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EDUCATION 
 

 Employment of 50 personnel dedicated to serving Region 2 counties. 

 The Advantage Valley District Western Consortium partnered with Mountwest CTC to serve over 6,500 students in 16 high schools / career and 

technical centers in Cabell, Mason, Putnam, Wayne and Collins Career Center/South Point High School, Ohio.  Our consortium awarded over 8,300 

EDGE college credits this past year. Approximately 450 high school seniors visited MCTC and RCBI.  The Career & Technical Education Expo 

hosted over 900 high school seniors visiting over 30 area business and industry reps and colleges. 

 2,413 audiological evaluations, hearing aid checks, central auditory evaluations, hearing screenings, auditory training checks, earmold impressions, 

consultations, and technical assistance. 

 Targeted professional development for 3,202 participants with 165 sessions. 

 Regional academic activities for over 500 students. 

 Project TEIR – Math Science Partnership grant through the WVDE (2011-2014)-26 participants. 

 Sustained technical assistance in targeted schools including principal, academic coaching, as well as diagnostic evaluations. 

 Specialized projects including: Co-teaching focused on technology, statewide Alternative Certification in English and Physics, Math Cohort 5–

Algebra 1, Math Cohort 5 – Adult, and Leadership Cohorts. 

 Delivery of Spanish via technology and face-to-face/hybrid model to 97 students in Logan County Schools. 

 Targeted principal support on Next Gen Standards and Continuous School Improvement. 

 Support for Science, Technology, Engineering and Math Project (STEM) in Mingo County, 21st Century Learning Centers, and by request. 

 Sustained delivery of Math and Reading/Language Arts/Social Studies Next Gen Standards. 

 Substitute teacher training. 

 Graduate classes with over 250 participants. 

 Professional learning community collaborative team development and support. 

 Supplemental Educational Services provided for students in Lincoln County. 

 Student support projects for Cabell, Mingo, and Wayne Counties. 

 Submitted three US Dept. of Education grants. 

 Completed diagnostic reports for 16 schools. 

 Professional Development/Curriculum Consortium. 

 

FINANCIAL BENEFIT 

  
 Energy Management savings of $952,455.35 for Cabell and Lincoln Counties. 

 Medicaid billing of $7,330,502.98. 

 Coordination of statewide cooperative purchasing program through the Association of Educational Purchasing Agencies (AEPA) which resulted in 

$8,241,067.38 total sales and $2,386,327.92 total savings for 2013. 

 Significant tuition savings provided to students participating in cohort classes (e.g., leadership classes offered at $500 vs. $850; physics and English 

cohort classes paid through utilization of ELA Title II funds). 

 Per WVBOE Policy 5202, alternative substitute training is available through RESA 2 at a cost savings of $50 per participant vs. comparable programs 

offered at over $500 per participant. 

 Shared services for attorney, audiology, computer repair, WVEIS, finance, and food service director. 

 

HEALTH AND SAFETY 

 
 Implemented professional development and technical assistance for FitnessGram, Health Education Assessment Project (HEAP), Let’s Move! WV, 

Life Skills Training (LST), tobacco prevention, and Safe & Supportive Schools (S3). 

 Specialized wellness support for students at 21st Century Grant sites. 

 

TECHNOLOGY 

 
 Computer repair for more than 3,185 units; software/hardware installation and upgrades including antivirus; cost-effective purchasing of 

computers/peripherals; wireless installations; WAN/LAN troubleshooting and repair; maintain/support routers in schools. 

 Provided approximately 222 service calls to WVEIS personal computers. 

 Provide training and support, including the WVEIS helpdesk, for all WVEIS management systems for student, financial and personnel. 

 Technology Integration Support for curriculum and instruction. 

 Sustained support for Technology Integration Specialists, county WVEIS contacts, county technology directors, professional development directors, 

and superintendents. 

 Support and installation of new statewide email service. 

 

EVALUATION 

 
 On the RESA 2 Evaluation/Survey (scale of 1 = lowest to 5 = highest) the average rating of all responses from those utilizing RESA 2 services was 

4.46. 
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MISSION STATEMENT 

 

To provide high quality, cost effective, life-long education 

programs and services to students, schools, school systems and communities. 

 

 

VISION STATEMENT 

 

To serve the educational needs of the total community.   

     

 

 

REGIONAL COUNCIL 
 

 CABELL COUNTY 

 

William Smith, Superintendent 

Bennie Thomas, Board Member 

Victoria Smith, Teacher 

 

 LINCOLN COUNTY 

 

Patricia Lucas, Superintendent 

Steve Priestley, Board Member 

 

 

 LOGAN COUNTY 

 

Phyllis Doty, Superintendent 

Phyllis Adkins, Board Member 

Jason Browning, Principal 

 

 MASON COUNTY 

 

Suzanne Dickens, Superintendent 

Dale Shobe, Board Member 

 

 WV BOARD OF EDUCATION 

 

 Lloyd Jackson, II, Board Member 

 MINGO COUNTY 

 

Randy Keathley, Superintendent 

Mike Carter, Board Member 

Dora Chaffin, Principal 

 

 WAYNE COUNTY 

 

Lynn Hurt, Superintendent 

Joann Hurley, Board Member 

Sandra Pertee, CIL Representative 

 

 WV DEPARTMENT OF EDUCATION 

 

Robert Hull, Assistant State Superintendent 

Division of Curriculum and Instruction 

 

 

 HIGHER EDUCATION 

 

Sissy Isaacs, Marshall University, Dean 

Graduate School of Education/Professional 

Development 

Regional Education Service Agency 2 
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PROGRAMS & 

SERVICES 



 

  

PROGRAM TITLE:  GENERAL RESA SERVICES 
 

PROGRAM PURPOSE: To advance the quality of education, leadership, and vision of Region 2 

counties and schools. 
 

FUNDING SOURCE:  General RESA 
 

PROGRAM CONTACT: Dr. Dee Cockrille 

     (304) 529-6205 ext. 26 

     dcockril@access.k12.wv.us       
 

MAJOR ACCOMPLISHMENTS:  
• Provide/support Energy Education Management program. 

• Continue the “School Survey” Project with local school input. 

• Offered 32 graduate courses. 

• Specialized co-teaching / differentiation project. 

• Support for Focus school success through online, site based, and regional workshops. 

• Intensive support for Next Generation Standards in ELA/mathematics. 

• Collaborative regional planning around Math Design Collaborative and Literacy Design Collaborative. 

• Implemented a 5-day statewide conference with McREL on Classroom Instruction That Works. 

• Implementation of a digital library for all Region 2 administrators and teachers on Common Core, School 

Improvement, Culture, and Administration/Principal Support. 

• Provide WVEIS support and training opportunities for LEA personnel. 

• Participation on National Executive Council for Service Agencies, committee member on AESA National Conference, 

representation on Association of Educational Purchasing Agencies Board. 

• Promote a regional teaming concept for professional personnel. 

• Supervision of Substitute Teacher Project. 

