03/08/12 TECH@2 RESA 5 4 1 C | INSTRUCTORS NA | RESAS5 C/IPIF
ONLINE
03/09/12 TABE/RESPONDERS RIPLEY WORKFORCE 20 1 S | INSTRUCTORS NA | RESAS5 ClJIPIF
IC3/MOS SPOKES
03/13/12 REFRESHER RESA 3 30 1 S | INSTRUCTORS NA | WVDOE J
SPOKES
03/14/12 IC3/MOS TRAINING FAIRMONT 6 1 S | INSTRUCTORS NA | WVDOE J
SPOKES
03/15/12 TECH@2 RESA 5 4 1 C | INSTRUCTORS NA | RESAS5 C/IPIF
DHHR/WIA
03/15/12 CPR/AED/FIRST AID MASON CO 6 1 C | CLIENTS NA | RESAS5 C/IPIF
03/16/12 IC3 PRETESTING RESA 5 1 1 C | HTGR NA | RESA S5 C/IF
03/19/12 IC3 PRETESTING RESA 5 1 1 C | NEXT STEP NA | RESAS5 C/IP
SPOKES/HTGR/CA
03/21/12 CPR/AED/FIRST AID RESA 5 18 1 R | RE GIVERS NA | RESAS C/P/F
03/22/12 IC3 PRETESTING RESA 5 1 1 C | NEXT STEP NA | RESAS CIF
03/22/12 TECH@2 RESA 5 3 1 C | SPOKES NA | RESAS C/P/F
THROUGH THE STUDENTS/INSTR
03/23/12 CUSTOMERS EYES ONLINE 6 1 S | UCTORS NA | WVDOE
03/23/12 WVABE MEETING RESA 3 10 1 S | WVABE STAFF MILEAGE | WVABE
INTERNATIONAL JOB
03/26/12 FAIR WVU-P 1 3 S | PUBLIC NA | WORKFORCE J
RESA 5 STAFF
03/26/12 MEETING RESA 5 12 1 R | RESA 5 STAFF NA | RESAS P
BLOODBORNE
03/28/12 PATHOGENS RESA 5 10 1 R | SPOKES/HTGR NA | RESAS5 C/P/F
03/29/12 | TECH@2 RESA 2 3 1 C | INSTRUCTORS NA | RESA5 CIPIF
03/30/12 IC3 TESTING RESA 5 1 1 C | NEXT STEP NA | RESAS5 C/P/F
03/12 ONLINE LEARNS ONLINE 1 1 S | INSTRUCTORS WVDOE P
GED MATH,
SCIENCE, SOCIAL
STUDIES ABE/SPOKES
03/30/12 WORKSHOP RESA 5 8 1 S | INSTRUCTORS MILAGE, MEAL | RESA5 ClJIPIF
GED WRITING & ABE/SPOKES
03/30/12 READING RESA 5 6 1 S | INSTRUCTORS NA | RESAS5 ClJIP/IF
Totals for March 2012 282 26
Workforce, WVUP,
04/12 Middle College WVUP NA R | and ABE students RESA 5/WVUP CIP
04/12 ABE Spencer 11 C | ABE/DHHR students RESA 5 C/IPIF
04/12 ABE Powell Apartments 0 C | ABE STUDENTS RESA 5 CIF
04/12 ABE Parkersburg South 8 C | ABE STUDENTS RESA5 CIF
04/12 ABE Wirt County High School 3 C | ABE STUDENTS RESA 5 CIF
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04/12 HTGR RESA 5 5 R | Workforce Clients RESA 5 ClIIPIF
04/12 HTGR Online RESA 5 6 R | Workforce Clients RESA 5 C/P/F
04/12 SPOKES RESA 5 22 C | DHHR CLIENTS RESA 5 C/P/F
04/12 SPOKES — ROVING HARRISVILLE 7 R | DHHR CLIENTS RESA 5 CIF
04/12 SPOKES RIPLEY 16 C | DHHR CLIENTS RESA 5 C/P/F
04/12 SPOKES SPENCER 11 C | DHHR CLIENTS RESA 5 C/P/F
04/12 SPOKES POINT PLEASANT 13 C | DHHR CLIENTS RESA 5 C/P/F
ABE/SPOKES
04/04/12 PEER TRAINING RIPLEY 2 1 R | INSTRUCTOR NA | RESAS C/IP
ARTICULATION RESA/WVABE/
04/09/12 AGREEMENT WVUP 1 S | WVUP STAFF NA | RESA 5/\WVUP J
4/11 WV LEARNS ONLINE 1 S | INSTRUCTORS NA | WVDOE
SPOKES/HTGR
04/11/12 WORKKEYS RESA 5 12 1 R | STUDENTS NA | RESAS ClJIPIF
ABE/SPOKES HOTEL, MEALS,
04/11-13/12 | COABE ROANOKE, VA 2 1 N | INSTRUCTORS MILEAGE | COABE J
One Stop
Shopping/Adult Career
Pathways & Hotel/ meals,
04/11-13/12 | workshops ROANOKE, VA 1 1 National | COABE mileage | COABE J
ONE STOP MGMT
04/12/12 TEAM WOOD WORKFORCE 10 1 R | WIA PARTNERS NA | WORKFORCE CIIIPIF
04/13/12 CPR/AED/FIRST AID RIPLEY WORKFORCE 4 1 R | SPOKES NA | RESAS C/P/F
04/16/12 WORKKEYS SMCC 12 1 C | INMATES NA | SMCC ClIIF
BEST TEAM
04/16/12 MEETING WOOD WORKFORCE 10 1 R | WIA PARTNERS MILEAGE | WIB J
04/19/12 ONE STOP MEETING | WOOD WORKFORCE 13 1 R | WIA PARTNERS NA | WIB ClIIF
INMATES/ABE/
04/20/12 SMCC GRADUATION | SMCC 75 1 S | SMCC/WVDOC NA | SMCC J
WVAEA
CONFERENCE
04/20/12 MEETING FAIRMONT 25 1 S | WVAEA MEMBERS MILEAGE | WVAEA J
SMARTBOARD ABE
04/23/12 TRAINING LAKEVIEW ABE 8 1 R | INSTRUCTORS NA | RESAS ClIIF
TECH PREP
04/23/12 CONSORTIUM WVUP 12 1 R | MEMBERS NA | WVUP J
04/24/12 WORKKEYS RESA 5 12 1 C | SPOKES/HTGR NA | RESAS ClJIPIF
Interagency Business WORKFORCE
04/25/12 Meeting Parkersburg 25 1 S | Workforce Partners NA | WIB REGION 4 ClIF
04/26/12 CPR/AED/FIRST AID RESA 5 20 1 R | SPOKES/HTGR NA | RESAS ClIIPIF
04/26/12 TIS MEETING RESA 5 13 1 S | TIS PERSONNEL MILEAGE | WVDOE JIP
REGIONAL REG
COORDINATORS & COORDINATORS & | HOTEL, MEALS,
04/26/27/12 | STATE ABE STAFF CLARKSBURG 10 1 S | STATE STAFF MILEAGE | WVABE Cl
SPOKES/HTGR
04/28/12 CPR/AED/FIRST AID RESA 5 6 1 C | CLIENTS NA | RESAS ClJIPIF
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WORKFORCE
04/30/12 JOB FAIR WORKFORCE 4 1 R | PARTNERS NA | WORKFORCE J
Totals for April 2012 388 22
05/12 ABE WIRT COUNTY HS NA C | ABE STUDENTS RESA 5 CIF
05/12 ABE Parkershurg South 4 C | ABE STUDENTS RESA 5 ClF
05/12 ABE Powell Apartments NA C | ABE STUDENTS RESA 5 C/F
Workforce, WVUP,
05/12 Middle College WVUP 3 R | and ABE students RESA 5/WVUP CIF
05/12 ABE Spencer 12 C | ABE/DHHR students RESA 5 C/P/F
05/12 HTGR RESA 5 10 R | Workforce Clients RESA 5 ClJIPIF
05/12 HTGR Online RESA 5 6 R | Workforce Clients RESA 5 C/P/F
05/12 SPOKES — ROVING HARRISVILLE 2 R | DHHR CLIENTS RESA 5 CIF
05/12 SPOKES RESA 5 33 C | DHHR CLIENTS RESA 5 C/P/F
05/12 SPOKES RIPLEY 22 C | DHHR CLIENTS RESA 5 C/P/F
05/12 SPOKES SPENCER 6 C | DHHR CLIENTS RESA 5 C/P/F
05/12 SPOKES POINT PLEASANT 16 C | DHHR CLIENTS RESA 5 CIPIF
BLOODBORNE SPOKES
05/02/12 PATHOGENS RESA 5 2 1 C | STUDENTS NA | RESA5 CIPIF
05/03/12 TECH @2 RESA 5 3 1 C | SPOKES STAFF NA | RESAS5 C/IPIF
SPOKES/WIA
05/03/12 CPR/AED/FIRST AID MASON CO. 6 1 C | CLIENTS NA | RESAS5 ClJIPIF
NEXT STEP
05/04/12 IC3 TESTING RESA 5 2 1 R | CLIENTS NA | RESAS ClJIPIF
SPOKES
05/07-9/12 DIGITAL IMAGING RESA 5 8/10/8 3 C | STUDENTS NA | RESAS5 C/P/F
BUDGETING WORKFORCE
05/09/12 WORKSHOP WOOD CO. WORKFORCE 8 1 R | CLIENTS NA | RESAS5 ClIIF
05/09/12 IC3 & MOS TRAINING | RIPLEY 3 1 R | SPOKES STAFF NA | RESA5 PIF
NEXT STEP
05/14-17/12 | IC3 TESTING RESA 5 2/2/1/1 4 R | STUDENTS NA | RESA5 CIPIF
05/15/12 WORKKEYS RESA 5 4 1 R | SPOKES NA | RESAS CIF
WOOD CO.
05/16/12 CPR/AED/FIRST AID RESA 5 15 1 R | SCHOOLS NA | PST/ABE ClJIPIF
BLOODBORNE SPOKES/HTGR/
05/16/12 PATHOGENS RESA 5 16 1 R | CARE GIVERS NA | RESA5 ClJIPIF
TECH PREP
05/16/12 CONSORTIUM WVUP 8 1 R | MEMBERS NA | WVUP J
ONE STOP MGMT
05/17/12 TEAM RIPLEY 13 1 R | WIA PARTNERS MILEAGE | WORKFORCE C/J
05/17/12 | TECH @2 RESA 5 3 1 C | SPOKES STAFF NA | RESA5 CIPIF
SMARTBOARD
05/18/12 TRAINING RIPLEY 10 1 R | WORKFORCE NA | RESAS5 ClIIPIE
05/18/12 SMARTBOARD WOOD WORKFORCE 15 1 R | WORKFORCE NA | RESA5 ClIF
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WORKFORCE
05/21/12 BEST TEAM RIPLEY 3 1 R | PARTNERS MILEAGE | WORKFORCE J
NEXT STEP
05/22/12 IC3 TESTING RESA 5 1 1 C | STUDENT NA | RESAS5 C/IPIF
SPOKES/WIA
05/22/12 WORKKEYS MASON CO. 4 1 C | STUDENTS MILEAGE | RESAS5 ClIPIF
NEXT STEP
05/23/12 MOS TESTING RESA 5 1 1 C | STUDENT NA | RESA5 C/IP/IF
WOOD CO.
05/29/12 CPR/AED/FIRST AID RESA 5 19 1 C | SCHOOLS NA | RESAS5 ClIPIF
NEXT STEP
05/30/12 IC3 TESTING RESA 5 1 1 C | STUDENT NA | RESAS5 C/IPIF
DHHR/SPOKES
05/30/12 DHHR MEETING RIPLEY 8 1 R | STAFF MILEAGE | RESAS ClJIPIF
WOOD/WIRT CO.
05/31/12 GED GRADUATION WVUP 10 1 R | GED GRADUATES NA | WOOD ABE J
Totals for May 2012 301 29
06/12 ABE WIRT COUNTY HS NA C | ABE STUDENTS RESA 5 ClIIF
06/12 ABE Spencer 11 C | ABE/DHHR students RESA 5 C/IPIF
06/12 ABE Powell Apartments NA C | ABE STUDENTS RESA 5 ClIIF
06/12 ABE Parkersburg South 2 C | ABE STUDENTS RESA 5 CIF
06/12 HTGR Online RESA 5 7 R | WorkForce Clients RESA 5 ClIPIF
06/12 HTGR RESA 5 8 R ClJIPIF
06/12 SPOKES RESA 5 34 C | DHHR Clients RESA 5 ClJIPIF
06/12 SPOKES Ripley 27 C | DHHR Clients RESA 5 CIIIPIF
06/12 SPOKES Spencer 5 C | DHHR Clients RESA 5 C/IP/F
06/12 SPOKES Point Pleasant 11 C | DHHR Clients RESA 5 ClIPIF
06/12 NEXT STEP RESA 5 4 R | WIA CLIENTS NA | RESAS ClJIPIF
NEXT STEP
06/01/12 IC3/MOS TESTING RESA 5/RIPLEY 1/1/1 3 C | STUDENT NA | RESAS5 C/IPIF
JACKSON CO GED
06/01/12 GRADUATION RIPLEY 2 1 C | GED GRADUATES MILEAGE | JACKSON ABE J
SPOKES
06/01/12 WIN SELF-STUDY RIPLEY 1 1 S | INSTRUCTORS NA | WVABE J
DHHR/ABE/SPOKE
ABE/SPOKES S STAFF &
06/05/12 INTERVIEWS ROANE 8 1 R | INTERVIEWEES NA | RESAS ClIIPIF
SPOKES & DHHR
06/06/12 DHHR MEETING RESA 5 6 1 C | STAFF NA | RESAS ClJIPIF
06/07/12 WVAEA MEETING RESA 3 20 1 S | WWAEA MEMBERS MILEAGE | WVAEA J
ABE
06/08/12 ABE MEETING ST. MARYS 4 1 R | INSTRUCTORS MILEAGE | RESA5 ClIIF
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SPOKES
06/08/12 CPR/AED/FIRST AID RIPLEY 8 1 C | STUDENTS NA | RESAS5 C/IPIF
BUDGETING WORKFORCE
06/12/12 WORKSHOP WOOD CO. WORKFORCE 6 1 R | CLIENTS NA | RESAS5 ClIIF
CHILDREN HOME
SOCIETY &
06/13/12 CPR/AED/FIRST AID RESA 5 20 1 R | SPOKES NA | RESAS5 ClIPIF
ABE/SPOKES
06/19/12 REVIEW ROANE 4 1 C | STAFF MILEAGE | RESA 5 C/P/IF
BLOODBORNE
06/20/12 PATHOGENS RESA 5 10 1 R | SPOKES/HTGR NA | RESA5 CIPIF
MILEAGE,
06/20/12 TIS MEETING RESA 5 10 1 S | ABE/SPOKES TIS MEALS | WVABE J/P
TECH SKILLS
06/22/12 UPDATE RESA 5 3 1 C | SPOKES STAFF NA | RESAS5 C/IPIF
06/22/12 | WIB EXEC MEETING | PARKERSBURG 8 1 R | WIB MEMBERS NA | wiB J
CURRICULUM KARI RICE/JULIE
06/27/12 PLANNING RESA 5 2 1 S | HAGAN NA | WVABE J/P
Totals for June 2012 224 18
Totals for FY12 3,202 273
*C/R/S: County / Region / State
**C/1/P/F: Conducted / Joint / Provided Facility / Facilitated
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2011 -2012
RESA 5 Professional Development and Training Sessions
Coordinated School-Public Health Partnership Initiative

