
W
ES

T
VI

RG
IN

IA
PE

R
FO

R
M

AN
C

E 
EV

AL
U

AT
IO

N
 A

N
D

 R
ES

EA
R

C
H

 D
IV

IS
IO

N

LE
GI

SL
AT

IV
E A

UD
IT

OR
Special Report

January 2006
PE 05-30-373

General Services Division

The General Services Division’s Health/Safety
Asbestos Personnel Abused Overtime

The General Services Division Lacks an Inventory
Control System for Tools

The General Services Division Improperly Expended
Funds from the Asbestos Litigation Recovery Fund



JOINT COMMITTEE ON GOVERNMENT OPERATIONS

House Of Delegates

J.D. Beane
Chair

Timothy R. Ennis
Vice Chair

Joe Talbott

Craig P. Blair

Otis Leggett

Scott G. Varner, Ex
Officio Non-Voting

Member

Senate

Edwin J. Bowman
Chair

Billy Wayne Bailey, Jr.
Vice Chair

Walt Helmick

Donna J. Boley

Sarah M. Minear

OFFICE OF THE LEGISLATIVE AUDITOR

Aaron Allred
Legislative Auditor

John Sylvia
Director

 Performance Evaluation and Research Division
Building 1, Room W-314

State Capitol Complex
Charleston, West Virginia  25305

(304) 347-4890

Citizen Members

Dwight Calhoun

John Canfield

James Willison

W. Joseph McCoy

(Vacancy)

Denny Rhodes
Research Manager

Michael S. Keeney
Research Analyst

Lee Cassis
Research Analyst

Edward Cox
Research Analyst



Page 1 General Services Division



Page 2 January 2006



Page 3 General Services Division

Contents

Executive Summary ......................................................................................................5

Review Objective, Scope and Methodology...................................................................9

Issue 1: The General Services Division’s Health/Safety Asbestos
Personnel Abused Overtime.................................................................11

Issue 2: The General Services Division Lacks an Inventory Control System
for Tools..............................................................................................23

Issue 3: The General Services Division Improperly Expended Funds
from the Asbestos Litigation Recovery Fund.........................................29

List Of Tables

Table 1: Asbestos Abatement Overtime Hours January 2000
through November 11, 2005................................................................13

Table 2: Workday Hours for Health/Safety Asbestos personnel
January 2004 through November 11, 2005.........................................14

Table 3: Work Weeks Exceeding 70 Hours......................................................15

Table 4: Health/Safety Asbestos Personnel Salaries 2005..................................16

Table 5: Health/Safety Asbestos Personnel Total Overtime 2003-2005..............16

List Of Appendices

Appendix A: Transmittal Letter to Agency................................................................33

Appendix B: Agency Response...............................................................................35



Page 4 January 2006



Page 5 General Services Division

Executive Summary
Issue 1: The General Services Division’s Health/Safety

Asbestos Personnel Abused Overtime

At the request of the Secretary of the Department of Administration,
the Legislative Auditor reviewed the overtime hours submitted by the former
Health/Safety Asbestos personnel of the General Services Division.  From April
2003 through November 11, 2005, the Health/Safety Asbestos personnel of
the General Services Division charged a total of 2,384 hours of overtime.  This
was a sharp increase in the amount of overtime hours compared to the previous
asbestos abatement personnel.  Time sheets showed that the personnel
recorded working days anywhere from 8 to 22 hours.  During the time period
reviewed, there were 119 instances where the two Health/Safety Asbestos
employees recorded 18 hour days.  The Legislative Auditor questions the
necessity of the Health/Safety Asbestos employees working this amount of hours
per day.

A review of the base salaries of the two Health/Safety Asbestos
employees revealed that the overtime pay significantly increased their salaries.
The base salary for the former Health/Safety Asbestos Manager was $46,068.
Overtime payments increased the Health/Safety Asbestos Manager’s overall
salary to $70,438, an increase of 53%.  The base salary for the former
asbestos assistant was $22,908.  The overtime payments increased the
asbestos assistant’s overall salary to $31,716, an increase of 38%. The total
amount of overtime payments collected by the two employees over the three
year period was $62,927.59.  In fact, the Legislative Auditor was informed
that the employees did not actually stay onsite during the overtime hours they
were paid for.  Furthermore, evidence indicates that the increase in overtime
correlates with the former Health/Safety Asbestos Manager not receiving a
position reclassification that would have resulted in a pay raise in 2004.

The Legislative Auditor recommends that the Department of
Administration make an inquiry into purchasing software that will alert them to
possible overtime abuse.  Additionally, the Legislative Auditor recommends
that the Secretary of the Department of Administration report to the Joint
Committee on Government Operations during the May interim meeting on any
actions taken concerning the matters in this report.