• Continue and enhance partnerships with Marshall University for leadership studies. 

• Digital delivery of courses on professional learning, special education and higher education. 

• Participation in Stakeholder Committees supporting new education directives. 

• Provide accountability for RESA 2 Wellness programming. 

• Seek and implement Administrators’/Principals’ Professional Learning Support. 

• Develop/Implement RESA Plan of Services; monitor the implementation of RESA six areas of service. 

• Continue recognition programs for Exemplary Teachers and Principal of the Year. 

• Provide a venue for state cooperative purchasing programs through AEPA. 

• Continued partnership with Marshall/Fairmont State Universities for Physics and English Cohorts. 

• Provide technical assistance to low performing schools and school systems. 

• Submission of grants. 

• Assist schools and school systems with needs as defined in strategic planning documents. 

• Provide high quality, targeted professional learning to enhance the achievement of students. 

• Program Allocations represent the basic funding received from federal, state and local resources.  These funds 

total $1,166,443.00 and were utilized to deliver programs and services effectively and efficiently in FY 2014 in 

order to fulfill the mission of RESA 2. 

• Supplementary Grant Funds represent federal and state revenue sources acquired through the initiation, submission and 

subsequent approval of grant proposals.  The supplementary funding acquired totaled $1,285,180.00. 

 

SUMMARY OF STRATEGIC PLAN RESULTS: All strategic goals were met. 

 

PROGRAM PERSONNEL:  Executive Director, Chief School Business Official, Executive Secretary, 

Finance Clerk, WVEIS, Computer Repair, and Specialized Projects 
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PROGRAM TITLE:  CURRICULUM & INSTRUCTION SERVICES 

 

PROGRAM PURPOSE: To provide leadership, technical assistance and targeted professional 

 development opportunities to administrators and teachers in RESA 2 

counties and schools for the purpose of improving teaching and learning in 

21st century schools. 

 

FUNDING SOURCE: General RESA; MSP WVDE Grant; 21st CCLC Grant 

 

PROGRAM CONTACT: Tammy Stowers  Lynn Davis 

     (304) 529-6205 ext. 24  (304) 529-6205 ext. 22 

     tstowers@k12.wv.us  lynn.davis@k12.wv.us     

 

MAJOR ACCOMPLISHMENTS: 

• Technical assistance to identified low performing schools (Focus, Support, and Priority). 

• Strategic Plan training including data analysis, setting SMART goals, and annual professional development 

plan. 

• Facilitation of principal learning for leadership. 

• Instructional practice inventory (IPI) data collection and reporting. 

• Focus and Support school diagnostics. 

• Culture typology collection and reporting. 

• RESA 2 professional learning consortium planning. 

• Facilitation of the RESA 2 Exemplary Teaching Techniques Awards Process. 

• Training and guidance for professional learning communities (PLC). 

• Facilitation of RESA 2 Math Field Day, WV Math Field Day, Social Studies Fair, and Business Plan 

Competition. 

• Alternative certification Projects in Physics, English, and English as Second Language (ESL). 

• Math/Partnership Grant for elementary mathematics teachers (Project TEIR). 

• Leadership Studies cohorts (master’s in Education Administration and 18 hours for principal certification 

programs). 

• Facilitate the Substitute Teacher Training program. 

• Supervise and coordinate the 21st CCLC grant. 

• Facilitate the Literacy Design Collaborative (LDC) and Math Design Collaborative (MDC) initiatives. 

• Deliver professional learning based on MCREL’s Classroom Instruction That Works. 

• Provide professional learning opportunities for Instructional Coaches. 

• Delivery and support for Next Gen standards implementation. 

 

SUMMARY OF STRATEGIC PLAN RESULTS:    

 Contributed to the improvement of Next Generation teaching and learning by providing leadership, 

technical assistance and targeted professional development opportunities to administrators and 

teachers in RESA 2 counties and schools for the purpose of improving teaching and learning in 21st 

century schools. 

 

PROGRAM PERSONNEL: Curriculum and Instruction Coordinators; Secretary III 
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PROGRAM TITLE:   SPECIAL EDUCATION SERVICES 

 

PROGRAM PURPOSE:  To provide programming and services directed toward improvement of 

the quality of special education programs for exceptional learners and 

to improve the effectiveness of school level decision-making. 

 

FUNDING SOURCE:  IDEA School Age and IDEA Preschool 

    

PROGRAM CONTACT:  Dr. Kristi James 

       (304) 529-6205 ext. 21 

       k.m.james@k12.wv.us      

    

MAJOR ACCOMPLISHMENTS:  
• Facilitation of Substitute Training and Re-certification. 

• Certification / Train the Trainer Sessions Completed: McREL Classroom Instruction That Works, Non-

Violent Crisis Intervention (CPI), Support for collaborative Teaching Partnerships (Co-Teaching). 

• Leadership Institutes:  Focus & Support School “Make it Happen”; Focus & Support School 

“Closing the Achievement Gap”; Focus and Support School “One Step at a Time: PLC 

Development & Leadership Team Development”. 

• Implementation of the following professional development sessions:  Crisis Prevention Intervention; 

Classroom Instruction That Works; Co-Teaching; Support for Personalized Learning (SPL); 

Differentiated Instruction; Working Together as a team; Diagnostic Visits and Debrief Talks. 

• Facilitation of the following professional development sessions: Sign Language Interpreters’ 

Training (EIPA); Bridging PK-K Early Learning Standards; Institution of Higher Education 

Collaborative; Highly Qualified Teacher Identification Workshop; Integrated Community 

Engagement Program at Man MS; RESA 2 Pre-K Spring Meeting; Attended AESA National 

Conference; Attended WVCEC; Attended WVCASE. 

• Regional Special Education Leadership Meetings. 

• Participation with schools/counties in WVDE School System of Support designated schools. 

• Pre-K Leadership Development / meetings and support. 

• Regional Pre-K Coordinators’ Meetings. 

 

SUMMARY OF STRATEGIC PLAN RESULTS:     

  Provided support/resources to teachers in targeted professional development areas; Seamless P-20 

curriculum was addressed through professional development on co-teaching models; Positive 

behavior management programs assisted in the development of character and citizenship. 

 

PROGRAM PERSONNEL:  Director of Special Education 

      Part-time Secretary 

6 

mailto:k.m.james@k12.wv.us


 

 

 

 

PROGRAM TITLE:  WEST VIRGINIA EDUCATION INFORMATION SYSTEM 

(WVEIS) SERVICES 

 

PROGRAM PURPOSE: To support the statewide comprehensive computer system for K-12 

student information as well as Boards of Education, food service, 

special education, HMS, FMS, WHS, finance and payroll programs. 

 

FUNDING SOURCE: WVDE Grant 

 

PROGRAM CONTACT: Kathy Cornell 

     529-6205 ext. 13 

 kcornell@access.k12.wv.us 

 

MAJOR ACCOMPLISHMENTS:  
• Provide technical support for all aspects of WVEIS. 