# of # of
Participants Sessions

Target

Session Location *C/R/S Provider **C/JIP/F

Audience

Social Networking Class: Teachers,
7/15/11 School Policy Wood Co-Parkersburg South HS 31 1 R | Administrators N/A | RSWS/Pickens ClIIF/
Totals for July 2011 31 1
8/12/11 Teaching Today’s Child Ohio Valley Unv 75 3 R | Pre-K Collaboration N/A | RSWS/Pickens C
8/17/11 Let's Move, WV (LMWYV) Parkersburg South HS (Wood) 26 1 C | MS/HS PE Teachers N/A | RSWS/Pickens C
8/17/11 Let's Move, WV Franklin Elem Ctr (Wood) 42 1 C | ES PE Teachers N/A | RSWS/Pickens C
Totals for August 2011 143 5
9/9/11 Let's Move, WV Franklin Elem Ctr (Wood) 1 1 C | PE Teacher N/A | RSWS/Pickens C
9/15/11 Let's Move, WV Wirt Co Primary 1 1 C | PE Teacher N/A | RSWS/Pickens C
9/21/11 RSWS/CSPHP Services RESA 5 19 1 R | R5 Regional Council N/A | RSWS/Pickens C/IP
9/27/11 5 Yr Strategic Plan TA/PD Office 1 1 C | Food Service Dir N/A | RSWS/Pickens F
School Climate Index Score Central Office
9/29/11 PD Calhoun Co HS 9 1 C | Personnel N/A | RSWS/Pickens C
HEAP Scores/New
9/29/11 Assessment Calhoun Co HS 2 1 C | Health Teachers N/A | RSWS/Pickens F
Totals for September 2011 33 6
10/3/11 WVEIS Health APP Ritchie Co 1 1 C | School Nurse N/A | RSWS/Pickens C
10/5/11 HEAP Score/New Assessment | Williamstown HS 2 1 C | Health Teachers N/A | RSWS/Pickens F
10/10/11 Let's Move, WV Wirt Co Primary 42 1 C | WCP Staff N/A | RSWS/Pickens C
Let's Move, WV/Data Review: Reg School
Co Teen Pregnancy, HEAP Wellness Council
10/11/11 | FitnessGram RESA 5 17 1 R | (RSWCQC) N/A | RSWS/Pickens P/F
10/14/11 | OEPA Prep Calhoun Co HS 6 1 C | Leadership Team N/A | RSWS/Pickens J
MS/HS Health
10/20/11 HEAP Score/New Assessment | Ritchie Co 2 1 C | Teachers N/A | RSWS/Pickens F
School-wide Wellness:
Components that Impact Supts Conf &
Overall Student Health & Well- Central Office
10/25-26/11 | being Waterfront Lodge-Morgantown 17 1 R | Personnel N/A | RSWS/Pickens J
County-wide PE
10/27/11 Let's Move, WV Ravenswood Grade Sch (Jackson) 16 1 C | Teachers N/A | RSWS/Pickens C
10/27/11 Let's Move, WV Franklin Elem Ctr (Wood) 9 1 C | Parents N/A | RSWS/Pickens C
Totals for October 2011 112 9
11/3/11 Cyber-Bullying & LMWV Chief Logan State Park 75 1 R | School Nurses N/A | RSWS/Pickens C
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11/8/11 HealthCheck Data Health App Call 1 1 School Nurse N/A | RSWS/Pickens J
Local Wellness
11/10/11 Let's Move, WV Jackson Co Central Office 6 1 Council N/A | RSWS/Pickens C
Belmont ES PE
11/17/11 LMWV/Physical Activity Plan RESA 5 1 1 Teacher N/A | RSWS/Pickens C/IP
Totals for November 2011 83 4
12/6/11 HEAP Assessment Trg Calhoun Co HS 1 1 Health Teacher N/A | RSWS/Pickens F
LMWV, CSPH Local Wellness
12/7/11 Services/Resources Tyler Co Central Office 11 1 Council N/A | RSWS/Pickens C
Substance Abuse
12/8/11 What Can You Do? Forum Parkersburg Nemesis 48 1 Prevention N/A | RSWS/Pickens J
Adult Immunizations
12/14/11 Educ/Delivery RESA 5 14 1 Regional Council N/A | RSWS/Pickens C/IP
Totals for December 2011 74 4
LMWV, CSPH Services/ Local Wellness
1/19/12 Resources Roane Co Health Dept 8 1 Council N/A | RSWS/Pickens C
Sub Abuse Prev
1/21/12 Dangers of Meth Calhoun Co HS 27 1 Personnel N/A | RSWS/Pickens J
1/25/12 Let's Move, WV Arnoldsburg ES (Calhoun) 25 1 School Staff N/A | RSWS/Pickens C
Totals for January 2012 60 3
CPS/Law Enf/
2/3/12 Human Trafficking RESA 5 23 1 Mental Hith/Ed N/A | RSWS/Pickens P
Helping Protect Adolescents Teachers/Nurses/Pa
2/3/12 from HPV RESA 5 18 1 rents N/A | RSWS/Pickens P
Boosting Classroom
Performance by Improving
2/10/12 Physical Activity Calhoun Co M/HS 90 1 Students/Staff N/A | RSWS/Pickens C
School Improvement
2/13/12 Let's Move, WV Bridgeport Conf Ctr 30 1 Council N/A | RSWS/Pickens C
Family Crisis Intervention Regional Sch
2/16/12 Services RESA 5 15 1 Wellness N/A | RSWS/Pickens P
WYV Prescription Drug
2/16/12 Awareness RESA 5 15 1 RSWC N/A | RSWS/Pickens P
2/16/12 Fuel Up to Play 60 Grant Ops RESA 5 15 1 RSWC N/A | RSWS/Pickens P
Adult Immunizations
2/16/12 Delivery/Ed RESA 5 18 1 RSWC/Bus Drivers N/A | RSWS/Pickens P
2/20/12 Let's Move, WV Ritchie Co MS 24 1 RCMS Staff N/A | RSWS/Pickens C
2/20/12 Let's Move, WV Ritchie Co MS 12 1 RCS-wide PE Tchrs N/A | RSWS/Pickens C
Totals for February 2012 260 10
Evans/Cottageville
3/2/12 Let's Move, WV Jackson Co- Evans ES 16 1 Staffs N/A | RSWS/Pickens C
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Let's Move, WV
Wired, Wild, World: Perils of Teachers/ RSWS/Pickens &
3/7/12 Social Networking Parkersburg Shriners 45 1 R | Westbrook/FRN N/A | AHI J
3/7/12 WIN: Immunizations Ed Charleston Civic Ctr 25 1 S | Parents/Students N/A | RSWS/Pickens J
Totals for March 2012 86 3
Tobacco Awareness/ 7" Grade Science
4/2/12 Prev Demo Wirt Co MS 22 1 C | Class N/A | RSWS/Pickens C
School Improvement
4/17/12 IPI Data Collection/Review Calhoun Co M/HS 5 1 C | Team N/A | RSWS/Pickens J
4/25/12 Jason Flatt Act / Suicide Prev RESA 5 15 1 R | Regional Council N/A | RSWS/Pickens P/F
Electronic Health Data/iPad
4/26/12 App RESA 5 3 3 R | School Nurses N/A | WVEIS/RSWS J/IP
Totals for April 2012 45 6
Fuel Up to Play 60 Grant
5/7/12 Writing RESA 5 22 1 R | Principals/Tchrs N/A | RSWS/Pickens J/P
Shingles Vaccine/ FUP60
5/9/12 Grant Writing RESA 7 5 1 R | RSWS Attendees N/A | RSWS/Pickens F
5/15-18/12 | LMWV Activities for Westest Wood Co-Franklin Elem Ctr 26 4 C | Students N/A | RSWS/Pickens F
5/29/12 LMWV Training Wood Co-Franklin Elem Ctr 35 1 C | Sch Staff N/A | RSWS/Pickens F
Preparing Effective Lesson Prof Dev/Sp Ed/
5/30/12 Plans Roane Co HS 41 1 C | RCHS staff N/A | RSWS J
Totals for May 2012 129 8
Social Networking: Positive Teachers/
6/2212 School Climate & Policy 4373 Wood Co-Parkersburg So HS 41 1 R | Administrators N/A | AHI/RSWS F
Available Community S3 School
6/28/12 Resources Stonewall Resort 45 1 S | Leadership Teams N/A | RSWS J
Totals for June 2012 86 2
Totals for FY2012 1,142 61
*C/R/S: County / Region / State
**C/1/P/F: Conducted / Joint / Provided Facility / Facilitated
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7/11/2011
- American Sign Language Level 1 RESA 5
7/15/2011 | 2011A RESA 5 16 5 R/S | Teachers RESA 5 CPF
7/12/2011- | Langford 4-Day Quality Learning Parkersburg, WV Nemesis
7/15/2011 | Seminar Shriner, 105 4 S | Educators RESA 5 PF
7/18/2011- | American Sign Language Level 2 RESA 5
7/22/2011 | 2011A RESA 5 6 5 R/S | Teachers RESA 5 CPF
7125/2011
- Parkersburg, WV Nemesis
7/27/2011 | Covey Seven Habits Training Shriners 43 3 S | Educators $1067.98 | RESAS PF
Totals for July 2011 170 17 $1067.98
Totals for August 2011 0 0
9211 St. Marys ES Planning Discussion
w/Principal St. Marys, WV 1 1 C | Principal RESA 5 P
o711 St. Marys ES Planning Discussion
w/Staff St. Marys, WV 23 1 C | Staff RESA 5 P
9/9/11 Roane County SP consult w/John _
Putnam and Kathy Whoolery Spencer, WV 2 1 C | Central Office RESA 5 P
9/14/11 St Marys ES Principal Debbie Hisam & Principal &
Mr. Wells St. Marys, WV 2 1 C | Superintendent RESA 5 P
o/16/11 St. Mgrys ES School Improvement
Planning St. Marys, WV 22 1 C | Staff RESA 5 P
RESA 5
