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DAYMARK, INCORPORATED 

DA YMARK, INC. is a nonprofit, tax exempt, multidimensional agency, which provides 
free, voluntary , licensed services to troubled youth and their families . Community based and 
community oriented, it was incorporated in December 1974 through efforts spearheaded by the 
First Presbyteri an Church of Charleston, the Junior League of Charleston and the Kanawha 
County Commission. 

D A YMARK, INC. is a dynamic agency, which has undergone extensive reorgani zation 
and growth in recent years. It cuJTently admini sters tlu-ee programs: Patchwork, a cri sis 
intervention center fo r youth; Turning Point, a professional residential foster care program ; and 
New Connections, a non-residenti al program ai med at enhancing independent liv ing skill s for 
" high risk" older adolescents. 

Special thanks to Ernst & Young 
for providing the binding and printing 

of thi s annual report 
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1598C Washington Street East Charleston, West Virginia 25311 304/340-3675 

Chairman's Report for 2017-2018 

Daymark continues to provide outstanding service to youth in crisis. During this past year, 
Daymark changed 436 lives. Approximately 5,000 nights of safe shelter were provided, and 
more than 11 ,000 meals were served to these young people. Phone counseling was rendered to 
256 youth/families. Our learning lab provided education to 78 youths, and 17 of our young 
peopled graduated from high school with 2 planning to enter college. 

Our financial position remains strong through the careful management of our staff. Both 
staff and our Board of Directors work toward fundraising for the agency, resulting in almost 
$200,000 of private funds being obtained. We are grateful for the support of many. 

The Day mark Board of Directors is a dedicated, hardworking group of individuals. In 
April, we sponsored a successful gala following the theme of "Midnight in Paris" in a beautifully 
decorated setting at Berry Hills Country Club. Monthly meals are prepared and served to the 
residents by our Board of Directors. This year, for a first time, a graduation party was held for 
our graduating seniors; it was a festive celebration with ribs, music, cake, and balloons. 

The year was not without challenges. In February our Turning Point facility located on 
Lee Street had an early morning fire. Fortunately, because of the fast action by our staff, all 
residents were evacuated, but considerable damage was done to the shelter. Residents and staff 
exhibited flexibility and good humor as they awaited repairs to make the facility again suitable 
for occupancy. In May the transitional living program at New Connections had to be closed until 
grant funding can be obtained to reopen the shelter. 

We look forward to a successful2018-19 year, and we thank all our donors for their 
support enabling us to carry on our mission of serving youth in crisis. 

Pat Moyers 
Daymark Board Chairman 
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NEW CONNECTIONS 
PROGRAM DESCRIPTION 

New Connections is a social service program that provides an array of services for 16 to 21 
year old youth. The separate but related objectives are enhanced academic attainment and viable 
independent living. The program serves older adolescents, who because of childhood trauma, 
abuse or neglect, or continuous individual and/or family stressors have become prime candidates 
for school failure, illegal or delinquent behaviors, homelessness, problem pregnancies and drug 
use. 

New Connections targets the individual needs of these youth and strives to develop a 
program of counseling and support services to meet their needs. In addition to the education and 
transitional living component, the program provides life skills (money management, comparison 
shopping, securing/retaining housing etc.) training in job skills, educational groups and support 
groups. Youth are offered meals, transportation and minor emergency financial assistance. The 
program's goal is to help young people acquire some measure of stability so they will be able to 
focus their efforts toward more meaningful, positive and responsible independence. 

HIGHLIGHTS OF FY 2017-2018 

• The program served 78 youth in one or more areas. The clients include custody youth, 
runaway and homeless youth, and parenting youth. 

• Eight (8) youth were served in the Transitional Living Program until it closed in May due 
to loss of funding. 

• Seventy-eight (78) students participated in the New Connection Education Lab. 

• Fifteen (15) youth passed at least one part of the TASC during the year. 

PLANS FOR FY 2018-2019 

• Provide services to youth in crisis and maintain a working relationship with the State 
Department of Health and Human Resources (DHHR), Juvenile Probation, the school 
system and other service providers in the community to ensure a seamless delivery of 
services for at-risk youth. 

• Secure funding to re-open the Transition~! Living program. 
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PATCHWORK 
PROGRAM DESCRIPTION 

Patchwork is a staff secure facility providing crisis support services to youth who are 
truant, runaway, homeless, or victims of child abuse/neglect. Referrals come from West Virginia 
Department of Health and Human Resources, Juvenile Probation, schools, and other agencies. 
Patchwork provides emergency services and pharmacological services, mental health 
assessments/service plans, nursing services, drug testing, and educational/vocational exploration 
for youth 12 and up. Staff offers eyes on supervision 24 hours a day, seven days a week. 

Patchwork is open 24 hours a day, seven days a week, three hundred sixty five days a year 
and provides services to the homeless/runaway population including counseling, information and 
referral services, food, clothing, and shelter. 

Patchwork also shelters and offers all aforementioned services to youth who are in the 
custody of the state of West Virginia. These youth remain safe at Patchwork while awaiting 
placement in other long term programs. Program goals are to: protect and meet the immediate 
needs of youth, reunite youth with their families (when appropriate) and strengthen family 
relationships, assist in establishing stable living conditions for youth, provide an alternative to 
institutionalization and increase youth self-esteem. 

HIGHLIGHTS OF 2017-2018 

• During the fiscal year, Patchwork provided services to 326 youth/families, more than 
twice as many as in the previous year. 

• Patchwork provided telephone counseling/referral or emergency services to 256 
youth/families who called or came to Patchwork but did not spend the night. 

• Seventy (70) youth spent 1 ,950 nights at Patchwork. 

• Patchwork served 5,119 meals. 

• The agency hired an additional full time employee to provide case management 
services to Patchwork youth. 

PLANS FOR 2018-2019 

• Continue to provide services for youth and families in crisis. 

• Continue to work toward reuniting and strengthening families if possible, while 
attempting to resolve crisis scenarios in which youth are involved. 