Issue 2: The General Services Division Lacks an
Inventory Control System for Tools

Recently, the Legislative Auditor attempted to conduct an inventory
audit on tools that were purchased from a single vendor by agency-assigned
purchase cards.  Due to the General Services Division’s complete lack of

During the time period
reviewed, there were 119
instances where the two
Health/Safety Asbestos
employees recorded 18 hour
days.

The total amount of
overtime payments collected
by the two employees over
the three year period was
$62,927.59.
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inventory control procedures, the Legislative Auditor was unable to determine
for certain if tools were accounted for; however, the attempt to perform this
audit allowed for the discovery of an unacceptable condition, to which
recommendations have been made.

Therefore, the General Services Division should immediately adopt an
inventory control program that would account for in-house tool inventory as
well as tools that are in the possession of employees.  This program should be
facilitated by the use of computerized inventory software that utilizes either a
bar code or identification number that would be assigned to each tool.  As well,
the inventory of expendable resources and parts should be carefully accounted
for so as to avoid loss and ensure cost realization for projects that are
performed by the General Services Division.

Issue 3: The General Services Division Improperly
Expended Funds from the Asbestos Litigation
Recovery Fund.

The Legislative Auditor has found that the General Services Division
has improperly expended funds from the Asbestos Litigation Recovery Fund.
Inappropriate expenditures include payment of a General Services Division’s
employee’s salary; payment of wireless telephone service for multiple General
Services Division employees; purchase of computer equipment, supplies, and
services; payments to a company that provides physicals; and car rental fees.
The Legislative Auditor questions these expenditures as they  do not appear to
be for the furtherance of asbestos work as outlined in West Virginia Code
§5-6-5a.    Specifically, the General Services Division employee that has been
paid salary from this account only performs minimal asbestos related work.
Therefore, the Legislative Auditor has recommended that the payment of
the employee’s full salary from the Asbestos Litigation Recovery Fund be
immediately discontinued.

Recommendations

1. The Legislative Auditor recommends that the Department of
Administration make an inquiry into purchasing software that will alert
them to possible overtime abuse.

2. The Legislative Auditor recommends that the Secretary of the
Department of Administration report to the Joint Committee on
Government Operations during the May 2006 interim meeting, on what
actions have been taken to address the overtime issue.

The General Services Divi-
sion should immediately
adopt an inventory control
program that would
account for in-house tool
inventory as well as tools
that are in the possession
of employees.

The Legislative Auditor
has found that the General
Services Division has
improperly expended
funds from the Asbestos
Litigation Recovery Fund.
Inappropriate expendi-
tures include payment
of a General Services
Division’s employee’s sal-
ary; payment of wireless
telephone service for
multiple General Services
Division employees;
purchase of computer
equipment, supplies, and
services; payments to a
company that provides
physicals; and car rental
fees.
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3. The Legislative Auditor recommends that the General Services
Division immediately take measures to install an inventory control
system, which would include computerized inventory software that would
track all Division tools.

4. The Legislative Auditor recommends that the General Services
Division immediately take measures to assign inventory control numbers
to all tools, regardless of size, age and value,  and place these items in a
secured and centralized location that would allow for common use among
all Division sections on an as-needed basis.

5. The Legislative Auditor recommends that the General Services
Division formulate a policy that would provide for the employees’
responsibility for lost tools while those tools were in the possession of the
employees.  This policy should also provide guidelines for the possession
of certain tools on a long-term basis.

6. The Legislative Auditor recommends that the Secretary of the
Department of Administration report to the Joint Committee on
Government Operations, during the May 2006 interim meeting, on what
actions have been taken to address the current inventory control problem.

7. The Legislative Auditor recommends that all current and future
expenses from the Asbestos Litigation Recovery Fund be reviewed and
approved by the Secretary of Administration or his designee.  Any
expenses that are not solely for the purpose of furthering West Virginia
Code §5-6-5a should be discontinued immediately.

8. The Legislative Auditor recommends that the payment of the
Administrative Services Assistant’s full salary from the Asbestos
Litigation Recovery Fund be immediately discontinued.
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This Special Report of the General Services Division is authorized by
West Virginia Code §4-2-5, as amended.  This report was initiated as a result
of concerns brought to the attention of the Legislative Auditor by the Secretary
of the Department of Administration.

Objective

The objective of this review was to determine whether the General
Services staff abused overtime, if the General Services Division follows
acceptable tool inventory guidelines, and if inappropriate expenditures are
being made from a fund accessible to the Division.

Scope

The scope of this review was from 2000 to 2005, and it only included
the areas of the Division mentioned in the objective.

Methodology

Information used in compiling this report was gathered from the
Department of Administration, the General Services Division, interviews with
General Services Division staff, and observations and conclusions based on an
attempted inventory audit performed by the Legislative Auditor.  Every aspect
of this review followed the Generally Accepted Government Auditing
Standards (GAGAS).