9/21/11 RESA 5 Regional Staff Development Advisory
Council RESA 5 7 1 R | Council RESA 5 CPF
9/27/2011
- Century 21 Teaching Tools for the
12/6/2011 | Classroom 2011C Parkersburg, WV South HS 12 12 R/S | Educators RESA 5 CPF
9/29/11 RESA 5 Friends of Quality RESA5 9 1 R | Educators RESA 5 P
9/29/11 . . ) Leadership
CCMHS Leadership Team Meeting Mt. Zion, WV 7 1 C | Team RESA 5 P
Totals for September 2011 85 20
10/3/11 . . ArtMusic
RESA Arts Team Planning Meeting RESA 5 12 1 R | Teachers RESA 5 CPF
10/5/11 Educational Impact Exploratory RESA 5
Meeting RESA 5 3 1 R | Leadership RESA 5 P
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10/5/11 K teachers &
TLI Kindergarten Follow-up RESA 5 14 1 R | CO RESA 5 P
10/11/11 | Instructional Practices Inventory Mt. Zion, WV 42 1 C | CCMHS Staff RESA 5 P
10/11/11 Wood County Principals IPI Parkersburg, Wood County Bd
Informational Meeting Office 27 1 C | Principals RESA 5 P
10/13/11 Leadership
CCMHS Leadership Team Meeting Mt. Zion, WV 7 1 C | Team RESA 5 P
10/15/11 Principals/Teac
RESA 5 New Administrator's PLC RESA 5 7 1 R | hers RESA 5 P
10/17/11 RESA 5 TLI Collaborative School
Team Review Parkersburg, WV HS 13 1 R | TLI Participants S Attended
Follow-up
10/19/11 TLI Kindergarten Follow-up RESA 5 7 1 R | Committee RESA 5 P
10/27/11 Instructional Practices Inventory—
Spencer ES Spencer, WV 34 1 C | Teachers RESA 5 P
Totals for October 2011 166 10
11/6/11 Instructional Practices Inventory Mt. Zion, WV 44 1 C | Teachers RESA 5 P
11/8/11 Art/Music
RESA 5 Arts Team RESA 5 10 1 R | Teachers RESA 5 CPF
Leadership
1110711 Belmont ES Planning Meeting Belmont, WV 4 1 C | Team RESA 5 P
1111/11 Principals/Teac
RESA New Administrator's PLC RESA 5 7 1 R | hers RESA 5 P
11/16/11 Leadership
CCMHS Leadership Team Meeting Mt. Zion, WV 8 1 C | Team RESA 5 P
11/17/11 | CCMHS Emerging Professionals Mt. Zion, WV 16 1 C | Teachers RESA 5 P
11/18/11 Belmont ES Whole School
Improvement Process Belmont, WV 19 1 C | Teachers RESA 5 P
11/30/11 Leadership
CCMHS Leadership Team Meeting Mt. Zion, WV 7 1 C | Team RESA 5 P
Totals for November 2011 115 8
12/1/11 RESA 5 Friends of Quality RESA5 8 1 R | Educators RESA 5 P
127711 Art/Music
RESA 5 Arts Team RESA 5 11 1 R | Teachers $1,393.52 | RESAS CPF
12/7/11 Instructional Practices Inventory Mt. Zion, WV 45 1 C | Staff $300.00 | RESA5 C
12/8/11 CCMHS Emerging Professionals Mt. Zion, WV 16 1 C | Teachers RESA 5 C
12/9/11 Belmont ES School Improvement Leadership
Planning Belmont, WV 4 1 C | Team RESA 5 C
12/14/11 | Reedy ES Strategic Plan Update Reedy, WV 9 1 C | Staff RESA 5 C
12/15/11 Fairplains School Improvement Principal &
Planning Parkersburg, WV 7 1 C | Teachers RESA 5 C
12/20/11 | RESA 5 Science Bowl RESA5 62 1 R | Students $900.00 | RESA5 CFP
Totals for December 2011 162 8 $2,593.52
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Session Location #Qf i (.Jf Target Audience Net Cost Provider **C/JIPIF
Participants | Sessions
1/2/12 RESA 5 Friends of Quality RESA 5 4 1 R | Educators RESA 5 CFP
RESA 5
RESA 5 Regional Staff Development Advisory
1/24/12 Council RESA 5 6 1 R | Council RESA 5 CFP
CCMHS Student Leadership Team
1/26/12 Meeting Grantsville, WV 37 1 C | Students RESA 5 F
1/26/12 CCMHS Emerging Professionals Mt. Zion, WV 16 1 C | Teachers RESA 5 C
Principals/Teac
1/28/12 RESA 5 New Administrator's PLC RESA 5 7 1 R | hers RESA 5 CP
1/30/12 Roane County HS IPI Spencer, WV 41 1 C | Teachers RESA 5 C
Totals for January 2012 111 6
2/8/12 Art/Music
RESA 5 Arts Team RESA 5 11 1 R | Teachers $1,354.81 | RESAS CPF
2/21/12 Instructional Practices Inventory Mt. Zion, WV 44 1 C | Teachers C
2/21/12 Ripley ES Title | Ripley, WV 53 1 C | Staff RESA 5
RESA 5
2/22/12 RESA 5 Regional Staff Development Advisory
Council RESA 5 5 1 R | Council RESA 5 CPF
2/23/2012
- 5/3/2012 | Introduction to Autism 2012A Ripley Middle School 5 11 R/S | Educators RESA 5 CPF
2/23/12 CCMHS Emerging Professionals Mt. Zion, WV 16 1 C | Teachers RESA 5 C
2/24/12 Calhoun County Middle High School
IPI report out Mt. Zion, WV 46 1 C | Teachers RESA 5 C
2/28/2012 | Century 21 Teaching Tools for the
- 5/1/2012 | Classroom 20112A Parkersburg South HS 20 11 R/S | Educators RESA 5 CPF
2/29/12 RESA 5 Friends of Quality RESA5 6 1 R | Educators RESA 5 CP
2/29/12 Leadership
CCMHS Leadership Team Meeting Mt. Zion, WV 7 1 C | Team RESA 5
Totals for February 2012 213 30 $1,354.81
3/1/2012 - YMCA & Lincoln Adult
5/3/2012 Living by Design 2012A Learning Center 15 10 R/S | Educators RESA 5 CPF
3/8/2012 | Instructional Practices Inventory Mt. Zion, WV 45 1 C | Staff $300.00 | S C
3/15/12 CCMHS Emerging Professionals Mt. Zion, WV 15 1 C | Teachers RESA 5 C
3/19/12 CCMHS School Improvement
Planning RESA 5 2 1 C | Principals RESA 5 CP
3/21/12 Leadership
CCMHS Leadership Team Meeting Mt. Zion, WV 7 1 C | Team RESA 5 F
3/22/12 Board of
CCMSH LSIC Presentation Mt. Zion, WV 35 1 C | Education RESA 5, CCMHS J
3/93/12 Art/Music
RESA 5 Arts Team RESA 5 11 1 R | Teachers $1,321.54 | RESAS CPF
3/23/12 RESA 5 Social Studies Fair Blennerhassett Middle School 222 1 R | Students $2,369.00 | RESA 5 CP
2/28/12 RESA 5 Regional Staff Development RESA 5
Council RESA 5 5 1 R | Advisory RESA 5 CPF
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Session Location #pf i (.Jf *C/R/S Target Audience Net Cost Provider **C/JIPIF
Participants | Sessions
Councll
3/30/12 Next Generation Learning RESA5 16 1 R | Educators S JP
Totals for March 2012 373 19 $3,990.54
4/17/12 Art/Music
RESA 5 Arts Team RESA 5 8 1 R | Teachers $1,049.36 | RESAS CPF
2/24/12 Common Core Math w/Lou Maynus
and Lynn Baker WVU-P Caperton Center 40 1 R | Educators S FP
Totals for April 2012 48 2 $1,049.36
5/1/12 Principal &
Criss ES Focus and Lead Parkersburg, WV Criss ES 5 1 C | Teachers RESA 5 C
5/2/12 Art/Music
RESA 5 Arts Team RESA 5 4 1 R | Teachers $517.61 | RESAS CPF
5/3/12 RESA 5 Exemplary Teacher RESA 5 - Board Room 5 1 R | Teachers $330.64 | RESAS CP
5/4/12 Principal &
Madison ES Focus and Lead Parkersburg, WV Madison ES 6 1 C | Teachers RESA 5 C
5/10/12 RESA 5 Spelling Bee RESA 5 Board Room 12 1 R | Students RESA5 CcP
5/23/12 Arts Team Presentation/RESA 5 RESA Advisory
Councils RESA 5 Conference Room 1 R | Councils $63.50 | RESA 5 CPF
5/30/12 Roane County HS Professional
Development Roane County HS 33 1 C | Teachers RESA 5 C
Totals for May 2012 55 7 $911.75
6/4/2012 -
6/8/2012 Introduction to Autism 2012B Ripley Elementary School 11 5 R/S | Educators RESA 5 CPF
6/6/12 Focus and Lead Principals' Principals &
Introduction RESA 5 Board Room 6 1 R | Teachers RESA 5 CF
6/11/2012
- Creating Multimedia Presentations for | Mid-Ohio Valley Technical
6/15/2012 | the Classroom Institute 14 5 R/S | Educators RESA 5 CPF
6/11/2012
- Mathematics Content for Elementary
6/15/2012 | Teachers Van Devender Middle School 12 5 R/S | Teachers RESA 5 CPF
6/18/2012
- YMCA & Lincoln Adult
6/22/2012 | Living by Design 2012B Learning Center 15 5 R/S | Teachers RESA 5 CPF
6/18/2012
- Century 21 Teaching Tools for the
6/22/2012 | Classroom 2012B Parkersburg South HS 20 5 R/S | Teachers RESA 5 CPF
Totals for June 2012 76 26
Totals for FY12 1,574 153 $10,967.96