• Continue to work collaboratively with the State Department of Health and Human 
Resources, the school system and other cmntnunity based agencies to acquire safe~ 
appropriate housing for homeless youth. 
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TURNING POINT 
PROGRAM DESCRIPTION 

Turning Point accepts male and female youth, ages 15 - 21 in the custody of the 
West Virginia Department of Health and Human Resources. The Turning Point home and 
offices are located in Charleston's historic East End on Lee Street housing all eleven 
residents in the former Patchwork building. 

The Turning Point program is designed to assist youth in meeting their educational 
and vocational goals while gaining self-reliance and independent living skills. Youth 
workers provide guidance, support, transportation, and other assistance. All residents are 
enrolled in high school, T ASC (formerly the GED), college or vocational programs. 
Youth work towards independence, moving through a four phase system where they earn 
increased freedom with increased responsibility. Youth who graduate from the Turning 
Point program go on to college, military service, independent living, or return to a family 
unit. 

HIGHLIGHTS OF FY 2017-2018 

• Turning Point served 32 youth during the fiscal year. 

• Those 32 youth spent 2,854 nights at Turning Point. 

• Turning Point served 5,910 meals. 

• Two Turning Point youth graduated from high school and went on to college. 

• Thirty Turning Point youth completed at least 40 hours of community service. 

• Fifteen (15) youth went on to Independent Living in the community. 

• On February 5, the Turning Point facility caught fire. Thankfully, no one was 
hurt but damage to the first floor was extensive, and Turning Point residents had 
to be housed at New Connections for nearly 3 weeks. Turning Point now has a 
brand new first floor lounge for interviews/meetings. 

PLANS FOR FY 2018-2019 

• Continue marketing efforts to include all DHHR referrals throughout the State 
of West Virginia to continue to keep the Daymark programs at capacity. 

• Continue to explore ways to assist youth in making the successful transition to 
viable independence. 
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Hourd or Dirccto.-s 
J)ay•naa·l<, Inc. 
Chndcston, WV 

INDEPENDENrf AUD11"0RS' REPOI{f 

We have audited the accompanying finandal statcn1cnts of Daymark, Inc. (a nonprofit 
qrg~nizaliQn), \.Vhich coanprise of th~ statc•ncnl of financial po.sition as of June _3Q, 2lHH, und the 
rch1tcd slatcanents of activities, functional expenses, and cnsh flows for the year then ended, and the 
related notes tq the financial statements. 

Managcaucnt's Responsibility for the Finan·cinl Stntetncnts 

Managctncnt is responsible for the preparation and fair presentation of these financial statCJncnls in 
accordance \Vilh accounting principles generally accepted in the United Stales of Atncrica; this 
inCludes the dcsignt ilnplcnlcntation, and tnaintenance of int~rnal c()nlrol rclc.vanl to the preparation 
and fair presentation of financhil statements that arc ·free fr()m material ltlissh\lcnlcnl, whether due 
to Frmid or error. 

Auditors' Rest>onsibility 

Our responsibility is to express an opinion on these financial statements bused on our audit. We 
conducted our audit in accordance with auditing standurds generally ntccptcd in the Ul1itcd States 
of America and the standards applicable to financial audits contained in Ooverlllll(ml Auditing 
Standards, issued by the Comptroller General of the United Shttcs. Those !'landanls require thai we 
plan and pcrfonn the audit to obtain reasonable assurance about whether the finandCtl statements 
arc free from material misstatement. 

An audit involves performing procedures to obtain audit evidence ahout the :unounts aud 
disclosures in the Jinaneial statements. The procedure~ selected depend on the nuditor's judgment 
including I he assessment of the risks of rnateriaJ misstalcrncnt of the financial statements. whether 
due to fraud or error. In making those risk assessments, the auditor considers intenwl control 
relevant to the entity's preparation and l~tir presentation of the finnncial statements in order to 
design audit procedures Llmt are appropriate in the drcutnstanccs. hut not for the purpose or 
expressing an opinion on the cfTcctivcncss of the entity's internal control. Accordingly. we cxprc~s 
no sudl opinion. An audit also includes evaluating lhc appropriateness of mx:ounling policies used 
and the reasonableness of significant accounting estimates made hy managcmcnl. as well as 
evaluating the overall presentation of the financial statements. 

200 Westmoreland Office Center 
Dunbar. West Virginia 25064 

(304) 766-1120 • Fox: (304) 766-1123 
www.rowancpas.com 



We believe that the audit ev idence we have obtained is suffi cient and appropriate to provid~ a basis 
for our nudit opinion. 

Opinion 

In our opinion, the financial statcm~nts rdcrrcd to above present fairl y. in all materia l respects, the 
financial pos ition of Daymark, lm:. as of June 30. 2018. and the changes in its nd assets and its 
cash flows for the years then ended in accordance with accounting principles general ly accepted in 
the United Strttcs of America. 

Othct· Reporting Required by Govem m enl Auditing Stmulan/s 

In accordance with Government Auditing Standards. we have also issued our report dated 
September G. 20 I 8. on our consideration of Dnymark, Inc.'s intcrnnl control over linuncial 
reporting and on our tests or its compliance with c~rtain provisions of lnws. regulations. contracts, 
and grant agreements and other matters. The purpose or that report is to describe the scope or our 
testing of internal control over financial reporting nnd compliance anti the results or that testing. 
and not to provide an opinion on internal control over financial reporting or on ~o111pliancc. That 
report is <m integra l part or an audit performed in accortlam:c with (Jo,·emi1Jent Audit ill}.: Standurds 
in considering Daymark, Inc. 's internal control over fi nanciul reporting and compl i ancl~ . 