• Provide training in use of WVEIS/WVEIS Web Based Programs. 

• Provide data communications support for Region 2 K-12 schools and Boards of Education. 

• Provide support for new technologies relating to K-12 education. 

• Implement video conferencing technology to provide training. 

• Provide WVEIS printer set up/printing assistance. 

• Assist with new year/end of year procedures for student files. 

• Complete file/library backups/restores as needed. 

• Create and run queries as needed. 

• Create all new year libraries/members for student scheduling, finance, fixed assets, warehouse, 

human resources, and employee users. 

• Print/assist with printing Driver’s Education cards. 

• Troubleshoot phone line issues. 

• Liaison between county offices and WV State Department of Education. 

• Create/maintain FormsPrint forms and virtual queues. 

• Provide/send downloaded information to vendors, photographers, etc as needed. 

• Create/Maintain printer and display device descriptions. 

• Provide assistance with non-WVEIS programs such as GradeQuick/LiveGrades/Engrade, etc. 

• Regularly meet with county contacts to provide WVEIS updates. 

• Assist with state reports by editing, making adjustments and following up that all was submitted. 

• Set-up/Support for Virtual Conference meetings. 

• Assist with new year/end of year procedures for employee/finance files. 

• Assisting/instructing users on the WVEIS Web Base (WOW). 

 

SUMMARY OF STRATEGIC PLAN RESULTS: 

  Provided on-site and video training to assist users in WVEIS and WVEIS Web-programs. 

 

PROGRAM PERSONNEL:  WVEIS Student Support Specialist 
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PROGRAM TITLE:  COMPUTER REPAIR SERVICES 

 

PROGRAM PURPOSE:  To provide cost-effective repair, maintenance, and installation services 

to Region 2 Computer Projects.  Such projects include: 21st Century 

Tools for 21st Century Schools, Telecommunication Grant, West 

Virginia Education Information Systems (WVEIS), Title I, and local 

county repair contracts.   

 

FUNDING SOURCE: WVDE Grant 

 

PROGRAM CONTACT: Charlie Pitts 

       304-529-6205 ext. 27 

       cpitts@access.k12.wv.us  

 

MAJOR ACCOMPLISHMENTS: 

• Provided approximately 2,224 service calls on approximately 3,185 units (computers, servers, 

network equipment, etc.). 

• Provided approximately 222 service calls to WVEIS personal computers. 

• Provided installation service to the WVEIS Project. 

• Provided technical assistance. 

• Provided router support and installation service to schools and boards of education in Region 2 

counties. 

• Provided an Online Remote Support Service, accessible from the RESA 2 website, to install 

software, diagnose or repair some PC problems on user’s computers from the RESA 2 Office. 

• Provided on-site warranty repair services for Lenovo, HP, and RESA built computers. 

• Provided a cost-effective parts inventory to Region 2 computer projects. 

• Provided computer in-service training to RESA 2 staff members and county personnel. 

• Maintained an Internet accessible website for submission and tracking of 21st Century Tools for 21st 

Century Schools, Telecommunication grant, WVEIS, Title I and local county contract computer 

repair requests/work orders. 

• Maintained Windows Server Update Services (WSUS) servers in Logan, Mingo and Lincoln county  

schools and county board of education offices to help reduce state internet bandwidth use and to 

manage security updates for Microsoft products. 

• Maintained an Instant Messenger Server for use by Region 2 counties (Region 2 Chat). 

• Updated/Maintained Norton Antivirus servers in each school in Logan, Lincoln and Mingo counties 

to alleviate teacher responsibility of virus and spyware removal and updates. 

• Maintained a cost savings clearinghouse utilized by county schools systems for purchasing of 

Lenovo PC’s and RESA built computer systems. 

• Office 365 – statewide email support. 

 

SUMMARY OF STRATEGIC PLAN RESULTS: 

Provided repair, maintenance and installation services to support 21st century schools. 

 

PROGRAM PERSONNEL:  Computer Repair Technicians
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PROGRAM TITLE:  AUDIOLOGICAL SERVICES 

 

PROGRAM PURPOSE: To provide technical assistance and staff development activities to 

implement audiological services and programs.  To provide cost-

effective audiological and hearing aid services to all students 0-21 years 

in Region 2.   

 

FUNDING SOURCE: County Funds 

 

PROGRAM CONTACT: Dr. Nancy Gillispie, Au.D. CCC-A, F.A.A.A. 

    (304) 529-6205 ext. 15 

    ngillispie@access.k12.wv.us  

    

MAJOR ACCOMPLISHMENTS: 

Service       Number of Students Served  

Complete Audiological Evaluations:          89 

Hearing Aid Checks:            101 

Hearing Screenings:        1,421 

Central Auditory Evaluations:         9 

Classroom Observations:        2 

Earmold Impressions:        5 

Auditory Trainer Unit Checks:           60 

Auditory Trainer Unit Settings:            31 

In-services/Workshops Conducted:          11 

Consultations          567 

Reports           117 

   
• Provide diagnostic hearing evaluations and hearing aid checks for preschool or children ages 0-21. 

• In-service presentations for parents and school personnel on hearing related topics. 

• Training for services such as hearing screening and monitoring hearing enhancement equipment. 

• Noise studies are performed when issues arise in schools in the region. 

• Calibration services for equipment used for hearing screening are coordinated at the RESA office 

yearly. 

• Facilitation/Implementation of yearly Speech-Language-Hearing Conference. 

• Earmold services. 

• Auditory trainer checks and settings. 

• Central Auditory Processing testing. 

• Hearing aid services. 

 

SUMMARY OF STRATEGIC PLAN RESULTS: 

 Identified students in need of audiological services; provided access to use of assistive technology. 

 

PROGRAM PERSONNEL:   Audiologist 
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PROGRAM TITLE:  REGIONAL SCHOOL WELLNESS SERVICES 

 

PROGRAM PURPOSE: To provide leadership, coordination, and technical assistance to RESA 

2 schools in order to address eight areas of coordinated school public 

health:  physical education and other physical activity programs; health 

services; nutrition services; counseling, psychological, and social 

services; healthy school environment; health promotion for staff; family 

and community involvement; and health education. 

 

FUNDING SOURCE: WVDE Grant 

 

PROGRAM CONTACT: Keith Dalton 

     (304) 529-6205 ext. 28 

     kddalton@access.k12.wv.us  

 

MAJOR ACCOMPLISHMENTS: 

• Implemented professional development and technical assistance for FitnessGram, Health Education 

Assessment Project (HEAP), Let’s Move! WV, Physical Education Best Practices, tobacco 

prevention, and school climate. 

• Hosted bullying prevention webinar series for RESA 2 principals and counselors featuring author Jim Dillon. 

• Published two health and wellness newsletters and provided regular wellness content for the RESA 2 

website and RESA 2 general newsletter. 

• Trained 24 new teachers in the FitnessGram Assessment. 

• Trained 22 physical education teachers in current substance abuse trends and information. 