50




2011 - 2012
RESA 5 Professional Development and Training Sessions
Public Service Training

7/2011

Session

Public Service Training

RESA 5

Location

# of

Participants

457

# of
Sessions

68

*C/R/S

Target
Audience

Adults

N/A

PST

Provider

**ClJIPIF

Kitchen Fire Safety

Mass Casualty Incident

Incident Command

Haz-Mat Technician

Confined Space

Emergency Vehicle Operations

Fire Fighter NFPA 1001

Nozzle Operations

Propane Emergencies

OSHA Office Training

Health Care Provider Instructor

CPR-First-Aid-AED

Instructor Update

8/2011

Public Service Training

RESA 5

Totals for July 2011

457

578

68

61

Adults

N/A

PST

Hazardous Materials

Fire Fighter | & Il

EMT Instructor

Ropes & Knots

Trauma

MCI Operations

OB

CPR

First Aid

MCI Awareness

Medical Behavior

Helicopter Landing

Auto Extraction
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Session

EMS Refresher Class

Location

# of

Participants

# of
Sessions

*C/R/S

Target
Audience

Provider

**ClJIPIF

Anatomy

9/2011

Public Service Training

Totals for August 2011

RESA 5 (Wood Co. Fire School)

578

935

61

64

Adults

N/A

PST

CPR-First Aid-AED

CPR Instructor

Kitchen Fire Safety

Truck Operations

Fire Fighting | & Il

Incident Safety Officer

Auto Extraction

Fire Fighter Self Survival

Advance Structure

Basic Structure

Leadership 111

Emergency Vehicle Operations

Arson

Haz-Mat

Wild land Fire Fighting

ICS

Pumps & Hydraulics

Confined Space

Blood Borne Pathogen

10/2011

Public Service Training

Totals for September 2011

RESA 5

935

407

64

65

Adults

N/A

PST

Fire Fighter |

First Aid-CPR-AED

Hazardous Materials

Fire Extinguisher

ICS

Chimney Fires

Emergency Vehicle Operations

Blood Borne Pathogens

Propane Safety

Wirt Fire School Safety

Ritchie Fire School Safety

Calhoun Fire School Safety
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Session

Pleasants Fire School Safety

Location

# of

# of

Participants Sessions

*C/R/S

Target
Audience

Provider

**ClJIPIF

Wood Fire School Safety

Jackson Fire School Safety

Roane Fire School Safety

11/2011

Public Service Training

Totals for October 2011

RESA 5

407

576

65

70

Adults

N/A

PST

CPR — First Aid- AED

Rescue Operations

Airway

Confined Space

First Responder

Fire Officer Il

Blood Borne Pathogen

Emergency Vehicle Operations

Fire Officer |

Hazardous Materials

Propane

NFPA 1021

12/2011

Public Service Training

Totals for November 2011

RESA 5

576

470

70

61

Adults

N/A

PST

CPR — First Aid- AED

Wild Land Fire

Hazardous Materials

Portable Power Equipment

Mass Casualty

1/2012

Public Service Training

Totals for December 2011

RESA 5

470

818

61

70

N/A

CPR — First Aid- AED

Blood Borne Pathogen

Ethanol Fires

Accountability

EMT-B

Auto Extrication

Salvage & Overhaul

Airway

Mass Causality Incidents
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Session

Hazardous Materials

Location

# of

Participants

Sessions

*C/R/S

Target
Audience

Provider

**ClJIPIF

EMT-R

2/2012

Public Service Training

Totals for January 2012

RESA 5

818

504

70

62

Adults

N/A

PST

Boating Safety

CPR-First Aid- AED

Tactical Training

Fire Fighting |

Incident Command System

Automobile Fires

Fire Hose Evolutions

Auto Extrication

Air Bag

Confined Space

3M Multi-Gas Detection System

3/2012

Public Service Training

Totals for February 2012

RESA 5

741

587

84

75

Adults

N/A

PST

Hazardous Materials

Incident Command

Emergency Vehicle Operations

Chain Saw Safety

Patient Packaging

Search & Rescue

Company Officer

Confined Space

Fire Officer Il

OSHA Safety

EMT-R

4/2012

Public Service Training

Totals for March 2012

RESA 5

587

517

75

66

Adults

N/A

PST

CPR — First Aid — AED

Mass Casualty

Medical Emergencies

Trauma

PEPP (Pediatric)

Live Burn NFPA1403
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Session Location # pf # (.)f *C/R/S Tafget Provider **C/lJIP/F
Participants RESS [ Audience
Fire Hose & Appliance
Fire Fighter | & Il
Totals for April 2012 517 66
5/2012 Public Service Training RESA 5 701 75 Adults N/A | PST C
CPR — First Aid — AED
Hazardous Materials
Totals for May 2012 701 75
6/2012 Public Service Trainin RESA 5 417 58 Adults N/A | PST C
¢}
CPR —First Aid — AED
Totals for June 2012 417 58
Totals for FY12 7,204 817 N/A
*C/R/S: County / Region / State
**C/1/P/F: Conducted / Joint / Provided Facility / Facilitated
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Session