Review Objective, Scope and Methodology
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Issue 1
The General Services Division’s Health/Safety Asbestos
Personnel Abused Overtime

Issue Summary

At the request of the Secretary of the Department of Administration,
the Legislative Auditor reviewed the overtime hours submitted by the former
Health/Safety Asbestos personnel of the General Services Division.  From April
2003 through November 11, 2005, the Health/Safety Asbestos personnel of
the General Services Division charged a total of 2,384 hours of overtime.  This
was a sharp increase in the amount of overtime hours compared to the previous
asbestos abatement personnel.  Time sheets showed that the personnel
recorded working days anywhere from 8 to 22 hours.  During the time period
reviewed, there were 119 instances where the two Health/Safety Asbestos
employees recorded 18 hour days.  The Legislative Auditor questions the
necessity of the Health/Safety Asbestos employees working this amount of hours
per day.

A review of the base salaries of the two Health/Safety Asbestos
employees revealed that the overtime pay significantly increased their salaries.
The base salary for the former Health/Safety Asbestos Manager was $46,068.
Overtime payments increased the Health/Safety Asbestos Manager’s overall
salary to $70,438, an increase of 53%.  The base salary for the former
asbestos assistant was $22,908.  The overtime payments increased the
asbestos assistant’s overall salary to $31,716, an increase of 38%.The total
amount of overtime payments collected by the two employees over the three
year period was $62,927.59.  In fact, the Legislative Auditor was informed
that the employees did not actually stay onsite during the overtime hours they
were paid for.  Furthermore, evidence indicates that the increase in overtime
correlates with the Health/Safety Asbestos Manager not receiving a position
reclassification that would have resulted in a pay raise in 2004.

The Legislative Auditor recommends that the Department of
Administration make an inquiry into purchasing software that will alert them to
possible overtime abuse.  Additionally, the Legislative Auditor recommends
that the Secretary of the Department of Administration report to the Joint
Committee on Government Operations during the May interim meeting on any
actions taken concerning the overtime issue in this report.

The total amount of overtime
payments collected by the two
employees over the three year
period was $62,927.59.

From April 2003 through
November 11, 2005,
the Health/Safety Asbestos
personnel of the General
Services Division charged a
total of 2,384 hours of over-
time.  This was a sharp
increase in the amount of over-
time hours compared to the
previous asbestos abatement
personnel.
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The Legislative Auditor Questions the Overtime Hours
Submitted by the General Services Division’s Asbestos
Abatement Personnel

At the request of the Secretary of the Department of Administration,
the Legislative Auditor reviewed the overtime hours submitted by the Health/
Safety Asbestos personnel of the General Services Division from January 2000
through November 11, 2005.  During this time period, the Asbestos
Abatement section was overseen by two different managers.  Under the direc-
tion of the previous Health/Safety Asbestos Manager, the total overtime charged
from January 2000 through April 2003 was 116.5 hours. This total included the
Health/Safety Asbestos Manager and an asbestos assistant who started in
August 2002.  The assistant accounted for only 2 of the 116.5 hours of total
overtime submitted during this three year period.

In April 2003, the Health/Safety Asbestos Manager resigned and the
asbestos assistant was hired as the new Health/Safety Asbestos Manager.  The
new manager had an assistant temporarily assigned to the Asbestos Abatement
Section by the Deputy Director of the General Services Division on three
occasions prior to July 2004.  These three occasions were the only overtime
hours this individual submitted prior to July 2004.  This individual was
permanently transferred to the asbestos abatement section in July 2004.  As
shown in Table 2, from April 2003 through November 11, 2005, the Health/
Safety Asbestos personnel of the General Services Division charged a total of
2,384 hours of overtime.
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In Table 1, a comparison of hours shows that there was an increase of
2,268 overtime hours submitted by the most recent Health/Safety Asbestos
Manager and his assistant compared to the first Health/Safety Asbestos
Manager and his assistant.  The Legislative Auditor questions the sharp
increase in overtime hours submitted by the most recent Health/Safety
Asbestos Manager and his assistant.

The Legislative Auditor Questions the Excessive Work
Hours Submitted by the General Services Division’s Health/
Safety Asbestos Personnel

A review of overtime hours submitted by the Health/Safety Asbestos
personnel of the General Services Division for the period of January 2004
through November 11, 2005, indicates an excessive amount of hours worked
in a day.   As shown in Table 2, the General Services Division’s Health/Safety
Asbestos personnel worked days ranging from 8 hours to 22 hours.  The Health/
Safety Asbestos personnel have a normal work week of Monday through

The Legislative Auditor
questions the sharp
increase in overtime hours
submitted by the most
recent Health/Safety
Asbestos Manager and his
assistant.
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Friday, working 8 hours per day for a total of 40 hours per week.  During the
time period reviewed, there were 119 instances where the two Health/
Safety Asbestos employees recorded 18 hour days.  The Legislative
Auditor questions the necessity of the Health/Safety Asbestos employees
working this amount of hours per day.
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From January 2004 through November 11, 2005, the Health/Safety
Asbestos Manager recorded 50 weeks that equaled or exceeded 60 hours of
work.  The asbestos assistant recorded 23 weeks that equaled or exceeded 60
hours of work.  Additionally, as shown in Table 3, the Health/Safety Asbestos
personnel submitted time exceeding 70 hours of work for a total of eight weeks.
The Legislative Auditor questions whether the employees actually worked the
amount of hours submitted in a day.