J~ cpo r·t on Supplcmcnt:u-y In fo rmat ion 

Our audit was conducted for the purpose or fo rming an opinion on the financial statl.!ments as a 
whole. The Schedule of Receipts and Expenditures or Stat~ Awnrds on page 14 is presented lo r 
purposes of ndditional analysis and i::; not a rcquirctl part of the financial Slntcmcnts. Such 
information is the responsibility or m~nagcmcn t and was derived rrom and relates directly to the 
underlying accounting and other records used to prepare the fi nancial statements. The information 
has been subjected to the auditing procedures applied in the amlit o r the financial statements and 
certain additional procedures, including comparing and reconciling such in lc>rrnation directly to lht: 

underl yi ng accounting and other records usetl to prepare the financial statements or to the tinancial 
statements themselves, and other additional procedures in accordancl.! with auditing st<mdurds 
generally accepted in the United Sta tes or America. In our opinion, the information is 1;1i rl y stated 
in a ll material respects in relation to the linancia l statements as fl who le. 

R eport on S umma l"izcd Compara t ive In for m a tion 

We have previously audited Daymark. lm:. ·s .lunc 30. 20 17 linancial st<ttc111cnts, and wc express~d 
an unmodifi ed audit opinion on those audited financial statements in our report dated s~ptcntber (l. 
20 17. In our opinion. the summarized comparati ve inl(mnation presented herei n as o f" antl for the 
year CIH.Icd June 30. 20 17. is cnnsistcnt. in all material respects. with th~ auditt.:d lina n ~.:ial 

statements from which it has bccn tk:ri\·~d. 

f)0.0"~,/'9v.l.C"C, 
Du nbar, \ VV 
Scptcm hct· 6, 20 I H 
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DA YMARK, INC 
STATEMENT OF FINANCIAL POSITION 

YEAR ENDED JUNE 30,,2018 
lYitll Comparolil'C 1'otals for 2017 

Assets: 

Current Assets: 

Cash • Operating 
Cash • Health Ciaims Account 

Totnl Cash 

Pledges Receivable 
Accounis Rcc~ivablc N~tof Allowance 

for Uncollectnblc Accounts 
or $2,200 and $2~200 

Prepaid AsSetS 

To(al Current Assets: 

Noncurrent Assets: 
Land, Building, Furniture, and Equipment 

NctofAccumulated· DepreCiation 

Total Assets 

Liabilities and· Net Assets: 
,Current Liabilities: 

At'counts Payable 
Qovcmmental Advances and 

Refunds Payable 
Accrued Employee \Vages & Benefits 
Health Chdnis Liability 

Total Current Liabilities 

Net assets: 
Unrestricted 
Tcmpor:nrily Restricted 

Total Net Assets 

$ 

$. 

$ 

2018 

583,780 
II41sot 
698,581 

229,872 
212155 

949!608 

493,901 

lz443~509 

33,966 

74~46 
140,812 

2491124 

1,180,873 
13,512 

1,194,385 

$ 

$ 

$ 

2017 

628,236 

ll8z795 

747,031 

30?660 

165,424 

33z092 

976,207 

501,649 

124772856 

42,076 

4,884 
83,376 

.135,491 

2651827 

1,170,357 
41,672 

Totall..inbilitics and Net Assets $ 1,477,856 

The nccompnnying notes nrc nn integral port of these finuncinl stutcmcnts. 
3 



~ 

DA Yl\tJARK, INC. ~ 

STATEMENT OF ACTIVITIES 

FOR THE YEAR ENDED JUNE 30; 2018 
lVitll Comparative Totalsfor2017 ~ 

Temporarily 2018 2017 

Unrestricted Uestricted Total Total 
,... 
l 

Revenues and Other Support: 
Contributions $ $6,881 $ $ 86,881 $ 91,511 

~ 
Contributions In-kind 614 614 
United Way 1,038 1,038 61,335 

Special Events 126,834 2,500 129,334 110,394 c-. 
Less Direct Costs (9,054) (9,054} (10,716) I 

Health & Human Services 47,001 47,001 201,~75 

Medicaid 376,802 376,802 477,660 
~ 

DHHR 960,609 960,609 910,210 I 
City of Charleston- C.D.B~G. 18,483 18,483 18_,000 
City or CJmrleston•-E;mergency 38,876 38.876 31,974 
Insurance Business Intcruption Loss 115,282 115,282 r-' 

Other 9,6_55 9,655 6,304 
Net Assets Released from Restriction 30.660' (30,660) 

~ 

Total Increases in Net As$ets. 1,803,681 (28,160) 1,775,521 1,898,547· 

Expenses: ~ 

New Connections 334,844 334,844 387,430 
Patchwork 564,965 564,965 457,360 
Turning Point 7372425 737!425 719289 r 

Totnl Progrnm Costs 1,637,234 1,637,234 1,564,179 

Admlnistnttion 129,229 129,229 158,201 ~ 

Fund raising 26.702 26,702 23,689 

Total Decreases in Net Assets 1,793,165 1,793,165 1,746,069 ~ 

Change in Net Assets 10,516 (28,160) (17,644) 152,478 
~ 
I 

Net Assets - Beginning of the Year 1,170,357 41,672 1,212,029 1,059,551 

Net Assets - End of the Yenr 
.. 

$ 1,180,873 $ 13,512 $ 1,194,385 $ 1,212,029 

.... 

The accompunying notes arc :m integral pnrt of these fimmcinl stntemcnls. 