• Trained 12 administrators in the new WVEIS Discipline Management System (DMS). 

• Trained 22 teachers in Physical Education Best Practices. 

• Provided technical assistance to Gilbert MS and Williamson PK-8 for 21st Century grant afterschool 

program. 

• Assisted Lincoln County Schools with implementing public relations effort regarding bullying 

prevention efforts. 

 

SUMMARY OF STRATEGIC PLAN RESULTS: 

 Provided character, assessment and curriculum initiatives to increase delivery of coordinated school 

public health services. 

 

PROGRAM PERSONNEL:  Regional School Wellness Specialist 
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PROGRAM TITLE:  MATHEMATICS/SCIENCE PARTNERSHIP GRANT SERVICES: 

    PROJECT TEIR (TEACHERS ENGAGED IN RESEARCH) 

 

PROGRAM PURPOSE: The purpose of the RESA 2 Project TEIR grant is to increase student 

mathematics achievement by: 1) expanding teacher content knowledge and 

improvement of the instructional pedagogy of elementary mathematics 

teachers assigned to teach grades 3-5; 2) modeling the utilization of engaging 

mathematics instructional materials and technology sources; 3) supporting 

administrators in the professional growth of teacher instructional leaders in 

mathematics; and 4) promoting positive relationships and a sustained 

partnership between higher education faculty, RESA 2 and K-12 teachers in 

school districts in Cabell, Lincoln,  Mason and Mingo counties located in 

southwestern West Virginia. 

 

FUNDING SOURCE: Math Science Partnership Grant (West Virginia Department of Education) 

 

PROGRAM CONTACT: Devona Myers 

    (304) 544-4831 

    demyers@k12.wv.us  

 

MAJOR ACCOMPLISHMENTS: 

 Provide elementary mathematics teachers in grades 3-5 the opportunity for sustained, research-based 

professional development designed to improve both mathematics content knowledge and instructional 

practice.  

 Offers participating teachers a variety of professional development experiences including participation 

in four mini-institutes held on Saturdays per grant year, monthly on-line professional learning 

communities and a two-week summer mathematics institute.   

 All sessions focus on modeling the utilization of providing quality and research-based mathematics 

instruction using engaging, high quality instructional materials to address alignment with common 

core/NextGen standards; balanced assessments that support student learning and integration of 

technology utilizing 21st century instructional materials.  

 Marshall University professors representing both the College of Science and College of Education 

were heavily involved in researching the alignment of the common core/NextGen standards to the 

content included in the three elementary adopted mathematics textbooks (i.e., Everyday Math, 

Investigations and Math Expressions) to promote teacher knowledge of the application of mathematics 

with real world experiences.. 

 

SUMMARY OF STRATEGIC PLAN RESULTS:    

 Year one (SY 2011-2012) focused on fractional development and common assessments that support 

student learning.  Year two (SY 2012-2013) focused on elementary algebraic and geometric 

measurement strand and year three (SY 2013-2014) focused on geometry including a continuation of 

the balanced assessment philosophy.   

 

PROGRAM PERSONNEL: Project Director; MU College of Education Professor; MU College of 

Science Professor; MU Research Designer/Evaluator  
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PROGRAM TITLE:  COST SAVINGS:   ENERGY MANAGEMENT SERVICES, FOOD 

     SERVICE COOPERATIVE /AEPA STATEWIDE PROJECT 

 

PROGRAM PURPOSE: To facilitate a cost-savings for child nutrition, instructional programs, as well as 

a comprehensive energy conservation and management program. 

 

FUNDING SOURCE: General and County Funds 

 

PROGRAM CONTACT: Dr. Dee Cockrille    Sandy Shoup      

     (304) 529-6205 ext. 26   (304) 529-6205 ext. 10    

     dcockril@access.k12.wv.us   skcarey@access.k12.wv.us    

 

MAJOR ACCOMPLISHMENTS: 

• Implement a comprehensive energy conservation and management program. 

• School walkthroughs to determine opportunities to save energy. 

• Eliminate energy inefficiencies. 

• Ensure that students and staff are able to work and learn in a comfortable environment. 

• Energy Management includes natural gas, electricity, water, sewer, HVAC systems, and mechanical 

systems. 

• High rates of cost avoidance for participating counties. 

• Pre-approve brands. 

• Testing of all foods - appearance, flavor, texture, sodium/fat grams and supplies. 

• Consolidation of bid quantities. 

• Pre-bid meetings with vendors. 

• Place bids – award by counties to get cooperative market order once bid is awarded (food, juice, 

supplies, dishwasher detergent, etc.). 

• Review products to meet standards and guidelines. 

• Planning and cost analysis. 

• Work with consultant on bidding process. 

• Problem solve with vendors. 

• Testing each year with other cooperatives (food service). 

• Shared Food Service Director – Cabell / Lincoln. 

• Coordination of statewide cooperative purchasing program through the Association of Educational 

Purchasing Agencies which resulted in $8,241,067.38 total sales and $2,386,327.92 total savings for 2013. 

• Represent WV on National Council for Cooperative Purchasing. 

 

SUMMARY OF STRATEGIC PLAN RESULTS: 

 Strategic accomplishments include  providing regional co-ops as a cost savings measure for 

participating counties in the area of instructional and custodial supplies, as well as food and supplies; 

a focus on energy conservations and management ongoing. 

 

PROGRAM PERSONNEL: Energy Managers for Cabell and Lincoln Counties, Food Service  

  Consultant / Integrated Approach with Cabell, Wayne, Lincoln, Logan, Mingo, Kanawha, Clay, Boone and 

Putnam Counties; specialized Food Service Project shared between Cabell / Lincoln Counties. 
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PROGRAM TITLE:  RESA 2 / MARSHALL UNIVERSITY / FAIRMONT STATE COHORTS  

 

PROGRAM PURPOSE: Two leadership studies programs are offered to provide teachers a cohort 

experience to acquire: 1) a principal’s certificate (18 hour/one year program); 

or 2) a master’s degree in educational administration (36 hour/two year 

program) at a significantly reduced tuition rate. 

 

    English and Physics programs of studies are offered to both provide 

practicing teachers with a cohort experience to acquire English or Physics 

certification at no cost to students in an effort to address the critical shortage 

of both highly qualified and effective English and Physics teachers. 

 

    ESL Cohort is offered to teachers throughout REA 2 and the state. This 

program provides practicing teachers the opportunity with a cohort 

experience to acquire English As a Second Language certification at no cost 

to the students in order to address the critical shortage of both highly 

qualified and effective ESL teachers. 

 

FUNDING SOURCE:  Private Student Pay / County Title II Funding 

 

PROGRAM CONTACT: Tammy Stowers 

    (304) 529-6205 ext. 24 

    tstowers@k12.wv.us 

 

PROGRAM ACCOMPLISHMENTS: 

 Cohort A has 20 students currently participating in the 18 hour/one year Leadership Studies program 

to obtain principal’s certification. 