Overtime Pay Significantly Increased the Base Salaries of
the Health/Safety Asbestos Employees

A review of the base salaries of the two Health/Safety Asbestos
employees revealed that the overtime pay significantly increased their salaries.
As shown in Table 4, the base salary for the Health/Safety Asbestos Manager
was $46,068.  The Health/Safety Asbestos Manager received 752 hours of
overtime in 2005.  This increased the Health/Safety Asbestos Manager’s
overall salary to $70,438, an increase of 53%.  The base salary for the
asbestos assistant was $22,908.  The asbestos assistant received 587 hours of
overtime in 2005. This increased the asbestos assistant’s overall salary to
$31,716, an increase of 38%.

From January 2004 through
November 11, 2005, the
Health/Safety Asbestos
Manager recorded 50 weeks
that equaled or exceeded 60
hours of work.

The Health/Safety Asbestos
Manager received 752 hours
of overtime in 2005.  This
increased the Health/Safety
Asbestos Manager’s overall
salary to $70,438, an increase
of 53%.
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In total, from 2003 to 2005, the Health/Safety Asbestos Manager
collected $49,676.12 in overtime payments.  In 2004 and 2005, the asbestos
assistant collected a total of $13,251.47 in overtime payments.   The total
amount of overtime payments collected by the two employees over the three
year period was $62,927.59.  The overtime hours along with their monetary
value are displayed, below, in Table 5 below.

The total amount of overtime
payments collected by the two
employees over the three year
period was $62,927.59.



Page 17 General Services Division

Evidence Indicates That The Increase in Overtime Corre-
lates to the Health/Safety Asbestos Manager Not
Receiving a Position Reclassification That Would Have
Resulted in a Pay Raise in 2004

The Legislative Auditor obtained records from the Division of
Personnel that indicate  that the Health/Safety Asbestos Manager applied
for a reclassification of position in September 2003,  from an Administrative
Services Manager I to an Administrative Services Manager II.  This request
was denied.  The Asbestos/Safety Manager amended his request on
December 2, 2003, and resubmitted it along with a letter of support from the
Deputy Director urging reclassification.  This request was also denied by the
Division of Personnel on February 20, 2004.

Evidence indicates there is a correlation between the time the second
request was denied and the time when the Health/Safety Manager began
submitting an excessive amount of overtime hours.  In 2003, before being
denied the reclassification that would result in a pay raise, he only submitted 61
hours of overtime.  In 2004, after being denied the reclassification that would
result in a pay raise, he submitted 718 hours of overtime.

In addition, an asbestos contractor informed the Legislative Auditor’s
Office that the Health/Safety Manager stated that he was increasing his
overtime in response to his lack of a pay raise and:

...that nothing else mattered including health and safety issues.

The Legislative Auditor Questions Overtime Submitted by
the Health/Safety Asbestos Personnel

Due to the amount of excessive overtime paid to the asbestos
personnel, the Legislative Auditor questions whether the overtime was actually
worked.  The Legislative Auditor asked the Deputy Director of General
Services the following:

Are the General Services Health/Safety Asbestos personnel
required to be at the abatement work site and constantly
observing the contractor during the entire time the
contractor is working?

In 2004, after being
denied the reclassification
that would result in a pay
raise, he submitted 718
hours of overtime.
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The Deputy Director responded by stating yes.  The asbestos
personnel stated that they did not feel that they were supposed to be in the
same room as the contractors at all times, but just to be available by phone.
According to the former Health/Safety Asbestos Manager, the Deputy
Director was aware that they were not physically in the room at all times.  The
former Health/Safety Asbestos Manager stated that:

There were instances where I was in my office, around
campus, or on [Kanawha Boulevard] while the crew was
working.  We were never instructed to [be] with them 24/7.
In contact was acceptable.

The Executive Assistant to the Cabinet Secretary stated that he began
some routine checks to ensure that employees were on the premises during the
weeks of September 19, 2005 and September 26, 2005.  According to the
Executive Assistant:

...no state employees were encountered supervising the
contractors...

In addition, he stated that on September 27, 2005, he asked the
asbestos contractor where the General Services employees were.  The
Executive Assistant stated that the contractor:

...was unable to contact the [asbestos personnel] by phone
nor knew his/her whereabouts.