Location

2011 - 2012
RESA 5 Professional Development and Training Sessions
Special Education Support Project

# of
Participants

# of

Sessions

*C/R/S

Target
Audience

Provider

**C/JIPIF

Totals for July 2011

8/4/12 Behavior Franklin Elem Ctr 54 1 C | Teachers Special Education C
8/12/12 Policy 2419 Ritchie Co Mid Sch 40 1 C | SE Staff Special Education C
Early Childhood
8/12//12 | Early Childhood Workshop Ohio Valley Univ 130 6 C | Population $3,000.00 | Special Education J
8/16/12 | Transporting Young Learners Ripley HS 57 1 C | Bus Drivers Special Education C
8//17/12 | CPI Caperton Ctr 22 1 C | Bus Aides Special Education C
8/25/12 IPI/DOK Calhoun Co M/ HS 64 1 C | M/HS Staff Special Education C
Totals for August 2011 367 11 $3,000.00
School Crisis
9/2/12 CPI Franklin Elem Ctr 13 1 C | Team Special Education C
9/19/12 | CPI RESA 5 7 1 R | RESA ABE Special Education C
Totals for September 2011 20 2
10/11/12
& School
10/13/12 | IPI Overview Wood Co BOE 30 1 C | Administrators Special Education C
10/19/12 | Literacy Academy RESA 5 20 1 R/S | SE Teachers $300.00 | Special Education J
10/20/12 | IPI Reedy Elem 10 1 C | Teachers Special Education C
School
10/26/12 | Pre-K Caravan RESA 5 22 1 R | Administrators Special Education P
10/27/12 | IPI Spencer Elem 63 1 C | Teachers Special Education C
Totals for October 2011 145 5 $300.00
11/4/12 | CPI Wood Co Bus Garage 60 1 C | Bus Drivers Special Education C
11/10/12 | Literacy Academy RESA 5 20 1 R/S | SE Teachers $300.00 | Special Education J
11/12/12 | EIPA RESA 5 10 1 S | Interpreters Special Education P
11/18/12 | CPI St. Marys HS 43 1 C | Staff Special Education C
11/28/12 | IEP Calhoun BOE 15 1 C | SE Staff Special Education C
11/29/12 | DOK Spencer Elem 63 1 C | Teachers Special Education C
Totals for November 2011 211 6 $300.00
12/2/12 IPI Report Out Spencer Elem 63 1 C Special Education C
12/8/12 SE Consultation Pleasant Hill Elem 5 1 C Special Education C
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12/19/12

Session

SE File Reviews

Location

Calhoun Co BOE

# of
Participants

# of
Sessions

*C/R/S

Target
Audience

Provider

Special Education

**ClJIPIF

Totals for December 2011

1/6/12 AU Consultation Franklin 2 1 C | AU Teachers Special Education C
1/9/12
1/12/12 | SE Monitoring Support Calhoun Co Schools N/A 1 SIC | N/A Special Education J
1/14/12 EIPA RESA 5 10 1 S | Interpreters Special Education P
1/17/12 IPI Reedy Elem 10 1 C | Teachers Special Education C
1/23/12
&
1/24/12 | SE Monitoring Marshall Co Schools N/A 1 S | N/A Special Education J
1/30/12 IPI Report Out Reedy Elem 10 1 C | Teachers Special Education C
Totals for January 2012 32 6
School Crisis
2/20/12 | CPI Ripley MS 17 1 C | Teams Special Education C
School Crisis
2/21/12 | CPI Calhoun M/HS 31 1 C | Teams Special Education C
2/22/12 IEP Training Calhoun BOE 15 1 C | SE Teachers Special Education C
2/23/12 IEP Training Roane SE Training Room 50 1 C | SE Teachers Special Education C
2/24/12 IPI Report Out Calhoun M/HS 64 1 C | Staff Special Education C
Totals for February 2012 177 5
3/7/12 ILPI Reedy Elem 10 1 C Special Education C
3/8/12 ECPBS REAS 5 60 1 R $2,000.00 | Special Education F
3/24/12 EIPA REAS 5 10 1 S Special Education P
3/26/12 | APTA Wirt Library 10 1 C Special Education C
3/27/12 | APTA Roane SE Training Room 7 1 C Special Education C
3/28/12 Pre-Training RESA 5 30 1 S Special Education P
Totals for March 2012 127 6 $2,000.00
4/2/12 APTA Calhoun Co BOE 2 1 C | 1% Teachers Special Education C
School Crisis
4/9/12 CPI Tyler Consolidated HS 39 1 C | Teams Special Education C
4/9/12 APTA Tyler Consolidated HS 10 1 C | 1% Teachers Special Education C
School
Administrators
and 1%
4/10/12 | APTA Wood Co BOE 50 2 C | Teachers Special Education C
4/11/12 | APTA Ritchie Co BOE 6 1 C | 1% Teachers Special Education C
4/11/12 FBA/BIP Ritchie Co BOE 13 1 C | SE Teachers Special Education C
4/14/12 EIPA RESA 5 10 1 C | Interpreters Special Education P
4/20/12 ECPBS Shriners Bldg 60 1 R | Pre-K Teams $2,000.00 | Special Education F
Totals for April 2012 190 9 $2,000.00

57




# of # of Target - o
Participants Sessions Audience AT SR

Session Location

5/18/12 ECPBS Shriners Bldg Pre-K Teams $2,000.00 | Special Education
5/30/12 | Student Engagement Roane Co M/HS 72 1 C | Teachers Special Education C
School Crisis

5/31/12 | CPI Spencer MS 25 1 C | Teams Special Education C
Totals for May 2012 157 3 $2,000.00
Totals for June 2012 0 0
Totals for FY12 1,494 56 $9,600.00

*C/R/S: County / Region / State
**C/J/P/F: Conducted / Joint / Provided Facility / Facilitated
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2011 - 2012
RESA 5 Professional Development and Training Sessions
WVEIS

# of

# of

Target

Session Location Participants Sessions *C/R/S ARRETE Provider **C/lJIP/F
7/14/11 Scheduling RESA 5 3 1 C | Principals N/A WVEIS C/IP
7/21/11 Scheduling RESA 5 5 1 Secretaries C/IP
Principals/
7/28/11 | Scheduling Ritchie Co Middle 5 1 Secretaries C
Totals for July 2011 13 3
8/1/11 Wow for Counselors Calhoun 1 C | Secretaries C
8/5/11 Wow for Principals Wirt County 1 C | Principals C
8/29/11 | Wow for Principals Wood County MIS 30 1 C | Principals C
8/30/11 | Wow for Principals Jackson County BOE 28 1 C | Principals C
Totals for August 2011 69 4
9/1/11 Wow for Counselors Calhoun County 3 1 C | Counselors C
9/26/11 | Wow for Secretaries Ravenswood Grade School 2 1 C | Secretaries C
Totals for September 2011 5 2
10/7/11 | Wow for Principals Tyler County BOE 10 1 C | Principals C
Principals/
Teachers/
10/14/11 | Wow for CTE Calhoun Tech Center 22 1 C | Secretaries C
Totals for October 2011 32 2
Totals for November 2011 0 0
Totals for December 2011 0 0
Totals for January 2012 0 0
Ritchie County
2/8/12 Scheduling RESA 5 5 1 C | Secretaries C/IP
Ritchie County
2/29/12 Scheduling RESA 5 6 1 C | Secretaries C/IP
Totals for February 2012 11 2
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Session

Location

# of
Participants

Sessions

Target
Audience

Provider **C/JIP/F

Ritchie County
3/5/12 Scheduling RESA 5 4 C | Secretaries C/IP
Ritchie County
3/14/12 Scheduling RESA 5 3 C | Secretaries C/IP
Ritchie County
3/15/12 Scheduling RESA 5 2 C | Secretaries C/IP
Jackson County
3/22/12 | Scheduling CTE Roane Jackson Tech Center 1 C | Secretary C
Totals for March 2012 10
Jackson Co
4/2/12 Scheduling Ripley High School 3 C | Counselors
4/4/12 Scheduling Roane County 3 C | Counselors
Jackson County
4/5/12 Scheduling RESA 5 1 C | Counselor C/IP
Pleasants Co
Principals/
4/26/12 | Scheduling RESA 5 4 C | Counselors C/IP
Totals for April 2012 11
Jackson Co
Principal/
5/1/12 Scheduling Ravenswood Middle 2 C | Counselor C
Jackson Co
5/22/12 | Scheduling RESA 5 2 C | Counselors C/IP
Totals for May 2012 4
Tyler Co
6/5/12 Scheduling RESA 5 3 C | Principals C/IP
Ritchie Co
6/6/12 Scheduling RESA 5 2 C | Counselors C/IP
Pleasants Co
Principals/
6/7/12 Scheduling RESA 5 3 C | Counselors C/IP
Pleasants Co
Principals/
6/8/12 Scheduling RESA 5 3 C | Counselors C/IP
Pleasants Co
Principals/
6/11/12 | Scheduling RESA 5 6 C | Counselors C/IP
Pleasants Co
Principals/
6/12/12 | Scheduling RESA 5 3 C | Counselors C/IP
6/15/12 Discipline on WOW Pleasants Co Middle 15 C | Principals C
6/27/12 | WOW for Administrators Data Conference 65 S | Principals C
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# of # of Target

Session Location Participants Sessions *C/R/S Audience Provider **C/lJIP/F
Principals/
Teachers/
6/27/12 | WOW the Whole Story Data Conference 45 1 S | Secretaries C
6/28/12 | WOW for Administrators Data Conference 42 1 S | Principals C
Principals/
Teachers/
6/28/12 | WOW for Teachers Data Conference 38 1 S | Secretaries C
6/29/12 FormSprint Data Conference 10 1 S | Central Offices C
Totals for June 2012 235 12
Totals for FY12 390 35
*C/R/S: County / Region / State
**C/1/P/F: Conducted / Joint / Provided Facility / Facilitated

61



Session

RESA 5 Professional Development and Training Sessions

2011 - 2012

West Virginia Environmental Training Center (WVETC)