4 
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DAYMARI(, INC. 
S"f ATEMENT OF J.'"UNCfiONAL EXPENSES 

I•OR THE YEAR ENDED JUNE 30, 2018 
lViJh Comparative Totals for 2017 

Prognun Services 
Total 

New Turning Program 2018 2017 
Description Connections Patchwork Point Services Adminic;trative Fund raising Expenses Expenses Descriptio11 

Wages $ 181,659 s 330,336 $ 432,837 $ ~_44,832 ~$: 52,978 $ 10,792 $ l,00$~6Q2 $ 958;721 Wages 
Hcnefit'i Expense 48.015 79,026 104,144 231,1,85 14_,260 2~98 147,843 249,487 BencfU.s E.'tpcnse 
Payroll Tuxes Expense 17,520 32,451 41,502 91.473 s,1qo 8Z6 100~99_9 92~793 Payroll Taxes Expense 
ncnt & Utilities 20,631 15,459 21,460 57,5,50. 4,62~ 62,178 68~~~~ Rent & Utilities 
Rcpnirs & Muintcnuucc 13,557 23,563 22,150 59;~~0 7,5,80 66,8~0 65,946 Repoirs _ & 1\-lnintenuncc 
Insur-mce 20,560 14,800 16,643 52,003 5,.586 57,589 57,2$0 Insurance 
(4~ood 6,575 23.130 25,588 55,293 55,293 $5,908 Food 
Client Assistance 5,303 22,226 27,745 55,274 55,274 67,112 Oient Assistance 
Depreciation 9~85 2,138 22,760 34.483 912 35,455 40~13 Depreciation 
Professional Fees 422 1,656 1,307 3,385 16,359 19,_744 23,358 Professional Fees 
Office Supplies 2,698 3,466 4,158 10,922 4,301 15,223 9,947 Office Supplies 
Conference & Meetings 3,037 6,492 2,489 12t018 2,662 14,680 10,882 Conference & 1\-teetings 
Fund raising 12,686 lt,686 9,721 Fundrnising 

1.1\ Household Expense 23 4,971 7,253 12,247 12~47 10,518 Household Expense 
Phone 1,376 400 1.765 3,541 5,433 8,974 8,712 Pho11e 
Dues & Subscriptions 2,060 1t226 1,222 4,508 2,324 6,832 4,708 Dues & Subscriptious 
Employee .l{ecruiling 803 1,977 3,130 5,910 5.910 3.594 Employee Recruiting 
Postage 56 54 lio 1~704 1.814 1.780 Postuge 
Resource Material 914 827 40 1,781 1,781 854 Resource Mnterial 
StaffTnn·el 103 495 160 158 889 1,647 2,361 StaiTTr..tvel 
Miscellaneous 139 418 557 843 1,400 5,814 1\-fiscclluneous 
Community Educ-.1tion 3 131 134 10 144 241 Community Education 
Medicaid Expense 2.003 ~ledicald Expense 

TOTAL s 334,844 s 564365 s 737.425 s 1.637.234 s U9.229 s 26.702 s 1:793.165 s 1.746,069 TOTAL 

1be accompunying notes are an integral part or these financial statements.. 



DAYMARK, INC. 
STATEMENT OF CASH FLOWS 

FOR THE YEARS ENDED JUNE 30, 2018 
lVitll Comparative Totals for 2017 

2018: 
Cash Flows I)rovidcd by Operating Activities: 
Change in Net Assets $ 

Adjustments· to Reconcile Change in Net Assets to. Net· 
Cash Used by Operating Activities: 

Depreciation 
_(lncr~~se) Decrease in Accounts and Pledg~ RcceivaJlle 
Decrease in Other Assets 
(Decrease) Increase in Accounts l)ayable 
(Decr~ase)in Gqver:~mentalAdvances .. Refunds 
(Decrease) in Accrued·Employec Benefits 
Increase in·llcmlth Liability 

Net Cash Flows (Used) Provided by Operating Actjvitie~ 

Cash Flows to Investing Activities: 

Purchases of Equipment and Improvements 

Cash Used by'lnvesting Activities 

Net. (Decrease) Increase in Cash 

Cash at the Beginning of the Year 

Cash at the End of the Y cur $ 

Other Information: 
Non-cash gifts in-kind $ 

Interest Expense - pnid in cush $ 

The uccompunying notes nrc an integral part of these linanciul statement~. 
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(17,644) 

35,455 
(33,788) 
11,937 
(8~110) 

(4,884) 
(9~C)J.O) 
5,321 

{201743} 

(27!707] 

(27,707) 

(48,450) 

747,031 

6982581 

614 

.. 

~ 

I 

r-t 

2017 

r-' 
$ 152,478 

~ 

40,513 
29,467 ~ 

9,867 
17,629 

r (119) 
(7,225) 
21.217 ,.. 

263.827 
.... 

(23,669) 

(23,669) ~ 

~ 

220,424 

526,607 

$ 747,031 

~' 

$ 

$ 16 
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DA YMARK, INC. 
NOTES TO FINANCIAL s--rATEMENTS 

NOTE l. SUMMARY OFSIGNIFICANT ACCOUNl"ING POLlCIES: 

Nature of business: 

Turning Point-A professional foster care program for youth in state custody between 
tb,e ages 15 and 20. Turning P()int can house eleven youth• The programs are staffed 
with House Parents,. Youth Workers and relief staff •. The program is designed to assist 
youth in meeting educational and vocational needs ns well as lenrning to rely on 
themselves and live independently. 

Patchwork~ Patchwork serves as a shelter and crisis intervention center for youth in 
high risk situations ages 11 through 17 by providing free, confidential, voluntary, and 
n~ensed $ervic~ 24 hours ·a day, 7 days .. a week. Patchwork. is licensed to aid five 
youth. Services· are perfornted through Jndividual,· group, family contact, telephon~ 
and wnlk-in. counseling and information ·and referral. The goals of Patchwork incl~de 
meeting the needs of youth in a crisis, reuniting them with their families • while 
strengthening the family relationship, and assisting in est.ablisbing stable .living 
conditions for youth other than institutions while increasing self-esteem. 

. New Connections-A social service program that helps youth · behveen the ages of 16 
and 21 obtain their GED and. assists them .in learn.ing how to live independently. They 
also work with homeless youth in providing a· temporary place to live, life skills 
training, job search andj~b skill training, support groups, meals, transportation, und 
minor emergency financial assistance. · · 

Basis of presentation: 

The accompanying financial statements have been prepared on the accrual basis of 
accounting in accordance with generally accepted accounting principles. Net assets, revenues, 
expenses, gains, and losses are classified bused on the existence or absence of donor.;.imposed 
restrictions. Accordingly, net assets of Duymark, Inc. and changes therein are classified and 
reported as follows: 

Unrestricted net nsscts ·Net assets that arc not subject to donor-in1poscd stiJJUintions. 