The Legislative Auditor also contacted Asbestos Testing Inc. (ATI), an
asbestos company that had been contracted to perform work for General
Services.  When asked whether the asbestos personnel were present during
ATI’s work, the president of the company stated:

Either [the Health/Safety Asbestos Manager or the asbestos
assistant] was present at the beginning of the shift.
[Asbestos personnel] would stay for approximately 20 - 30
minutes then leave. . . [The Health/Safety Asbestos
Manager] would return later in the evening . . to be sure
that the abatement contractor’s employees and ATI’s
employees were still at the job-site . . ATI’s representative
was instructed not to run any clearance samples prior to
2130 hours even if the asbestos removal had been
completed much earlier as this would further justify . . .
overtime ...[the asbestos assistant] did not return later in
the evening . . . For the most part, the abatement

The asbestos personnel
stated that they did not feel
that they were supposed to
be in the same room as the
contractors at all times,
but just to be available by
phone.

[Asbestos personnel]
would stay for approxi-
mately 20 - 30 minutes
then leave.
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contractor’s employees and ATI’s representative were on
‘their own’.

As a result, the Legislative Auditor questions whether the overtime work
was actually performed.  At a minimum, the asbestos personnel were not being
properly supervised by the Deputy Director.  He stated that the asbestos
personnel were required to be onsite, but the asbestos personnel stated
otherwise.  In addition, the Deputy Director was approving the overtime, but
evidently was not ensuring that the overtime work was being supervised as was
required.  Therefore, if the overtime work was not being performed, then
management is also responsible for the payment of excessive overtime.

The Secretary of the Department of Administration authorized an
internal investigation concerning whether the Health/Safety Asbestos personnel
were actually working the overtime hours they were submitting.  The
investigation yielded the following conclusions:

• The Health/Safety Asbestos personnel were claiming overtime
hours when no asbestos abatement contract was in place;

• The Health/Safety Asbestos personnel were claiming overtime
hours when they were not at the Capitol Complex;

• A lack of supervision by the Deputy Director of
General Services for not checking on employees to ensure they
were performing their work duties; and signing off on the
overtime hours, often when contracts were not even in place,
and letting the payments reach into the thousands.

The Legislative Auditor agrees with the findings in the Secretary of
Administration’s internal investigation of the overtime submitted by asbestos
personnel.

The Legislative Auditor Finds that the Department of
Administration Has No Internal Controls to Alert Officials
When an Excessive Amount of Overtime Is Being
Submitted By State Employees

The Legislative Auditor asked the Secretary of the Department of
Administration the following question:

At a minimum, the
asbestos personnel were
not being properly
supervised by the Deputy
Director.
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What internal control system does the Department of
Administration have in place to alert you when an
individual may be taking excessive overtime?

The Secretary responded:

The Director is required to approve and sign off on all
overtime.  Implicit in his approval of overtime, the GSD
Director should be determining that the overtime
submitted is actually being worked.  Further, overtime is
submitted to payroll on a separate sheet with the signature
of the Director or designee.  Effective with the December
16 payroll, the Payroll Section will provide the
Director of Finance with a report of all Department of
Administration overtime.  Any questionable overtime will
be brought to the attention of the Secretary.

Additionally, the Legislative Auditor asked the Secretary if the Department of
Administration utilized computer software that would alert agency officials to
possible overtime abuse.  The Secretary responded:

The Department has no software that would alert us to
possible overtime abuse and/or splitting of contracts at the
time the data is entered into the system.

The Legislative Auditor also posed this question to the State Auditor’s Office.
The State Auditor responded:

Although the primary responsibility rests with the agency,
the Auditor’s office does maintain controls within the
payroll system to flag employee payments which exceed
certain normative values.  Names and amounts appearing
on this report are verified with the agency prior to
payment.

Additionally, this office is in the process of establishing a
similar program to specifically monitor the portion of
employee payments related to overtime.

The Legislative Auditor agrees that the primary responsibility is with
the General Services Division and the Department of Administration.
Therefore, the Legislative Auditor recommends that the Department of
Administration make an inquiry into software that could alert them to possible
overtime abuse.

Effective with the
December 16 payroll, the
Payroll Section will
provide the Director of
Finance with a report of
all Department of Admin-
istration overtime.  Any
questionable overtime will
be brought to the attention
of the Secretary.
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Conclusion

The Legislative Auditor concludes that the Health/Safety Asbestos
Manager and the asbestos assistant submitted excessive overtime hours, and
questions whether the Health/Safety Asbestos Manager intentionally submitted
excessive overtime in order to increase his salary.  The Legislative Auditor also
issues responsibility to the Deputy Director for his lack of supervision by not
overseeing employees to ensure that they were performing their work, signing
off on overtime hours when contracts were not in place, and allowing overtime
payments to reach into the thousands.   The Legislative Auditor recommends
that the Department of Administration make an inquiry into purchasing
software that will alert them to possible overtime abuse.

Recommendations

1. The Legislative Auditor recommends that the Department of
Administration make an inquiry into purchasing software that will alert
them to possible overtime abuse.

2. The Legislative Auditor recommends that the Secretary of the
Department of Administration report to the Joint Committee on
Government Operations during the May 2006 interim meeting, on what
actions have been taken to address the overtime issue.