Location

# of

Participants

# of

Sessions

*C/R/S

Target
Audience

Provider

*C/JIP/F

Backflow Tester

7/15/11 Recertification Ripley 5 1 S | Public Service $100 | WVETC J
7/18-22/11 | Backflow Tester Certification Ripley 11 5 S | Public Service 340 | WVETC J
7/19-22/11 | I-S Certification Pipestem State Park 33 4 S | Public Service 50 | WVETC C

Class Ill Wastewater Math
7/27-28/11 | Prep Ripley 6 2 S | Public Service 20 | WVETC C
7/28/11 Flagger-Defensive Driver Trg | Scott Depot 30 1 S | Public Service 20 | WVETC C
Totals for July 2011 85 13 $530
Class | Wastewater Math

8/4-5/11 Prep Ripley 12 2 S | Public Service $20 | WVETC C

8/10-11/11 | Nutrient Removal Wkshop Martinsburg 25 2 S | Public Service 0 | WVETC C
Simplified Nutrient Analyses-

8/10/11 Operator Tools Martinsburg 9 1 S | Public Service 0 | WVETC C

8/15-19/11 | Class Ill Wastewater Cert Ripley 16 5 S | Public Service 50 | WVETC C
Technology Innovations for
8/16/11 Pumps & Pumping Systems Charleston 33 1 S | Public Service 0 | WVETC J
8/29-9/20
2011 Class | Wastewater Cert Ripley 29 5 S | Public Service 50 | WVETC C
Totals for August 2011 124 16 $120
Class Il Wastewater Math

9/8-9/11 Prep Ripley 7 2 S | Public Service $20 | WVETC C

9/19-23/11 | Class | Drinking Water Cert Ripley 27 5 S | Public Service 50 | WVETC J
Water Distribution Systems

9/26-30/11 | Operator Cert Wheeling 9 5 S | Public Service 145 | WVETC J
Environmental Engineering

9/29/11 Design Morgantown 25 1 R | Public Service 0 | WVETC C

Totals for September 2011 68 13 $215

10/3-7/11 Backflow Tester Certification Beckley 8 5 S | Public Service 340 | WVETC J

10/4-7/11 I-S Certification Ripley 33 4 S | Public Service 50 | WVETC C

10/10-14/11 | Class Il Wastewater Cert Ripley 22 5 S | Public Service 50 | WVETC C

10-17-21/11 | Class Il Drinking Water Cert Ripley 12 5 S | Public Service 50 | WVETC J

10/24-27/11 | Home Aeration Unit Training Parkersburg 14 4 S | Public Service 50 | WVETC J

10/28/11 Backflow Tester Recert Ripley 6 1 S | Public Service 100 | WVETC J
10/31-11/4

2011 Backflow Tester Cert Ripley 12 5 S | Public Service 340 | WVETC J
Totals for October 2011 107 29 $980
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Session

Location

# of

Participants

# of

Sessions

Target

*|
CIRiE Audience

Provider

**ClJIPIF

Troubleshooting the Activated
11/1-3/11 Sludge Process White Sulphur Springs 16 3 S | Public Service $90 | WVETC C
11/3/11 Well Drillers Class Ripley 11 1 S | Public Service 0 | WVETC P
11/10/11 Backflow Tester Recert Ripley 5 1 S | Public Service 100 | WVETC J
Introduction to Backflow
11/15/11 Prevention Parkersburg 7 1 S | Public Service 40 | WVETC J
Wastewater Microbiology:
What Every Operator Needs
11/15-16/11 | to Know Parkersburg 17 2 S | Public Service 85 | WVETC C
11/28-12/2 | Drinking Water Lab
2012 Procedures Ripley 7 5 S | Public Service 50 | WVETC J
Totals for November 2011 63 13 $365
Quality Control/Quality
Assurance in Environmental
12/6-7/11 Laboratories Charleston 9 2 S | Public Service 90 | WVETC J
Dissolved Oxygen
Measurement — Tools &
12/14/11 Techniques Bridgeport 14 1 S | Public Service 50 | WVETC J
Totals for December 2011 23 3 $140
1/18/12 Performance Based Training Ripley 14 1 S | Public Service $0 | WVETC P
Water Distribution Systems
1/23-27/12 | Operator Certification Ripley 16 5 S | Public Service 145 | WVETC J
Wastewater Microbiology
1/24/12 Seminar Mississauga, Canada 21 1 R | Public Service 0 | WVETC C
1/30-2/3 Drinking Water Lab
2012 Procedures Ripley 8 5 S | Public Service 50 | WVETC J
Totals for January 2012 59 12 $195
2/13-17/12 | Backflow Tester Certification Ripley 12 5 S | Public Service $340 | WVETC J
2/21-22/12 | Winter Safety Seminar Charleston 43 2 S | Public Service 50 | WVETC J
Class | Wastewater Math
2/23-24/12 | Prep Ripley 14 2 S | Public Service 20 | WVETC C
2/27-3/2 Class | Wastewater
2012 Certification Ripley 26 5 S | Public Service 50 | WVETC C
Totals for February 2012 95 14 $460
3/5-9/12 Class | Drinking Water Cert Ripley 25 5 S | Public Service $50 | WVETC J
3/13-16/12 | I-S Certification North Bend State Park 37 4 S | Public Service 50 | WVETC C
The 2012 Legislature & the
New Wastewater Operator
3/21/12 Certification Rules Charleston 60 1 S | Public Service 0 | WVETC J
Aerated — Anoxic Oxidation
3/21/12 Ditch Charleston 18 1 S | Public Service 0 | WVETC J
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# of # of Target

Session Location *C/R/S Provider **C/JIP/F

Participants Sessions Audience

New Developments in
Locating PVC Water Mains
3/21/12 Without Tracer Wire Charleston 131 1 S | Public Service 0 | WVETC J
NPDES Sampling —
Preservation, Handling and
3/21/12 More Charleston 60 1 S | Public Service 0 | WVETC J
An Update on Implementation
of Wastewater Sampling

3/21/12 Technician Program Charleston 38 1 S | Public Service 0 | WVETC J
Negotiating Water Quality

3/22/12 Based Effluent Limits Charleston 73 1 S | Public Service 0 | WVETC J
What do We Mean By

3/22/12 Advanced Treatment? Charleston 54 1 S | Public Service 0 | WVETC J

Decentralized Wastewater
Treatment: Treatment
Technologies, System
Design, and Management

3/22/12 Strategies Charleston 79 1 S | Public Service 0 | WVETC J
Totals for March 2012 575 17 $100
Class Il Wastewater Math
4/12-13/12 | Prep Ripley 8 2 S | Public Service 20 | WVETC C
4/16-20/12 | Class Il Drinking Water Cert Ripley 11 5 S | Public Service 50 | WVETC J
4/16-20/12 | Backflow Tester Certification Fairmont 8 5 S | Public Service 340 | WVETC J
Backflow Tester
4/21/12 Recertification Fairmont 7 1 S | Public Service 100 | WVETC J
Wastewater Collection
4/23-27/12 | Systems Certification Ripley 28 5 S | Public Service 50 | WVETC C
Totals for April 2012 62 18 $560
Cedar Lakes Onsite
5/3/12 Demonstration Project Ripley 12 1 S | Public Service $0 | WVETC C
5/7-11/12 Backflow Tester Certification Ripley 11 5 S | Public Service 340 | WVETC J
Backflow Tester
5/12/12 Recertification Ripley 6 1 S | Public Service 100 | WVETC J
5/14-18/12 | Class Il Wastewater Cert Ripley 29 5 S | Public Service 50 | WVETC
Wastewater Microbiology
5/10/12 Seminar Toronto, Canada 15 1 S | Public Service 0 | WVETC C
Decentralized Wastewater
Systems & the SRF Green
Project Reserve — Free
Money for Design &
5/21/12 Construction Parkersburg 20 1 S | Public Service 0 | WVETC J
5/21/12 Magnetite Parkersburg 26 1 S | Public Service 0 | WVETC J
Compounds of Emerging
5/21/12 Concern Parkersburg 25 1 S | Public Service 0 | WVETC J
| & | Removal Without
5/21/12 Spending Your Money Parkersburg 25 1 S | Public Service 0 | WVETC J

64



# of # of Target

1 1 * 1 *k
Session Location Participants Sessions C/R/S Audience Provider C/JIP/F
5/22/12 Capacity Parkersburg 23 1 S | Public Service 0 | WVETC J
5/22/12 The Road to Zero Net Energy | Parkersburg 20 1 S | Public Service 0 | WVETC J
Totals for May 2012 212 19 $490
6/5/12 Preiser Meeting St. Albans 12 1 S | Public Service $0 | WVETC C
6/6/12 Sewage Advisory Board Mtg Flatwoods 12 1 S | Public Service 0 | WVETC J
6/12-15/12 | Home Aeration Unit Training Morgantown 12 4 S | Public Service 95 | WVETC J
Wastewater Lab Technician
6/18-22/12 | Certification Ripley 9 5 S | Public Service 50 | WVETC J
Totals for June 2012 45 11 $145
Totals for FY12 1,411 178 $4,300
*C/R/S: County / Region / State
**C/J/P/F: Conducted / Joint / Provided Facility / Facilitated
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RESA 5 Annual Evaluation of Services 2012 Vog® SurveyMonkey

Have you used RESA 5 services this past year?

Response Response

Percent Count

) I e ———| 76.8% 384
No 23.2% 116
answered question 500

skipped question 5



RESA 5 Annual Evaluation of Services 2012

{» SurveyMonkey

If you have participated in RESA 5 programs, please rate the quality of and your satisfaction

with those programs.