 Cohort B has six students participating in the 18 hour/one year Leadership Studies program to obtain 

principal’s certification. 

 Students completed courses in the English and Physics Cohorts. 

 Students completed courses in the ESL Cohort. 

SUMMARY OF STRATEGIC PLAN RESULTS:    

 The Leadership Cohort has provided participating teachers with a master’s degree in an educational field 

to complete the 18 hours necessary to acquire a principal’s certificate or the opportunity to continue 

coursework to obtain a master’s degree in education administration. A benefit to counties is addressing the 

critical shortage of both highly qualified and effective principals at both the elementary and secondary 

levels.  

 

 The English and Physics Cohorts have provided practicing teachers with the opportunity to obtain English 

or Physics certification and has benefitted counties by addressing the critical shortage of both highly 

qualified and effective English or Physics teachers. 

 

 The ESL Cohort has provided practicing teachers the opportunity to obtain ESL certification and has 

benefitted counties by addressing the crucial shortage of both highly qualified and effective ESL teachers.  

 

PROGRAM PERSONNEL: RESA 2 Curriculum & Instruction Coordinator; MU / FSU Program Directors; 

MU / FSU Course Instructors 
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TITLE:    21st CENTURY COMMUNITY LEARNING CENTER  

 

 

PROGRAM PURPOSE: To provide academic enrichment opportunities during non-school hours 

for children, particularly students who attend high-poverty and low 

performing schools.  The program helps students meet state and local 

student standards in core academic subjects, such as reading and math; 

offers students a broad array of enrichment activities that complement 

their regular academic programs; and offers literacy and other 

educational services to the families of participating children. 

 

FUNDING SOURCE:  US Department of Education Grant 

 

PROGRAM CONTACT: Dr. Sandra Angius  Tammy Stowers 

    (304) 529-6205 ext. 29  (304) 529-6205 ext. 24 

    sangius@k12.wv.us  tstowers@k12.wv.us  

 

PROGRAM ACCOMPLISHMENTS: 

 

 Youth Enhancement Program (YEP) centers opened at Gilbert MS and Williamson PK-8 in January 

2014. 

 21st CCLC Advisory Councils were established at each YEP Center in Spring 2014. 

 Participating students are offered homework help and tutoring in reading and math. 

 Participating students participate in enrichment activities such as photography, robotics, infinity ball 

exercises, health and safety, nutrition information, and walking programs. 

 iPad labs were purchased by grant funds and utilized as a tool in both academic and enrichment 

events. 

 Nutritious meals are provided to participating students. 

 Activities and events are planned for adult education. 

 4-week summer programs are in place at each YEP center. 

 Collaborated with Regional Wellness Specialist to provide pedometers and stability balls for both 

sites. 

 Braided funds with Regional Wellness Department to support physical education teacher one day a 

week at each YEP Center. 

 

SUMMARY OF STRATEGIC PLAN RESULTS:    

 Year one (SY 2013-14) focused on establishing and operating 21st CCLC Youth Education Program 

centers at Gilbert MS and Williamson PK-8 in Mingo County.  Both academic year programs and 

summer programs were held at each school.  

 

PROGRAM PERSONNEL: 21st CCLC Director, Curriculum & Instruction Coordinators, Regional 

School Wellness Specialist 
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Attorney Services - $120,000 

Bus Driver Training - $68,270 

 

RESA 2 

PROGRAM ALLOCATIONS 
 
Program Allocations represent the basic funding received from federal, state and local resources.  These 

funds were utilized to deliver programs and services effectively and efficiently in FY 2014 in order to 

fulfill the mission of RESA 2. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

RESA 2 

SUPPLEMENTARY GRANT FUNDS 

 
Supplementary Grant Funds represent federal and state revenue sources acquired through the initiation, 

submission and subsequent approval of grant proposals.  The supplementary funding acquired totaled 

$1,285,180.00. 
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General RESA 

$483,348 

Computer Repair Local  

$63,301 Special Education 

$256,025 

Health & Wellness 

$75,000 

WVEIS 

$136,000 

Computer Repair State 

$20,000 

Computer Repair Tech 

$132,769 

Health & Wellness 

$75,000 

21st Century Grant 

$198,360 

Behavioral Coach-Wayne 

$18,750 

STEM Project - $59,862 

Tutoring - $36,395 

Audiology - $75,000 

Violence Prevention - $80,026 

Tech Prep - $20,000 
Technical Assistance 

$163,057 

Food Service - $15,400 

Math Grant 

$100,000 

Finance: Mingo - $45,104 

Alternate Certification 

$64,605 

Energy Education 

$125,351 

WVEIS / Router - $20,000 



 
 

 

 

 

 

RESA 2 EXPENDITURES 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

RESA 2 COUNTY CONTACTS 

2013-2014 
(# of contacts in each county) 

 

County Cabell Lincoln Logan Mason Mingo Wayne Higher 

Ed 

WVDE/ 

OTHER 

AGENCIES 

Email 

 
5,581 3,410 5,172 3,816 6,837 4,445 814 3,490 

Phone 

 
4,285 3,525 5,158 4,246 6,181 4,715 309 1,908 

RESA 

Chat 
3,494 1,693 3,570 3,208 648 631 3 450 

School 

Contact / 

Visits 

307 795 886 254 1,564 287 40 168 

Remote 

Support 
4 12 17 2 15    

 

TOTALS 
13,671 9,435 14,803 11,526 15,245 10,078 1,166 6,016 

GRAND 

TOTAL 
81,940  interactions 
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Instruction
1.63%

Student Support
2.37%

Staff Support
60.10%

Administration
4.32%

Central Support
6.60%

O&M Plant
1.88%

Transportation
2.29%

Food Service
0.59%

WVEIS
5.26%

Computer 
Modernization

2.94% Computer Repair
6.53%

Energy 
Management

3.74%

Transfers 
1.75%



 
 

 

 

 

 

 

PROFESSIONAL 

DEVELOPMENT & 

TRAINING 



 
 

 

 

DATE SESSION LOCATION # OF 

PARTICIPANTS

# OF 

SESSIONS

C/R/S TARGET AUDIENCE PROVIDER C/J/P/F

6/17-

28/13

Project TEIR (Geometry) RESA 2 27 10 R Elementary Teachers Devona Myers J

07/23/13 SPL Lincoln BOE 24 1 C Admin. Damron/Null J

07/23/13 SPL Overview Huntington High 113 2 C Teachers Barbara Null C

07/29/13 CPI Hunt. High 25 1 C Teachrs Damron C

07/31/13 High Quality PD Morgantown, WV 18 1 S Teachers, Principals, 

Counselors, County 

Administrators

WVDE F

07/31/13 CPI Hunt. High 25 1 C Teachers Damron C

07/31/13 Educator Evaluation Smart 

Goal PD

Mason Carrer Center 31 1 C Principals Dr. Davies C

08/01/13 Math 10 Unit 1 Training Spring Valley High 

School

2 1 C HS Math Teachers Devona Myers C

08/05/13 Math 10 Unit 1 Training Logan County 6 1 C HS Math Teachers Devona Myers C