Temporarilv restricted net assets - Net assets subject to donor-imposed stipulations 
thut muy or will be met, either by actions of Duymark, Inc. nnd/or the passage of time. 
When u restriction expires, tentporurily a·cstricted net ussets ure reclassified to 
unrestricted net assets and reported in the statement of activities ns net assets rele11sed 
from restrictions. However, any tcntporary restriction ntet in the snnte period that it 
wns received is recognized ns unrestricted in the period of receipt. 
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DAYMARK; INC. 
NOTES 'fO: FINANCIAL S''fATEI\'IENTS 

NOTEl. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: continued 

Caslt 

Daymark, Inc. considers: cash on hand, Jl10ney market funds,.·and bank depo~its th~t nrc 
a.vllil.able,on demand to be· cash. During theyear·ended June:·Jo,:,20l8t cash did not exceed 
Fc(le·ra.l J)eposit .Insurari(!e C9rp<lratlon ·().r :Secua·ities·~ Prot~ctiol1. Investqr ·Corporation 
insurance. 

Contributions:· 

C()ll~'b!Jti.9g~, ht~lud.ing/. pledg~ tQ give, are rec .. rded ~s made. . .All .. contributions ·are, 
av~Uable· for unrestricted. use unless. sp~citicaliY restr~cte,d b.! tl)~ d:9D.()J\ Con(li.tioilttl 
Pf9.)JJ..l~~-~~;.t9 ;giv~ .wl\.ch igclude all g~vernment. nwards are recognized a·s iitcome· w~en the; 
conditions;on?whi~hthey'de}lend are·subs~~J)tially:me·t. tJqc;o.ndltlonal promise~ tO.· gJv~ that 
ate:due.ibfhe.nex~yearare. recorded at their esthuated net realizable value~ 

lmpairmerit<of'long-livcd ·assets:. 

J)nyllla~k Inc:_, reviews ·the carrying value of lpng-liv~~. B$S~f$.{property and equipment) for 
i~U~~l~fu~g_t·Jrlten ~ve.n.tsQr.changes ln·.~circumstances.:in.!li¢~te;.t}t·e..:¢3..r.:ying·~m9~11t D.lay~ot 
be ·rcco~·erable.,:. An i~p~~r~C.llt los.si$. recognize~ when an ass efts. ca.rrylng vaiue exceetts· its 
fithf v~lu_~·~s: calculated uslnga.discounted ftltut~;casb flows unaly$is~ .J'losu.dtimpairment· 
was~ rccog~ized itl~OIS or 2()17. · 

Income Taxes: 

Day111.a.~k,. Inc. is exempt from Federal income taxes under Intemall~evenue Code Section 
50l(c).(3.) ·and ~herefore has ntade .no provision for Federal income taxe$~ Itt addition, 
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.Oaymark, Inc, has been determined by the Intcrnnl Itevc.nuc Service not to be' n "privati~ ~ 
foun:dation" lvithin the nteaning of Section 509(a) of the Code. Daymark has no· excise or 
unrelated business income taxes in 2017 or 2018. 

Functional Allocation of' Expenses: 

Tbe costs of providing Daymark, Inc's various programs and supporting services have been 
sumntarized on a functio11al basis in the statement of activities. Accordingly, ccrtnin costs 
have been ullocated arnong the progrants and SUJ1porting services benefited b:1sed on 
employee time records, square feet of area used, etc. 
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IlAYMARK, INC. 
NOTES TO FlNANCIALSTA'l'EMENTS 

NOTE l. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: continued 

Estimates: 

The preparation of financial statements in conformity with generally accept~d accounti~g 
principles requires mana~ement to make estimates and assumptions that .affect certatn 
reported amounts and disclosures. Accordingly, actual results could differ frQm · those 
estimates. 

- NOTE2. ACCOUNTSRECEIVABLE 

-

Accounts. Receivable:- All accounts receivable are due from various agencies of the City, 
Siate, Federa·l· govenim~rd, or others and, there is a~ ~n~nvance for 1Jllcollectible accoQnts of 
$2,20(rat:June3(),·20l.8.and $2;200 at June30,.2017·• Accounts receivable includes: a business 
interruption loss claim rec~ivable in the am~unt of $9~,782 that. management believes to be 
fully coilectible. Accounts are charged off against the allowance: account . when they are 
determi~ed.to l)e uncoJiectiJlle. Accounts due over 90 days, at June.JO, 2018 and ,June 30, 
2017: were $4,323 and $4,764 respectively. 

NOTE 3. RETIREMEN"f PLAN 

Dayrr(ark, In(!. e_S.tni.>U.shed a noncontributory, defined contribution pension plan covering .all 
employees·"'ho_~re-,nt·l¢ast.21 years oJd. and have mqretban Qpe year.ofservice. Daymark, 
Inc. am.epded the plan to be a 40l(k) profit sharing plan in whiclt pat1icipan~ can cQntribute 
to the P'ensioll.IilaiJ. Un4¢r tlte provisions of the Plan, Daymark,Inc.-·ntay, butis~llot:requited 
t() con'tribute: to· the pension plan. Pension expense for tile ye~rs (!nd~d-June ·3.0~ .2018 and 
June 30,2017 · wns $47,44~. and. $54,598 ·respectively. 

NOTE 4. PROPERTY AND .EQUIPMENT 

Property and equipment is recorded at cost or at estimated fair· value at the date of gift. 
Donations are reported as unrestricted support unless the donor bas restricted the donated 
asset to a specific purpose. Daymnrk, Inc. follows the practice of capitalizing all expenditures 
for equipment in excess of $3,500. Depreciation is provided using the straight-line method 
over the estimated useful lives of the assets. 