The Legislative  Auditor
also cites the Deputy
Director for a lack of
supervision.
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Issue 2
The General Services Division Lacks an Inventory
Control System for Tools

Issue Summary

Recently, the Legislative Auditor attempted to conduct an inventory
audit on tools that were purchased from a single vendor by agency-assigned
purchase cards.  Due to the General Services Division’s complete lack of
inventory control procedures, the Legislative Auditor was unable to determine
with certainty if tools were accounted for; however, the attempt to perform this
audit allowed for the discovery of an unacceptable condition, to which
recommendations have been made.

The Legislative Auditor Has Concern Over the Condition
of the General Services Division’s Inventory of Tools

It has become evident to the Legislative Auditor, through preliminary
interviews with personnel, that the General Services Division does not provide
for any formal internal control over the acquisition, issuance, storage, usage,
and loss prevention of tools that are required to complete its mission.  For
instance, there are no checklists that would define the tools that are in the
possession of certain employees at any given time.  Additionally, there are no
formal shut-down procedures for the securing of tools that are to be followed
at the end of the work day.  In other words, work sites may be vacated by
employees and expensive equipment may be left in the open.  As well, an
employee could be in possession of state-owned tools unwittingly to the
Division.

The Legislative Auditor was informed that during a particular
renovation project, the Division realized a significant loss of tools and
subsequently failed to notify law-enforcement authorities or initiate an
investigation of its own.  It is the Legislative Auditor’s understanding that the
work site under which this loss took place, was not properly secured, nor were
the contents inside.  These allegations and a sense of the existence of a less than
acceptable condition prompted the Legislative Auditor to examine the Division’s
tool inventory control program, since it is the existence of such a program that
prevents resource loss.

Work sites may be
vacated by employees and
expensive equipment may
be left in the open.

The Legislative Auditor
was informed that during
a particular renovation
project, the Division
realized a significant loss
of tools and subsequently
failed to notify law-
enforcement authorities or
initiate an investigation of
its own.
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The General Services Division Does Not Provide Internal
Control Over Its Inventory of Tools

In order to determine if any internal control policy existed for the
safeguarding of the General Services Division’s tools, the Legislative Auditor
set out to perform an inventory audit  using a list of purchase card transactions
between the Division and one tool vendor known to sell items to the Division.
The Legislative Auditor received this information from the State Auditor.  For
calendar years 2003, 2004, and 2005 the totals for purchase card transactions
with this vendor alone were $68,436; $98,571; and $107,886, respectively.
The lists included, but were not limited to, items such as reciprocating saws,
circular saws, chop saws, orbital sanders, and more expensive hand tools.  It is
the opinion of the Legislative Auditor that items such as these, especially, should
be accounted for and not considered as disposable or as affordable losses.

Once arriving on site to perform the inventory audit, the Legislative
Auditor was informed that tools listed on the purchase card line item could not
be traced with the information that was on the purchase card spreadsheet.  This
was due to the fact that the purchase card holder may have bought tools for
multiple General Services Division functions, such as maintenance, plumbing,
grounds, and carpentry.  The purchase card information that had been supplied
by the State Auditor did not include these intended destinations.

Although the planned methodology did not work under the given
circumstances, the Legislative Auditor made several observations on the
inventory tour.  First, the tools located in the various General Services Division
shops do not have assigned internal control or inventory numbers.  While a
purchase card receipt for tools may indicate the multiple quantity purchase of a
product, the General Services Division has no method for determining the
precise identity of the product identified by the purchase.  For example, if
purchase card records report the purchase of two identical reciprocating saws
at the same exact cost at the same exact time, the Division would be unable to
discern any difference between the two reciprocating saws bought on that day
or in the past or future barring mere recollection of the custodians of those
tools.  In essence, had the purchase card data been sufficient enough to place
the Legislative Auditor in the precise section’s storage room, for which the tool
purchase was intended, there still would have been no way to determine if the
located tool was the tool being described by the purchase card description.

Second, the Legislative Auditor takes issue with the fact that the
various Division shops may be in possession of multiple units of the same tools;
thus, not sharing their tools in a combined effort.  For example, the maintenance
crew may have in its possession two cordless drills that are not being used.  At

For calendar years 2003,
2004, and 2005 the
totals for purchase card
transactions with this
vendor alone were $68,436;
$98,571; and $107,886,
respectively.

The Legislative Auditor was
informed that tools listed
on the purchase card line item
could not be traced with the
information that was on the
purchase card spreadsheet.
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the same time, the carpentry shop may have an additional three cordless drills
that are not being used.  Finally, assume that the maintenance crew had no
cordless drills but required the temporary use of one.   In  the Legislative Auditor’s
observation it is the current condition that the maintenance crew would
unnecessarily purchase their own cordless drill.  If the General Services
Division had a centralized inventory system, this scenario would quickly be
ameliorated by utilizing a needs-based assignment system.  Further, a
centralized inventory would allow for the instantaneous counting of the number
of tools on hand.