8/7-8/13 Logan County Textbook 

training

Chapmanville Regional 

HS

52 4 C Teachers Brenda 

Stevenson

C/J/F

08/08/13 RESA 2 PD Consortium RESA 2 20 1 R Central Office Reps Dr. Davies C 

08/14/13 HEAP and FitnessGram 

Results

Pt. Pleasant HS 22 1 C Health and PE Teachers Keith Dalton C

08/14/13 Mingo County Leardership 

Academy

Mingo BOE 60 1 C Principals, Central Office 

Staff

Mingo Co/ RESA 

2

J

08/15/13 Substitute Training RESA 2 3 1 R Substitute Teachers Dr. Davies J

08/20/13 AEPA training Mingo County Board 

Office

19 1 C School Secretaries Brenda 

Stevenson

C

08/23/13 Pre-K ELS Standards Mason Co. Career/Tech 

Ctr

31 1 C Mason Co Pre-K Teachers Sandra 

Angius/Lynn 

Davis

J

08/30/13 Math 10 Unit 2 Training Spring Valley High 

School

2 1 C HS Math Teachers Devona Myers C

09/05/13 Counselor Eval Training SVCTC 43 1 R Counselors, Principals Dr. Karen Davies P

09/06/13 Counselor Eval Training SVCTC 41 1 R Counselors, Principals Dr. Karen Davies P

Professional Development and Training Sessions

2013 - 2014
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09/11/13 Co-Teaching (elementary) Mason County 30 3 C Practitioners Kristi James & 

Barbara Null

F

09/11/13 Co-Teaching  (Elementary) Mason BOE 32 1 C Special and General 

Educators

Barbara Null and 

Kristi James

F

09/12/13 Co-Teaching (secondary) Mason County 32 3 C Practitioners Kristi James & 

Barbara Null

F

09/12/13 Co-Teaching  (Secondary) Mason BOE 32 1 C Special and General 

Educators

Barbara Null and 

Kristi James

F

09/12/13 Discipline Management 

System 

RESA 2 10 2 R Administrators Keith Dalton C

09/12/13 Co-Teaching  (Secondary) Mason BOE 32 1 C Special and General 

Educators

Barbara Null and 

Kristi James

F

09/13/13 Discipline Management 

System 

RESA 2 7 2 R Administrators Keith Dalton C

09/18/13 Math 10 Unit 2 Quadratics Logan County 7 1 C Math Teachers Devona Myers C

09/18/13 TDHI RESA 2 5 1 R Teachers of the Deaf & 

Hearing Impaired

Dr. Nancy 

Gillispie

F

09/19/13 Substitute Training RESA 2 10 1 R Substitute Candidates Dr. Karen Davies J

09/19/13 Alternative Substitute 

Training

RESA 2 10 1 R Substitute Candidates Karen Davies 

and Kristi James

F

10/07/13 IPI Certification Training SVCTC 20 1 R Principals, RESA staff Karen Davies F

10/12/13 Project TEIR/Teaching 

Geometry in grades 3-5

RESA 2 Office 26 1 R Elementary Teachers Devona Myers J

10/14/13 FitnessGram Training Pt. Pleasant HS 8 1 C PE Teachers Sue Childers F

10/17/13  School Leadership Team 

training

Duval PK8 11 1 C Leaderhip Team Sandra 

Angius/Lynn 

Davis

C

10/22/13 Instructional Coaches 

Collaboration 

RESA 2 28 1 R Instructional Coaches Lynn Davis F

10/22/13 DBQ Instructional Coaches RESA2 33 2 C RESA 2 Counties RESA 2 Brenda C/F

10/23/13 Photostory training Willis Career Center, 

Logan

38 1 C Logan, RESA2, WV Brenda 

Stevenson

C/F
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10/28/13 See the Sound VP Ramada Huntington 

WV

47 2 R SLP & Teachers of 

Hearing Impaired

Dr. Nancy 

Gillispie

F

10/29/13 HEAP Training Asthton Elementary 2 1 S Administrators Keith Dalton C

11/19/13 Making it Happen - 

Leadership Conference

RESA 2 100 1 of 4 R Principals and 

Leadership Teams

RESA 2 FAST 

team, WVDE

C

11/19/13 Making it Happen - 

Leadership Conference

RESA 2 100 1 of 4 R Principals and 

Leadership Teams

RESA 2 FAST 

team, WVDE

C

11/19/13 Not On Tobacco Training RESA 2 3 1 R Counselors and 

Administrators

Jeremy Farley C

11/19/13 Making it Happen - 

Leadership Conference

RESA 2 100 1 of 4 R Principals and 

Leadership Teams

RESA 2 FAST 

team, WVDE

C

11/19/13 Reinforcing Effort Pullman Plaza 40 1 R Principals/Team Leaders Lynn Davis C

11/19/13 Teams & Processes Pullman Sq 18 1 R County office, principals, 

school leadership team 

mbrs

Sandy Angius C

11/21/13 Alternative Substitute 

Training

RESA 2 14 1 R Substitute Candidates Kristi James F

11/22/13 TDHI RESA 2 5 1 R Teachers of the Deaf & 

Hearing Impaired

Dr. Nancy 

Gillispie

F

12/02/13 Math II PD Session Teach 21 

Unit 3

Wayne High School 2 1 C Math Teachers Devona Myers C

12/09/13 LDC training Charleston, WV 52 4 S High school teachers Brenda 

Stevenson

C/F

12/10/13 LDC training Charleston, WV 46 3 S High school teachers Brenda 

Stevenson

C/F

12/19/13 Striving for Success - 

Leadership Institute

Ramada Inn - RESA 2 65 2 of 4 R Principal and County 

Teams

RESA 2 FAST 

team, WVDE

C

12/19/13 Striving for Success - 

Leadership Institute

Ramada Inn - RESA 2 65 2 of 4 R Principal and County 

Teams

RESA 2 FAST 

team, WVDE

C

12/19/13 Striving for Success - 

Leadership Institute

Ramada Inn - RESA 2 65 2 of 4 R Principal and County 

Teams

RESA 2 FAST 

team, WVDE

C

12/20/13 FitnessGram Training Chapmanville HS 14 1 R PE Teachers Sue Childers C
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01/02/14 Leadership Academy - 

Differentiated Instruction

Fort Gay Elementary 200 1 C Teachers and Principals Kristi James F

01/02/14 Leadership Team Dev Vinson MS 2 1 C Wayne Co Leadership 

Team

Sandy Angius C

01/02/14 Next Gen Training Vinson MS 29 2 C MS Teachers Brenda 

Stevenson

C

01/02/14 Next Gen Training Vinson Middle School 29 2 R Middle school teachers Brenda 