At .June 30, 2018 und June 30, 2017, the 1111\jor clnsses of property and equipment are 
summarized as follows: 

Lund 
Building and in1provcments 
Furniture and cqui)lment 

Less accumulated depreciation 

9 

2018 
$96,248 
829,626 
240,216 

1,166,090 
(672,189) 
$493.901 

2017 
$96,248 
825,296 
216,838 

1,138,382 
(636,733) 
$ 501,649 



DAYMARK, INC. 
NOTES TO FINANCIAL STATEMENTS 

NOl"E5. LINEOFCREDIT 

Daymark, Inc. has a ,$200,000 line of credit 1lVailable, payable on demand that is secured ~y.a 
deed of trust on the Patchlvork hous·c and land. As of June 30; 2018, and 2017 the bahlnce 
due on ·the line ofcredit w.us· $.·0~. Had there' been nn • outstanding balance, the interest·· rate· 
wo11Id. haye p¢en S%. ;~_$._4t.JU•l~ .J.Q,;~OJ~~ 

NOTE 6. GOVERNMENTAL ADVANCES AND REFUNDS PAYABLE 

Dnymark; Inc~·<has receiv~d certain overpayments from, West Virginia Department-of· Health 
and I:lu~nap.. l{~s()u.rc~~t ~n~l advanc~s. :.o~ :federal. grants,. Dnymark, Inc·. bas responded tQ 
these overpaymen~ by .. contatting tile.' We~t Vitginin.. l)epaftme~t.of llenltb and J{tnn.a.n. 
:Q.esQurces and. Jetting!/th.em .know of::the. overpayments~ Daymar~ .Inc.. explahis· the reason 
for ·the·. ov~f:P,~ym¢n~ · -~'lt<t tet}tt(}S.ts tb.at _· t)teb; 'f~cotds .be. . ~Qr.rec.ted so· tlie, money . ean· be 
returned.. The :fono,ving :G:ovetnmcntnl :Adva·nces· and n:efunds Payable 'are less.. :ttanh· ~2 
months old'a~fof'JU.•t¢'~:Oi;20l8· a.nd.20l7. 

Overpayments· 

2017 

$4,884 
'$4,884 

NOTE. 7,. DEFINED\CONTRIBtJTION MEDICAL. REIMBURSEMENT PLAN 
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Day mark; ln.c,>has. es.tablished 1r program nudnfiiined: ftir. tb~ exclu~ive J'e11efit .. Qf empiQye~s 
which: is irttetided . ~() constitute· a medical reimbursement plan under S-ection lOS(h).: of· the 
Internal Revenue Code. Daymark, Inc.· contributes $3,ooo· to $4,000 per ·year for· each ~ 
employee tc>•·t~e rehnl>.u_rsement.plan, The ·employee.must preSent qualified. me(}i~«)] ~p~nses 
for reimbursement. At June 30, 2018~ the Organi?-ation has accumulated $114,801 in a health 
claims ca$h account. nnd they have accumulated $140,812 in liab.ilities for medical ,-. 
reimbursements. CQntributions for each employee vest ratably over n five year period. Any 
unvested amounts as of the employee's termination date can be used to offset future 
payments to the plan. ~ 

NOTE 8. FAll~ VALUE OF FINANCIAL INSrfRUMENTS 

Dayn1ark, Inc. discloses for each class of financial instruments the methods, und when n 
vnluntion technique is used, the significant assun1ptions applied in determining the fuir values 
of financial assets und liabilities. If there is a change in the vnluation technique, Daymark, 
Inc. discloses both the change and the reasons of the change. 

Daymark, Inc. estintates thnt the fair value of nil financial instruntents does not differ 
materially from the aggregate carrying values of its financial instruments recorded in the 
acco1npnnying financial statements. The estimated fair vulue an1ounts have been deternlincd 
by Duymark, Inc. using approprinte valuation methodologies. 
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- DA YMARK, INC. 
NOTES TO FINANCIAL STATEMENTS 

NOTE 8. FAIR VALUE OF FINANCIAL INSTRUMENTS: continued 

The organization's financial i~struments consist primarily ()f casb, accounts receivable and 
- accrued liabilities. 

The. Financial Accounting Stan()ards· B()ard ("FA$.B") i~su.ed a statement that defines _fair 
- value· and establishes·a frame,vorkfor measuring·fair value-. ·That framework provides a fair 

value hiernrchy~tluifprioriti~es the inputs to vnluation techniques used to mcusure fair vulue. 
The hierarchy gives the highest priority to unudjusted quoted prices in active markets for 
identical as~ets Qr .Ua.bilities;· (Level 1 measurements) and the lowest priority to unobservable 
inputs (Level 3 measurements). The three levels of the fair value hierarchy are described as 
follows: 

... 

-

-

Level 1 - Inputs to 'the valuation methodology are unadju~ted quoted prices for identical 
assets or liabilitiesJn activ~ markets that the Organization has the ability to access • 

Level2 • I~ puts to:the,valuation. methodology include: 
• Quoted price$ for similar assets 'or liabilities in active· markets; 
• Quoted priced {9r id.enticalor ~imilnr assets or liabilities in innctive murkets; 
• Inputs tbat.~re:detiv~q. pt~ilcipa,ly fr9n1 or-~orrqbor«)t.ed by observable market datn. 

If the asset ·or' liability has- a specifi~d (contractual) term, the Level 2 input must be 
obs~rvable for substantially the·full term ·or the asset or liability. 

Level 3 - Inputs to the valuation methodology are unobservable and significant to· the fair 
value measurement. 

The assets or liability's fair value measurement level within the fair value hierarchy is based 
on the lowest level of any input that is significant to the fair value nteasuremcnts. Valuation 
techniques used need to maximize the use of observable inputs and minimize the use of 
unobservable inputs. 

Following is a description of the valuation methodologies used for assets measured ut fair 
vnlue. There have been no changes in ntcthodologies used nt June 30, 2018. 