Third, the Legislative Auditor is concerned with the fact that even small
hand tools, such as screwdrivers, hammers, and tape measures are not
assigned to employees of the Division on a long-term basis.  Currently, there is
no standard method for the day-to-day assignment of smaller tools that may be
carried around on the job.  An employee may use one tool belt on Monday and
another on Tuesday.  Thus, employees are not accountable for the security and
care of tools that should probably be assigned on a long-term basis.

The General Services Division Should Adopt an Inventory
Control Program to Account for Tools as is Common
Practice in the Private Sector

The Legislative Auditor contacted businesses in the area to ascertain
the prevalence  of inventory control measures that are taking place in the
private sector.  The Legislative Auditor found that such measures in place are
very carefully adhered.  One such company, which provides both project and
maintenance-based services, uses software to account for both tool and
expendable inventory.  This particular company informed the Legislative
Auditor that all tools, no matter the size, are assigned a control number and
manually logged into the software program, which tracks the internal tool
inventory and employee possession of tools.  Using this inventory method,
employees are assigned their own basic tool set, for which they agree to full
responsibility while the items are in their custody.  Therefore, employees would
be responsible for any loss to tools that may take place, except for breakage
that may occur due to normal use.

When tools are required for specialty  projects, employees receive
tools on a more temporary basis; however, the specialty tool would still be
assigned to the individual employee, no matter how short the intended term of
custody.  This same procedure is followed for expendable items, or parts, that
may be necessary to complete a job.  For instance, if a part is required for a
certain job and that part is located at the central office, the employee signs for
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the part when receiving it.  Then, the employee, signs it over to the client when
the service is invoiced.  Thus, the employee is responsible for the supply inven-
tory as it travels from the central office to the client.  This is all facilitated by the
use of a purchase order number, which traces a part or a specialty tool pur-
chase to a particular job.  The Legislative Auditor was informed that very few
tools are lost using this inventory system.  Further, from the description of the
channels of inventory control and the similarity between the private sector main-
tenance and service provided and the General Services Division, a method of
inventory control such as this would be appropriate since the General Services
Division serves in a capacity that is very much like that of a private sector
service provider.

Conclusion

The Legislative Auditor is well aware of the fact that at any work site,
tools and equipment may need to be replaced due to breakage from normal
use.  However, it is not prudent to accept rampant loss of resources due to
irresponsibility and lack of proper and sufficient inventory control procedures.
By not having inventory control procedures in place, the General Services
Division runs the risk of  loss that can be attributed to theft or  carelessness.
Therefore, the General Services Division should immediately adopt an
inventory control program that would account for in-house tool inventory as
well as tools that are in the possession of employees.  This program should be
facilitated by the use of computerized inventory software that utilizes either a
bar code or identification number that would be assigned to each tool.  As well,
the inventory of expendable resources and parts should be carefully accounted
for so as to avoid loss and ensure cost realization for projects that are
performed by the General Services Division.

Recommendations

3. The Legislative Auditor recommends that the General Services
Division immediately take measures to install an inventory control
system, which would include computerized inventory software that would
track all Division tools.

4. The Legislative Auditor recommends that the General Services
Division immediately take measures to assign inventory control numbers
to all tools, regardless of size, age and value,  and place these items in a
secured and centralized location that would allow for common use among
all Division sections on an as-needed basis.
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5. The Legislative Auditor recommends that the General Services
Division formulate a policy that would provide for the employees’
responsibility for lost tools while those tools were in the possession of the
employees.  This policy should also provide guidelines for the possession
of certain tools on a long-term basis.

6. The Legislative Auditor recommends that the Secretary of the
Department of Administration report to the Joint Committee on
Government Operations, during the May 2006 interim meeting, on what
actions have been taken to address the current inventory control problem.
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Issue 3
The General Services Division Improperly Expended Funds
from the Asbestos Litigation Recovery Fund.

Issue Summary

The Legislative Auditor has found that the General Services Division
has improperly expended funds from the Asbestos Litigation Recovery Fund.
Questionable expenditures include payment of a General Services Division’s
employee’s salary; payment of wireless telephone service for multiple General
Services Division employees; purchase of computer equipment, supplies, and
services; payments to a company that provides physicals; and car rental fees.
The Legislative Auditor questions these expenditures as they  do not appear to
be for the furtherance of asbestos work as outlined in West Virginia Code
§5-6-5a.  Specifically, the General Services Division employee that has been
paid salary from this account only performs minimal asbestos related work.
Therefore, the Legislative Auditor has recommended that the payment of the
employee’s full salary from the Asbestos Litigation Recovery Fund be
immediately discontinued.