Adolescent Health

Adult Education

Computer Repair
Environmental Training
Medicaid Billing

Public Service Training

Safe and Drug Free Schools
Special Education

Staff Development

WVEIS

Other Services

. Above
High
Average

19.0% (15)  26.6% (21)

20.2% (18)  33.7% (30)
40.8% (73)  22.9% (41)
13.4% (9)  25.4% (17)
221% (19)  22.1% (19)
19.7% (14)  23.9% (17)

32.8% (43)  27.5% (36)

31.7% (45)  31.7% (45)

33.6% (111)  35.5% (117)
26.6% (70)  38.0% (100)

31.8% (42)  28.8% (38)

Average

45.6% (36)

38.2% (34)

29.1% (52)

50.7% (34)

50.0% (43)

46.5% (33)

36.6% (48)

31.7% (45)

26.1% (86)

28.9% (76)

34.8% (46)

Below
Average

2.5% (2)

2.2% (2)

4.5% (8)

1.5% (1)

0.0% (0)

4.2% (3)

0.0% (0)

2.1% (3)

3.6% (12)

3.8% (10)

2.3% (3)

answered question

skipped question

Poor

6.3% (5)

5.6% (5)

2.8% (5)

9.0% (6)

5.8% (5)

5.6% (4)

3.1% (4)

2.8% (4)

1.2% (4)

2.7% (7)

2.3% (3)

Response
Count

79

89

179

67

86

7

131

142

330

263

132

505



RESA 5 Annual Evaluation of Services 2012 Van® SurveyMonkey

How can RESA 5 programs be improved?

Response
Count

204
answered question 204

skipped question 301



Q6. How can RESA 5 programs be improved?

NlTola

10
11
12

13

14

15

16

17

18

19

20

21

More variety in courses

Have a variety of classes that can be taken for nongraduate or graduate classes
through WVU. It's the same classes offered every year.

Teacher coaches should be more visible and present in schools.

More aware of available programs

Provide more for elementary teachers

Staff is knowledgeable and very helpful.

| am very satisfied with the staff development and assistance offered.

We have implemented a 1 to 1 program, where we provide a laptop for every
student, K thru 12. If there would be more computer repair people to assist, |
believe the staff would utilize this program more. We have one tech, and he is
AWESOME, but he is only one person, and keeping up can be difficult at times.
More trainings for the teacher

??

Perhaps we need to clone Brian and Steve--seriously!

A lot more to choose from.

Trainings should be to disseminate important information; | feel they are often
think tanks because answers have not been fully developed prior to the training
dates. Handouts need to be more professional, organized and usable.

More grant info

We need a lot for info./training on how to develop lessons with rigor and
relevance for the Next Gen standards

Offer more classes for certificate renewal. You seem to offer the same ones
repeatedly and | have taken most of them or don't want the ones | haven't taken
(not beneficial to me).

By being better at informing the staff as to what is offered.

| appreciate the opportunities and classes that | have had with RESA and | do
not have any suggestions at this time.

Make them toward our curriculum
Are you the coaches, too? | am not sure. Coaches do a fine job. Perhaps they
could find out needs of schools at end of each year and plan a targeted training

from there.

advertise services more

Oct 11, 2012 6:39 AM

Oct 9, 2012 5:40 AM

Oct 6, 2012 7:37 AM
Oct 5, 2012 9:29 AM
Oct 3, 2012 1:30 PM
Oct 1, 2012 6:16 PM
Oct 1, 2012 3:53 PM

Oct 1, 2012 10:24 AM

Sep 30, 2012 2:17 PM
Sep 28, 2012 4:33 PM
Sep 28, 2012 1:20 PM
Sep 27, 2012 7:34 PM

Sep 27,2012 3:19 PM

Sep 27, 2012 11:51 AM

Sep 27, 2012 9:45 AM

Sep 27, 2012 8:06 AM

Sep 27, 2012 4:45 AM

Sep 27, 2012 4:34 AM

Sep 26, 2012 4:08 PM

Sep 26, 2012 2:32 PM

Sep 26, 2012 11:52 AM



Q6. How can RESA 5 programs be improved?

22
23

24

25
26
27
28
29
30
31
32

33

35
36

37

38
39
40
41
42
43

44

45

provide relevant staff development with research based information.

More tech services

staff development can be more focused on addressing the teacher's concerns
with a educational program/software rather than giving an overview or sales
pitch

Let us know what is avaliable

More employee interest/self develop classes

WVEIS more user friendly

Have more services that come out to schools

Hire more technology specialists, TIS, TSS, ITS etc.

What do you offer

more common core implementation

make sure information delivered is correct

More meaningful staff development appropriately geared toward specific lessons
and instruction strategies. Provide specific lessons and strategies pertaining to

CSO's (Common Core) and provide resources for teachers to teach the lessons.

| don't think all teachers realize what RESA offers. | suggest that your staff visit
schools on ISE days to show what you have available.

The programs that they offer are great.
Better understanding of how programs offered will benifit current posotion

Just remember that Roane County exis\ts and have more training sessions
offered in Roane County not always in Wood County.

N/A

none

good support in needed areas

Training

More offerings

Offer more oniine courses for continuing education for teachers.

start by noticing that | typed no to question # 4 so | can't give answers to
question # 5.

N/A

Sep 26, 2012 11:21 AM
Sep 26, 2012 11:17 AM

Sep 26, 2012 10:18 AM

Sep 26, 2012 9:37 AM
Sep 26, 2012 9:19 AM
Sep 26, 2012 5:03 AM
Sep 26, 2012 2:14 AM
Sep 25, 2012 8:48 PM
Sep 25, 2012 6:55 PM
Sep 25, 2012 5:17 PM
Sep 25, 2012 3:55 PM

Sep 25, 2012 2:23 PM

Sep 25, 2012 1:10 PM

Sep 25, 2012 1:05 PM
Sep 25, 2012 12:50 PM

Sep 25, 2012 12:42 PM

Sep 25, 2012 12:11 PM
Sep 25, 2012 12:09 PM
Sep 25, 2012 12:09 PM
Sep 25, 2012 12:05 PM
Sep 25, 2012 11:57 AM
Sep 25, 2012 11:44 AM

Sep 25, 2012 11:37 AM

Sep 25,2012 11:11 AM



Q6. How can RESA 5 programs be improved?

46
47

48

49

50
51
52
53
54
55

56

57
58
59
60
61
62
63

64
65
66
67
68
69

70

More professional development courses should be offered.
Periodically give us a list of offerings

Talk to the schools more often to see if there is anything that is common that all
educators are asking help about - have trainings

Although | do not recall participating in any programs this year, | have in the past
and they have been very beneficial.

Doing well.

| liked the old WVEIS grading for my program

| liked the old WVEIS grading for my program

Make us aware of what is available

Timely sharing of staff development opportunities

Allowing us to know what RESA 5 offers use at the begining of the year

| feel Resa 5 does an excellent job of meeting the needs of the people of Wood
County and the surrounding area.

Sharing more information on these programs.

more WVEIS training for clerical staff

Put Teresa Pickens in charge of everything,, she is amazing!

The more hands on the better.

more computer

None at this time

We need more content training where there is strictly collaboration time with
other teachers who teach the same exact subject we do. Have everyone bring
their favorite lessons.

closer location

What | have utilized have been just fine

have more special education RESA wide programs

Make them more teacher friendly

Communication

not sure

I would like to see more continuing education courses to choose from.

Sep 25,2012 10:55 AM
Sep 25, 2012 10:51 AM

Sep 25, 2012 10:31 AM

Sep 25,2012 9:05 AM

Sep 25, 2012 8:45 AM
Sep 25, 2012 8:45 AM
Sep 25, 2012 8:45 AM
Sep 25, 2012 8:33 AM
Sep 25,2012 8:17 AM
Sep 25, 2012 8:10 AM

Sep 25, 2012 8:06 AM

Sep 25, 2012 6:44 AM
Sep 25, 2012 6:43 AM
Sep 25, 2012 6:29 AM
Sep 25, 2012 6:10 AM
Sep 25, 2012 6:08 AM
Sep 25, 2012 6:02 AM

Sep 25,2012 6:01 AM

Sep 25, 2012 5:55 AM
Sep 25, 2012 5:33 AM
Sep 25, 2012 5:33 AM
Sep 25, 2012 5:25 AM
Sep 25, 2012 5:18 AM
Sep 25, 2012 4:53 AM

Sep 25, 2012 4:36 AM



Q6. How can RESA 5 programs be improved?

71

72

73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90

91
92
93
94
95
96

27?7

We need aditional training for programs that are new to us such as reading
programs and math tutorials

more teacher involvement; fewer talking heads; technology that works
Offer new and more varied classes

More trainings

You do a great job. | appreciate all you have done.

No cost for teachers trainings

| think they are good quality programs.

More in classroom modeling would be helpful.

Visit school and present programs during Faculty Senate

be more accessible to classrrom teachers

better communication-education about the programs available.
very helpful - no suggestions

Let me know when i can attend a program on grant writing.
Better communication about what you can offer.

More special education

letting us know more about what is available

N/A

Offer more graduate classes for recertification.

More Staff Development available for the RESA counties to utilize as a group.

Particularly for the required 18 hours of training.

Seems alright, but maybe more visisbility

provide water and snacks

I would like to have more art. Something on a highschool level or above. .
offer classes for free

communication

visit our schools adn ask for input

Sep 25, 2012 4:35 AM

Sep 25, 2012 4:19 AM

Sep 25, 2012 4:11 AM
Sep 24, 2012 6:10 PM
Sep 24, 2012 5:27 PM
Sep 24,2012 4:53 PM
Sep 24, 2012 4:.07 PM
Sep 24, 2012 4:02 PM
Sep 24, 2012 2:58 PM
Sep 24, 2012 2:16 PM
Sep 24, 2012 2:02 PM
Sep 24, 2012 1:30 PM
Sep 24, 2012 1:17 PM
Sep 24, 2012 1:11 PM
Sep 24, 2012 1:07 PM
Sep 24, 2012 12:59 PM
Sep 24, 2012 12:56 PM
Sep 24, 2012 12:53 PM
Sep 24, 2012 12:51 PM

Sep 24, 2012 12:50 PM

Sep 24, 2012 12:47 PM
Sep 24, 2012 12:47 PM
Sep 24,2012 12:47 PM
Sep 24, 2012 12:35 PM
Sep 24,2012 12:28 PM

Sep 24, 2012 12:27 PM



Q6. How can RESA 5 programs be improved?

97
98
99
100
101
102
103
104
105

106

107

108
109

110

111

112
113

114
115
116
117
118
119
120

| have participated in previous years and they have been very good.
?