Receivables 
Receivables n1·e valued at their estimated net collectible ntnount and are classified as Level 2 
of the valuation hierarchy. 

Accruals 
Accruals arc valued at present value nnd are classified ns Level 2 of the vnluntion hierarchy. 

11 



DAYMARK,INC. 
NOTES TO FINANCIAL STATEMENTS 

NOTE 8. FAIR VALUE OF FINANCIAL INSTRUMENTS: continued 

The preceding methods described may produce a fair value calculation that may not be 
indicative of net realizable value or reflective of future values. Further1nore, although 
manugentent believes its valuation methods are nppa·opriate and cqnsistent witlt other market 
participants, the use. of different. methodologies or assumptions to. determine fair value of 
certain financial instruments could result in a differen.t fair value measurement at the 
reporting date. 

The follolving table sets forth by level, \Vithil;l t~~ fa.ir val~e bien.:rc.hy, the Organi7.ation's 
assets at fair value as of June30,2018:: 

Receivables 
Accruals 

Level 1 
$ -0-

-0-

Levcl2 
$.133,090 

249,124 

Lcvel3 
·$ -0.-

-o-

Fair Value 
$133,090 

249,124 

The following table sets forth I,y level, \Vithin the .fair value_= hierarchy, the Organization's 
assets at fair vnlue as of June 301 2017: · 

Pledges Receivable 
Receivables 
Accruals 

Level 1 
"$ •0-

·0.· 
-0-

NOTE 9. CONTINGENCIES. 

Levell 
$30;.660 
165,424. 
265,827 

Level3 
$ -0.~ 

~o· 
-0· 

Fair Value 
$ 30;660 

165;424 
265,827 

Third-party payers may assert claims nrising from. scrvi.ccs provided to clients in the pust itnd 
from retroactive adjustments. As no third-party payers have assessed adjustments, the 
management of Day mark, Inc. is unable to estimate the ultimate cost, if any, of the settlement 
or such potential claims, and accordingly, no additional accruals have been made for then1. 

NOl'E 10. COMPARATIVE 2017 AMOUNrfS 

The amounts sho\vn for the period ended June 30, 2017 in the accompunying finnncinl 
stnten1ents are included to provide a basis for comparison with 2018 and represent 
summarized totals only. Accordingly, the 2017 amounts urc not intended to present all 
inforn1ntion necessary for u fair presentation in accordance with generally uccet>tcd 
accounting principles. 
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DA YMARK, INC. 
NOTES TO FINANCIAL S"fATEMENTS 

NOTE 11. TEMPORARILY RES'I'RICTED FUNDS 

At June 30,2018 and June 30,2017 funds with restrictions are as follows: 

United Way Qf Central WV (time restriction) 
Friends Campaign (to be used in 6/30/2019) 
Tutoring - ECA Foundation 

6-30-2018 
$ -0-

2,500 
11.012 

$ 13.512_ 

6-30-2017 
$ 30,660 

-0-
11,012 

$ 41.672 

NOTE 12. CONCENTRATION OF REVENUE SOURCES-AND RECEIVABLES 

During the year, Daymark, Inc. received significant portions or its. total revenue fr~m the 
followingsources and receivables: 

Department of 1-Iealth and Human Resources 
Othet• governmental age11cies 

NOTE 13. SU'BSEOUENT EVENTS 

2018 
55% 
27% 
82~ 

2017 
48% 
39% 
87% 

Management evaluated subsequent events through September 6, 2018, the date the financial 
statements~ were available to be issued. 
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DA YMARK, INC. 
SCHEDULE OF EXPENDITURES OF STATE A WARDS 

Year Ended June 30, 2018 

St;.,lte Grantor 

West Virginia Deportment of 
Health alld Human Services 

Crisis C~unseling and 
lndependcntLiving Services for 
Y9utb. 

Grunt 
Number 

Awnrd 
Amount 

R~ceipts 

7/1/2017-
6/30/2018 

Expenditures 
7/l/2017-
6/30/2018 

(7/1/2016·6/30/2018) G180292 $ 126,081 $ 126,081 $ 126,081 

(report done on accrual basis) 

Sec Accountant's Audit Report 
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INDEPENDEN1'' AUDITOI~S' RE1'01~1 .. ON INTEllNAL CONTROL OVER FINANCIAL 
REJ>QR1"ING AND ON COMPLIANCE AND ()'rlll~R MATTEUS UASEI> QN 

AN AUDI'f OF FINANCIAL STJ.\1,EMgNTS PI~RF()ItMED 
IN ACCOIUJANCE wrrH GOVEllNJ\;/BNTAUIJI'f/NG STANIJAilDS 

Uo_nrd of Directors 
D~•Yittnrl<, Inc. 
Charleston, WV 

We have :luditcd, in acconhancc with the nuditing stnntlnrds J,tcnernlly.ucccl)lcd in the· United 
States (d' Antcrica and the stnndnrds. applicnblc to financhal audits contn_incd in Gol'CrtllllCIII 

Auditing Stalldards issuc~l by the Cotnptt·ollet· Gcncrnl of the United Stutes, the finnncinl 
statc1ncnts of" Dnyrnnrl<, Inc. (a non1n·ofit or~;ulizntion), which co•nr>.-isc the st;atcsncnt of 
fin~11eial positign as; of June· 30, 2018, nnd the related stntctncnt.~ of nctivitics, functi()nnl 
expenses, :t1nd casli flO\VS· for the year then ended., nnd the related notes to the nnancinl 
stnlcntcnt$, an(} h;aveoissucd otn• re(lOI't thca·con dntcd Sc(>tctnbcr· 6, 20l8. 

lntcriull Control over Finnncial Re11orting 

In phuaning nnd pcrforn1ing our uudit of the linancinl stnteancnls, we considca·cd Dnynmrk, 
Inc.'s inh~•·nal control ()Vet· linanciul rcp(n·ting (intc1·nnl control) to dctcnninc the. ·audit 
procedures that ar·e apprOJll'intc in the ch·ctnnstanccs for· the purpose of cxtn·cssin~ uu.
opinion on the finnncinl statcntcnl'i, but not for the t>urposc of ext>a·cssin~ an OJ>inion on the 
effectiveness of D:t)'Dl:trl<'s intern~al contJ'ol. Accordingly, we do not express an opinion un Che 
effectiveness of the Orgnnizntion's internal control. 