The Asbestos Litigation Recovery Fund was created in 1991 by the
West Virginia Legislature as a special revenue account and consists of
recoveries from litigation pertaining to asbestos.  As of December 23, 2005,
there was a total of $11,528,828 in the account.  According to West Virginia
Code §5-6-5a, the special revenue account moneys shall be expended for the
following:

1. The investigation and pursuit of claims against manufacturers,
suppliers and installers of asbestos or asbestos containing
materials;

2. Services relating to the litigation involving the state and
pertaining to asbestos or asbestos containing materials;

3. The location, treatment and abatement of asbestos or asbestos
containing materials by the state;

4. The development of implementation, administration and
management manuals pertaining to asbestos or asbestos
containing materials and the treatment and/or abatement of
asbestos or asbestos containing materials;
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5. The design, implementation and management of all state
buildings containing asbestos and asbestos containing
materials for the proper treatment and/or abatement of
asbestos conditions as they arise and as are needed;

6. All other related asbestos activities designed for the location,
treatment and abatement of such asbestos or asbestos
containing materials as are found in state buildings, including
buildings under the control of the university of West Virginia
board of trustees or the board of directors of the state college
system, and as determined by the secretary of the department
of administration; and

7. All costs incurred in the administration of the special revenue
account.

The Legislative Auditor Questions Expenditures from the
Asbestos Litigation Recovery Fund

The Legislative Auditor has discovered several questionable
expenditures from the Asbestos Litigation Recovery Fund.  These include the
following:  a General Services Division’s employee’s salary; wireless telephone
service for multiple General Services Division employees; computer equipment,
supplies, and services; payments to a company that provides physical exams;
and car rental fees.  The Legislative Auditor questions why some of these
expenditures were paid from this account.  According to a legal opinion from
Legislative Services, expenditures from this account which are not for asbestos
abatement related activities would be inappropriate.  At this time it cannot be
determined if some of these expenditures are inappropriate, but it appears that
$2,828 in payments to a physical company for FY2004 would be
inappropriate.  In addition, the Legislative Auditor questions wireless telephone
expenditures and computer expenditures.  If the use of these services are not
100% related to asbestos work, then the expenditures should not be paid from
the Asbestos Litigation Recovery Fund.  As a result of these questionable
expenses, the Legislative Auditor recommends that all current and future
expenses from the Asbestos Litigation Recovery Fund be reviewed and
approved by the Secretary of Administration or his designee.  Any expenses
that are not solely for the purpose of furthering West Virginia Code §5-6-5a
should be discontinued immediately.
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A General Services Employee Is Incorrectly Being Paid
from the Asbestos Litigation Recovery Fund

The Legislative Auditor found that an Administrative Services Assistant
with the General Services Division has been paid his salary from the Asbestos
Litigation Recovery Fund.  This individual is not specifically assigned as
asbestos personnel, but instead was and continues to be in charge of special
projects for the General Services Division.  According to the Administrative
Services Assistant:

I offered assistance to [the asbestos personnel] as needed or
as arising situations dictated, but was seldom requested to
assist with anything.  I attended basic asbestos training
classes but the scope of my work with the asbestos
account was no more than 5-10% of my daily work at any
given time.  I basically ran and continue to run Special
Projects for GSD even though I was assigned to the
asbestos account.  My duties never changed other than on
paper.

Records show that the request was made by a previous Secretary of
Administration to pay the Administrative Services Assistant out of the asbestos
fund in December of 2001.  Since this date, a total of $203,354 for the
Administrative Services Assistant’s salary and overtime has been paid out of
the asbestos fund.  The Legislative Auditor finds this to be an improper
expenditure from the asbestos fund, since this individual performs minimal
asbestos work within General Services.  The Administrative Services Assistant’s
full salary should not be paid from the asbestos fund.  Thus, the Legislative
Auditor recommends that the payment of the Administrative Services
Assistant’s full salary be immediately moved from the Asbestos
Litigation Recovery Fund.

Conclusion

The Legislative Auditor questions some expenditures from the
Asbestos Litigation Recovery Fund.  These expenditures do not appear to be
for the furtherance of asbestos work as outlined in West Virginia Code
§5-6-5a.  In addition, the Legislative Auditor found that an employee’s salary
was being paid out of the Fund, and according to staff from the Secretary of
Administration’s office, this employee was not involved in asbestos work in any
way.  Thus, the Legislative Auditor recommends that this employee’s salary no
longer be paid from the Asbestos Litigation Recovery Fund.
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Recommendations

7. The Legislative Auditor recommends that all current and future
expenses from the Asbestos Litigation Recovery Fund be reviewed and
approved by the Secretary of Administration or his designee.  Any
expenses that are not solely for the purpose of furthering West Virginia
Code §5-6-5a should be discontinued immediately.

8. The Legislative Auditor recommends that the payment of the
Administrative Services Assistant’s full salary from the Asbestos
Litigation Recovery Fund be immediately discontinued.
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Appendix A: Transmittal Letter
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Appendix B: Agency Response
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