Awareness

Specified Training to Specific Programs

Continue to update teachers on new programs

Come to the schools

Not Sure

I don't know that RESA programs pertain to me a great deal.

not sure

The workshop which | attended this summer was well organized and very
effective

Possibly offer more "methods" staff developments for teachers either to make-up
CE oradd to it.

Offer more classes for teachers

more on-site training

| would feel more connected to the trainer if they had not been out of the
classroom for so long. | feel they have a real disconnect between the amount of

paper work and real classrooms now, versus 10+ years ago.

current info, address the problems teachers face not the issue that
adminstartions whats covered

| am satisfied as they are.

We are having problems with the WVEIS discipline program. I'd like to see if
aligned better with our needs.

Send a list of what is available at the beginning of each school year.
na

More hands on training

more in service

More offerings of graduate classes

I'm not even sure what is offered

The Newsletter is good! Awareness of what you have to offer is very important.

Sep 24, 2012 12:27 PM
Sep 24, 2012 12:19 PM
Sep 24, 2012 12:17 PM
Sep 24,2012 12:17 PM
Sep 24, 2012 12:15 PM
Sep 24, 2012 12:15 PM
Sep 24,2012 12:14 PM
Sep 24, 2012 12:07 PM
Sep 24, 2012 12:03-PM

Sep 24, 2012 12:00 PM

Sep 24, 2012 11:56 AM

Sep 24, 2012 11:55 AM
Sep 24, 2012 11:54 AM

Sep 24, 2012 11:54 AM

Sep 24, 2012 11:53 AM

Sep 24, 2012 11:51 AM

Sep 24, 2012 11:48 AM

Sep 24, 2012 11:47 AM
Sep 24, 2012 11:41 AM
Sep 24, 2012 11:40 AM
Sep 24, 2012 11:39 AM
Sep 24, 2012 11:35 AM
Sep 24, 2012 11:30 AM

Sep 24, 2012 11:08 AM



Q6. How can RESA 5 programs be improved?

121
122

123

124

125

126

127
128
129
130
131
132
133
134
135
136

137

138
139

140

141

142

143

144

?
Many times we are not aware of what RESA 5 offers

Have them available over a 2 to 5 consecutive days over the summer my be
helpful to some educators.

| feel that they already do a great job when providing training.

upgrade our school's band width and for heaven's sake release the blocks on
websites we can use to enhance our lessons; the blockages are rediculous.

please allow a technology representative into the building on a regular basis to
repair our outdated equipment.

At this time | am satified with RESA V.

more paid summer classes

More information about what alt is available.

make sure that services that are available are know

Offer more classes each semester

I would like to see more classes offered in Jackson County

| have no problem w/ you programs

Advertising what programs are available.

We need to advertise and promote our programs more effectively.

Don't tell me to retire when | call--Lawyer

I had First Aid CPR and AED training; instruction was minimally competent in
this area. She even demonstated how to administer a technique on a pregnant
woman incorrectly!!

Grade-level meetings for consistency and suggestions from other counties
More people assigned to work with the schools.

Get back in contact with the people who contact you via phone/email faster, if at
all.

By fixing WVEIS once and for alll
get the word out as to what is offered throgh emails and such
Not 100% sure

Just keep doing what you're doing.....

Sep 24, 2012 11:02 AM
Sep 24, 2012 10:57 AM

Sep 24, 2012 10:55 AM

Sep 24, 2012 10:52 AM

Sep 24, 2012 10:51 AM

Sep 24,2012 10:49 AM

Sep 24, 2012 10:45 AM
Sep 24,2012 10:32 AM
Sep 24,2012 10:31 AM
Sep 24, 2012 10:20 AM
Sep 24, 2012 10:08 AM
Sep 24, 2012 10:07 AM
Sep 24, 2012 10:02 AM
Sep 24, 2012 9:57 AM
Sep 24,2012 9:52 AM
Sep 24, 2012 9:46 AM

Sep 24, 2012 9:43 AM

Sep 24,2012 9:40 AM
Sep 24, 2012 9:32 AM

Sep 24,2012 9:15 AM

Sep 24, 2012 9:13 AM
Sep 24, 2012 9:07 AM
Sep 24, 2012 9:00 AM

Sep 24, 2012 8:53 AM



Q6. How can RESA 5 programs be improved?

145

146

147
148
149
150
151
152
163

154

1565

156

157
158
159
160
161
162
163
164
165
166
167

168

?

| am not sure. | know e-mails and fliers are often sent, but with everything that is
expected, those often get overlooked. | am sure | have missed out because | am
unaware of what is happening - my own fault. What IS available from RESA?

| think it is fine.

Get rid of it and go back the individual county using their own moneys.

No improvement needed

More advanced information of programs being offered

local class sites

Do not read a power point to me.

more variety

Haven't given it much thought but if | were to think of an improvement, it would
be nice to have RESA individuals come to visit the schools; not for just a training,
but also to see what we are doing, rather than just receiving e-mails or mailings
of what is being offered at RESA.

Have more updated workshops on the changes happening for administrators

Continue with the good programs that teach us something that we haven't
learned.

have not been anything | can use

Staff Development for Secretaries

technology trainings on newest or latest programs/need offerings in our area
| have had great experiences so ..not sure.

Offer a wider range of staff development.

More access

Professional appearance is recommended when giving a presentation.
more meetings on financial side to keep everyone posted

More Information of what is available

Offer more training to the teachers.

Make programs available to all teachers

We need a few computer labs fixed. We also need training on all computer
programs we are working on.

Sep 24, 2012 8:48 AM

Sep 24, 2012 8:43 AM

Sep 24, 2012 8:32 AM
Sep 24, 2012 8:32 AM
Sep 24, 2012 8:29 AM
Sep 24, 2012 8:17 AM
Sep 24,2012 8:10 AM
Sep 24, 2012 8:04 AM
Sep 24, 2012 8:03 AM

Sep 24, 2012 8:01 AM

Sep 24, 2012 7:58 AM

Sep 24, 2012 7:56 AM

Sep 24, 2012 7:54 AM
Sep 24, 2012 7:52 AM
Sep 24,2012 7:52 AM
Sep 24,2012 7:51 AM
Sep 24,2012 7:48 AM
Sep 24, 2012 7:38 AM
Sep 24, 2012 7:37 AM
Sep 24,2012 7:33 AM
Sep 24, 2012 7:30 AM
Sep 24, 2012 7:20 AM
Sep 24,2012 7:19 AM
Sep 24,2012 7:18 AM



Q6. How can RESA 5 programs be improved?

169
170
171
172
173
174
175
176
177
178
179

180

181
182
183
184

185

186

187

188

189
190

191

Bring them to the teachers. Try some meetings/workshops live and online.
You do an excellent job.

no suggestions

WVEIS needs to be more reliable. It goes down too often.
promote your services more

Do awy with resa. It serves no perpose

Get out to the counties.

NA

Offer more programs of interest

we need to be more aware of the programs offered

na

| haven't participated in RESA 5 programs recently but | have in the past and I've
always been pleased.

make programs more user frinedly...
more computer repair techs.

better user friendly programs

?

I've found their services to be great... perhaps | could be more educated on what
is offered.

Technology

My responsibilities do not require much involvement from RESA 5 other than
working with Deena on PK related items and associated PD for Preschool. She
does a good job with coordinating those areas.

CPR class was very good. Offer it more often so more staff can take advantage
of it.

more accessible

Provide useful staff development instead of repeating the same topic vear after
year without realizing that we learned it the first time.

Trainings held for Principals and Administrative Staff have been very helpful.
When available teacher training held during the work day - works out best for our
teachers. After school workshops are not as successful.

Sep 24, 2012 7:16 AM
Sep 24, 2012 7:04 AM
Sep 24, 2012 7:02 AM
Sep 24, 2012 6:57 AM
Sep 24, 2012 6:56 AM
Sep 24, 2012 6:54 AM
Sep 24,2012 6:45 AM
Sep 24, 2012 6:43 AM
Sep 24, 2012 6:42 AM
Sep 24, 2012 6:37 AM
Sep 24, 2012 6:34 AM

Sep 24, 2012 6:33 AM

Sep 24, 2012 6:31 AM
Sep 24, 2012 6:31 AM
Sep 24, 2012 6:31 AM
Sep 24, 2012 6:28 AM

Sep 24, 2012 6:27 AM

Sep 24, 2012 6:26 AM

Sep 24, 2012 6:25 AM

Sep 24, 2012 6:21 AM

Sep 24, 2012 6:21 AM

Sep 24, 2012 6:20 AM

Sep 24, 2012 6:19 AM



Q6. How can RESA 5 programs be improved?

192
193
194

195

196

197

198
199
200
201
202
203

204

offer college credit courses
Come out to schools for training.
?

I honestly don't know enough about the service, its job description and function,
to reply in any informed manner.

Get a better survey; this one is ridiculous

RESA V seems to stay on top of the newest initiatives and changes, providing
support and PD in the areas of need. This type of ongoing support is
recommended.

Trainers could be better.

Greater variety of course offerings.

WVEIS staff be available for vital assistances to the schools

N/A

Provide more tools for teachers to use in the classroom, speakers etc.

Ask teachers what they feel they need assistance with. Example: Workshops

Continue with good communications

Sep 24, 2012 6:16 AM
Sep 24, 2012 6:16 AM
Sep 24, 2012 6:16 AM

Sep 24, 2012 6:15 AM

Sep 24,2012 6:13 AM

Sep 24, 2012 6:12 AM

Sep 24, 2012 6:09 AM
Sep 24,2012 6:07 AM
Sep 24,2012 6:06 AM
Sep 24, 2012 6:06 AM
Sep 24, 2012 6:02 AM
Sep 4, 2012 11:21 AM

Aug 31,2012 1:54 PM
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Regional Education

Service Agencies
RESA Contact Information
Oﬁve °

A powerful engine for education

Regional Education Services Agency
Region 5
2507 Ninth Avenue
Parkersburg, WV 26101

304.485.6513 » Fax: 304.485.6515

http://resa5.k12.wv.uUs

Ralph S. Board, Executive Director
rsboard@access.k12.wv.us ~ Phone Ext. 1301
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http://resa5.k12.wv.us/