A deficiency in internal control exists when the design or opcrutiun of;~ cunta·ol dues not Hllow 
tnanage~ncnt or cnlJ>Ioyccs, in the nonn;sl cnut·sc of pcl"f'uraninJ.! their- H.ssigncd functions, tu 
prevent, or detect and correct, 1nisstatcmcnts on a tirncly basis. A nu1tcrial weakness is :• 
deficiency, or a cotnhinntion or deficiencies, in inlcnutl control such that lhca·c is n rc:asoncthh.~ 
possibility thnt n nt~ttcl"inl tnisstatcnu.·nt uf the entity's firmncial statcrncnls will not he 
prevented, or detected and cor·rcctcd on a timely hnsis. A si~11{/ica111 tft~fic:iency is n dctidcncy, 
or· a ccunbination of dcfidcncics, in internal l~Ontrol thnt is less severe th~•n H anatcrial 
wcalou~ss, yet ilnpnrtnnt. enough lo rnca·it atfl~ntion hy those charged with govcrnnru:c. 
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Out· considcnttion of intcmal contJ·ol was for the limited purpose dcscrihcd in the first 
paragraph of this section and was not dcsignccl to identify all deficiencies in internal control 
that might be mntcrial weaknesses or significant delidencics. Given these limitations, during 
our audit we did not identify any delidencie!'l in internal control thnt we con!'lidet· lo he 
material wcalmcsses. However, material wcalmcssc:-; nt:Jy exist that have not hccn idcntilictl. 
We did identify a deficiency in internal control, dcscrihccl in the accompanying schedule of 
lindings and questioned costs that we consider to he a significant deficiency as dt'scrihed hy 
rcfet·c11ce nurnhu 201X- I. 

Compliance and Other Matters 

As part of obtaining reasonable assurance about whclhcr l)uymnrl<, Inc. 's financial 
statements arc the of material misstatement, we performed tests of il.s compliance with 
certain provisions of laws, regulations, contracts, and grnnt agreements, noncompliance with 
which could have a direct and material ciTect on the determination of linaJu.:h1l statement 
amounts. However, providing an opinion on compliance with those provisions was uot an 
objective of our audit, and accordingly, we do not express such an opiniou. The results of our 
tests disclosed no instances of noncompliance or othtJ" matte•· that is required to he •·cportctl 
undc1· Gm1cmment Auditing Standards. 

Purpose of this Report 

The purpose of this •·eport is solely to describe the scope or our testing of internal control and 
compliance and the results of that testing, and not to provide an opinion on the cl'fectiveness 
of the organization's internal control or on compliancr. This t·cJHH"l is an integral part of an 
audit performed in accordance with Guvemment Auditing Starulnrds iu considering the 
nq~anization'.s internal control and compli:tncc. Accordingly, this communication is nul 
suitable for any other purpose. 

Dunhm·, WV 
Scptcmhc•· 6, 201~ 
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2018-1 

.... Criteria-

DAYMARK, INC. 
SCH-EDULE OF FINDINGS AND QUESTIONED COSTS 

FOR ''filE YEAR ENDED JUNE 30, 2018 

Daymark ltu~. has an employee health reintbursement arrangement thnt is 
administered by a third party provider. W c baV.e- found that the third. party provider is not 
providing sufti_c_ier.lt reporting for Daymark Inc. to reconcile the. activity· for internal control 
purposes as well as accuracy on an ongoing basis. 

Colldition-
During our audit we found that Daymark Inc. was not being provided with ntonthly 

activity repor~ or acc()unt sumanaries of the health reimbursement arrangement and the 
liability had not been reconciled for the fiscal year. 

Context-
Daymark Inc. provides their employees a health reimbursement arrangement in 

which the company f~~ds $~,000 to $4,000 per eligible employee. annually. This amount 
accrues and ._the employees can be reimbursed for qualified medical expenses during their 
time of employment and for certain periods of time after employment bas ended based upon 
time of service. 

Cause-
There was insufficient review and reconciliation of the health reimbursement 

arrange~ent lia]>ili.ty during the fiscal year._ The third party provider that administers the 
health reimbursement aiT3ngement did not provide activity and summary reports to, 
Dnymark Inc. Oil a consistent or timely basis. At fiscal yenr end, reports were provided that
had discrepancies in them that management had to wot·k with the third party provider to 
correct the discrepancies. 

Effect-
Lack of reconciliation and controls over the health reimbursement arrangement could 

lead to Daymark Inc. to pay for health claims that do not belong to their employees and the 
accrued liability could be over or understated. 

Reconunendatiotz-
We recommend Daymnrl< Inc. require nppropriutc reports from the third t>nrty 

provider and internally track the activity of the health reimbursement arrangement. These 
amounts need to be tracked to the health rein1burscment bunk uccount ns well as the liubility 
account and verified against the summary report that should be provided by the third party 
provider. 
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DAYMARK, INC. 
SCHEDULE OF FINDINGS AND QUESTIONED COSTS 

FOR THE YEAR ENDED JUNE 30, 2018 

2018-1 - continued: 

Management Response: 

Daymark, Inc. has, asked that appropriate repor~ fromthe t~ird par~y provider be 
provided on a monthly b~sis~ Day mark, .Inc. wiiJ·track the activity internally on an Excel 
spreadsheet (which has been prepared starting witlt July,-2018)and will reconcile it with the 
health reimbursetnent bank account as well ns the liability account and. verify it against the 
summary report that will be provided-by the third party provider. 
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