Stevenson

C

01/02/14 Leadership Academy - 

Differentiated Instruction

Fort Gay Elementary 200 1 C Teachers and Principals Kristi James F

01/02/14 Text-Dependent Questioning Ft. Gay PK-8 85 4 C Elementary teachers Lynn Davis C

01/02/14 FitnessGram Training Vinson MS 3 1 C PE Teachers Sue Childers C

01/03/14 4 Square writing Spring Hill Elem.                80 1 C 3rd Grade Students Lynn Davis C

01/10/14 Math 10 Probability Spring Valley High 2 1 C Math Teachers Devona Myers C

01/10/14 Drug Use Trends Pt. Pleasant HS 23 1 C Health and PE Teachers Tim White C

01/13/14 Cooperative Learning RESA 2 36 1 R Instructional Coaches Lynn Davis F

01/14/14 Classroom Instruction That 

Works - Book Study

Lenore PK-8 22 1 of 5 C Teachers and Principals Kristi James and 

Sandy Bentley

J

01/14/14 Classroom Instruction That 

Works - Book Study

Lenore PK-8 22 1 of 5 C Teachers and Principals Kristi James and 

Sandy Bentley

J

01/14/14 Classroom Instruction That 

Works - Book Study

Lenore PK-8 22 1 of 5 C Teachers and Principals Kristi James and 

Sandy Bentley

J

01/16/14 Alternative Substitute 

Training

RESA 2 7 1 R Substitute Candidates Kristi James C

01/17/14 Math 10 Probability and 

Functions

Spring Valley High 2 1 C Math Teachers Devona Myers C

01/23/14 Common Core, Next Gen 

Standards and DBQ's

Stonewall Jackson 

Resort, WV

18 3 C/R Buffalo Elementary 

teachers

Brenda 

Stevenson

C/F

02/06/14 TextMapping SVCTC 17 1 C Elem. MS/HS teachers Lynn Davis C
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02/07/14 Autism Pre-K Training RESA 2 & 3 20 1 of 3 R Pre-School Teachers Kristi James and 

JoDonna Burdoff

P

02/11/14 CITW Chapmanville MS         16 1 C MS teachers Lynn Davis J

02/11/14 Autism Training Cohort 2 RESA 2 & 3 15 2 of 3 R Special Educators Kristi James and 

JoDonna Burdoff

P

02/11/14 CITW - Chapmanville Middle Chapmanville Middle 25 1 of 6 C Educators Kristi James and 

Lynn Davis

F

02/11/14 Autism Training Cohort 2 RESA 2 & 3 15 2 of 3 R Special Educators Kristi James and 

JoDonna Burdoff

P

02/11/14 CITW Chapmanville MS      16 1 C MS teachers Lynn Davis J

02/14/14 Math II PD Session Circles 

Unit

Wayne County 2 1 C Math Teachers Devona Myers C

02/17/14 CITW - Man Middle and 

Elementary

Man Middle 65 1 of 6 C Educators Kristi James and  

Lynn Davis 

F

02/17/14 CITW Man MS 61 1 C Elem. MS. Teachers Lynn Davis J

02/22/14 Project TEIR PD Session 

Geometry

RESA 2 26 1 R Elementary Teachers Devona Myers J

02/27/14 Math II PD Session 

Quadratics Unit

Wayne County 2 1 C Math Teachers Devona Myers C

03/06/14 LDC training Mingo County High 

School

4 8 C High school teachers Brenda 

Stevenson

C/J

03/06/14 Text Mapping Fort Gay 11 1 C Teachers Lynn Davis F

03/07/14 LDC training Charleston, WV 52 2 S High school teachers Brenda 

Stevenson

J

03/07/14 Informational Text/Writing 

Genoa

13 2 C Elem. Teachers Lynn Davis F

03/11/14 Powerful PLCs Holden Elemenatry 12 5 C Classroom Teachers Sandra Angius C

03/11/14 CITW/ Setting Objectives 

Lavalette

13 1 C MS Teachers Lynn Davis J
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03/17/14 CITW/ Reinforcing Effort CMS 15 1 C  MS Teachers Lynn Davis J

03/17/14 Informational Text PLCs CMS 10 1 C ELA Teachers Lynn Davis F

03/18/14 Teams and Processes Lavalette Elementary 12 1 C Classroom Teachers Sandra Angius C

03/19/14 CITW - Man Middle and 

Elementary

Man Middle 30 1 of 6 C Educators Kristi James F

03/20/14 Text Mapping Wayne Elem. 14 1 C Teachers Lynn Davis F

03/24/14 CITW - Chapmanville Middle Chapmanville Middle 25 2 of 6 C Educators Kristi James F

03/25/14 Leadership Academy - One 

Step at a Time

SVCTC 57 3 of 4 R Principals and 

Leadership Teams

Kristi James F

03/27/14 Substitute Teachers Face to 

Face Meeting

RESA 2 6 1 R Subsitute teachers T. Stowers F/P

03/27/14 Alternative Substitute 

Training

RESA 2 8 1 R Substitute Candidates Kristi James C

04/07/14 LDC training Pt. Pleasant High 

School

2 4 R High school teachers Brenda 

Stevenson 

C

04/08/14 Instructional Coaches 

Meeting 

RESA 2 23 1 R Coaches Lynn Davis C

04/08/14 Instructional Coaches 

Meeting

RESA 2 23 1 R Instructional coaches RESA 2 C, P, F

04/09/14 TIS Regional Spring Meeting RESA 2 17 1 S TIS WVDE P

04/10/14 - 4/11/2014PECS Level 1 RESA 2 38 2 R Special Education & SLPs N Gillispie Au.D F

04/10/14 AEPA training Mingo County Central 

Office

2 1 R Treasurer Brenda 

Stevenson and 

Kathy Watson

J

04/11/14 Textmapping Prichard Elem 29 1 C Teachers Lynn Davis C

04/21/14 CITW/Cooperative Learning 

CMS

12 1 C Teachers Lynn Davis J

04/24/14 CITW - Chapmanvile Middle Logan County 20 3 of 6 C Educators Kristi James C

04/24/14 Alternative Substitute 

Training

RESA 2 2 1 R Substitute Candidates Kristi James C
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04/26/14 Project TEIR Geometry RESA 2 25 1 R Elementary Teachers Devona Myers J

04/29/14 ACAMS Update Training RESA 2 14 1 R ACAMS Administrators WV DHS F

04/29/14 LDC training Tug Valley High School 5 5 R Teachers Brenda 

Stevenson and 

Danielle Brewer

C, J

04/30/14 LDC training Pt. Pleasant High 

School

5 6 R Teachers Brenda 

Stevenson

C

05/03/14 Close Reading/Text 

Dependent Questions          

Chief Logan 15 1 R Teachers/Instructional 

Coaches

Lynn Davis C

05/05/14 TextMapping Hamlin PK8 35 1 S Teachers Lynn Davis C

05/15/14 Alternative Substitute 

Training

RESA 2 1 1 R Substitute Candidates Kristi James C

05/29/14 The Power of Motivation Dunlow Elementary 12 1 C Teachers and Principals Kristi James and Barbara NullC

05/05/14 Alternatives to Worksheets Hamlin PK-8 35 1 C Teachers RESA 2 C/J

05/08/14 Technology resources Gilbert Middle School 5 1 C Tutors/site coordinator RESA 2 C/J

05/14/14 Educate WV RESA 2 1 1 R County level admin Educate WV P

05/15/14 Substitute Training face to 

face

RESA 2 1 1 R Substitute candidates RESA 2 C/P

05/15/14 Bullying Prevention Webinar 8 1 R Adminstrators and 

Counselors

Jim Dillon C

05/29/14 Increasing Effort & Student 

Engagement

Dunlow Elem. 10 1 C/R/S Elementary B. Null J

05/29/14 Bullying Prevention Webinar 8 1 R Adminstrators and 

Counselors

Jim Dillon C

06/09/14 Co-Teaching C-K Middle at Spring 

Valley

16 1 C/R/S Middle B. Null J

06/10/14 The Power of Motivation CK Middle 24 1 C Teachers and Principals Kristi James C

06/10/14 Bullying Prevention Webinar 8 1 R Adminstrators and 

Counselors

Jim Dillon C
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06/12/14 Support for Personalized 

Instruction

Logan Middle School 40 1 C Teachers and Principals Kristi James C

06/12/14 Effective PLCs Logan Country Club 34 1 C Logan Middle School 

staff and faculty

Sandy Angius F

06/16/14 Data Notebooks Chapmanville MS 10 1 C Teachers Lynn Davis C

06/16/14 Data Notebooks/Walls Chapmanville MS 13 1 C Teachers RESA 2 C/F/J

06/16/14 Classroom Management and 

Student Engagement

Man Middle 21 1 C Teachers and Principals Kristi James C

06/17/14 PBL for 1st grade Mingo Central 13 1 C 1st grade teachers RESA 2 C/F

06/18/14 Data Notebooks/Walls Man MS 10 1 C Teachers RESA 2 C/F/J

06/18/14 Data Notebooks/Data Walls Man MS 13 1 C Teachers Lynn Davis C

06/23/14 PBL Mingo BOE 10 1 C Teachers Lynn Davis C

06/23/14 PBL for YEP 21st CCLC Mingo Co BOE 8 1 C YEP 

teachers/coordinators

RESA 1 C/F/J

3202 165

*C/R/S **C/J/P/F

C=COUNTY C=CONDUCTED MTG

R=REGION J=JOINT EFFORT

S=STATE P=PROVIDED FACILITY FOR MTG

F=FACILITATED MTG
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EVALUATION 



 
 

 

4.37 

X 

 

 

 
WV Board of Education Policy 3233 

 
“Each RESA shall submit . . . an evaluation of the services provided within each respective 

region and their effectiveness.  The evaluation is to be completed by schools, school systems, and 

others using the RESA’s services/programs and must include 1) an overall evaluation of the 

RESA’s services/programs; 2) suggestions on methods to improve the utilization of existing 

services/programs; 3) suggestions on how existing services/programs may be enhanced; and 4) 

what new services/programs would be of benefit to schools and school systems.” 

 

OVERALL PROGRAMS/SERVICES EVALUATION 
 

Place an “x” on the scale below to indicate your overall evaluation of RESA services/programs. 

 

  Very          Not 

 Useful        Useful 

 

 

 

     5   4  3  2     1 

 

PROGRAM / SERVICES SUGGESTIONS 

 

 
1. How can the utilization of RESA services / programs be improved? 

 

 

 

2. How can existing RESA services / programs be enhanced? 

 

 

 

3. What new RESA services / programs would be of benefit to your school / organization? 

Evaluation 
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RESA 2 EVALUATION 

2013 - 2014 
 

 

 

1. Program Evaluation:   On a scale of 1-5 (with 5 being very useful and 1 being not useful), 

how would you evaluate RESA services to you and your school? 

 

  Total Number of Participants:    3,202 

  Total Number of Sessions Offered:  165 

  Mean of Survey Responses:   4.37 

 

2. Program Suggestions: Give suggestions for improvement of programming. 

 Modeling lessons for classrooms. 

 Have on-line accessible staff development on the various offers - suited for a 45 

min-1 hour format so that they could be accessed at the school’s discretion. 

 Continue to develop and give PD to administrators within the RESA. 

 Provide all principals with a listserv to our school so we didn’t have to create a 

large group when mass emailing. 

 Survey administrators and teachers to see what they would like to attend and when 

it would be convenient.  

 Coming into the classrooms to model. 

 Faster repairs. 

 How to prepare for OEPA! 

 Tying in / relating DBQ to my curriculum. 

 Resources to use for document based questions. 

 Clarity – books and authors to check out. 

 Learning activities to help kids understand the meaning of different concepts. 

 Breaking down data. 

 

3. Enhancement of Existing Programs:  What suggestions do you have? 

 Providing specific written directions, books, etc. 

 More time given to principals to learn new things that we are expected to have the 

teachers do. 

 Provide every student at school with an iPad or Tablet grades 5-8. 

 Intervention strategies – my teachers are still having questions – Data Analysis. 

 Learning various ways to teach hands-on math/whiteboard apps/Apple TV 

knowledge. 

 Demonstration of how to do document based instruction. 

 

4. Development of New RESA 2 Programs:  What new programs would you like to see 

developed? 

 Teacher PD on current trends in education. 

 Support for Personalized Learning. 

 Lots of PD. 
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 Out with textbooks and in with tablets/iPads. 

 Ideas to implement the new standards.  Specific ideas to use with the different 

standards.  Location of materials is time consuming, so places to find materials 

would be helpful. 

 Learning Centers in math; using literacy centers to support instruction; content 

integration. 

 Understanding of different structures of cooperative learning. 

 How to conduct and make team meetings more effective in our school. 

 Digital citizenship. 

 Leadership – student focus. 

 Incorporating Science. 

 Scaffolding / tiering lessons. 

 Structure for student improvement. 

 Upcoming grants. 

 Helping / Meeting the needs of students with learning disabilities. 

 Primary Writing. 

 Social Studies and Science Common Core Explorers. 

 

5. Additional comments: 

 RESA Rocks! 

 RESA 2 has always been helpful to me, no matter what position I have held in 

different counties. 

 Professional development you have is awesome! 

 Great job. 

 Very beneficial. 

 Thanks!  Very helpful PD.  Leaves us thinking. 

 Great ideas! 

 Awesome trainings! 

 Excellent workshops! 
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CONTACT 

INFORMATION 



 
 

 

 

 

 

 

 

 

 

 

Regional Education Service Agency 

Region 2 

2001 McCoy Road 

Huntington, WV  25701 

Phone: 304.529.6205  ●  Fax: 304.529.6209 

 

 

 

http://resa2.k12.wv.us 

 

 

 

Dr. Dee Cockrille, Executive Director 

dcockril@k12.wv.us 

 

 

 

Contact Information 
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